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MEMORANDUM OF UNDERSTANDING 

k k k * * 

Fiscal Years 2024-2025 

* k k k k 

between 

k k k * * 

The City of Baltimore 

k k k k k 

and 

The American Federation of State, County and Municipal Employees, 

AFL-CIO, Council 3 

and 

Local 44 

k k * * * 

This Memorandum of Understanding (the "Agreement") entered into as of the 1st day of 
July 2023 between the Mayor and City Council of Baltimore ("Employer" or "City") and 
the American Federation of State, County and Municipal Employees, AFL-CIO, Council 
No. 3 and Local No. 44 ("Union"). To the extent that implementation of these points 
requires action by the Board of Estimates ("Board") and/or the City Council, this 
Memorandum will serve as a request and recommendation to such bodies that it be so 
implemented. 
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ARTICLE 1 

DECLARATION OF PRINCIPLE, POLICIES & PURPOSE 

It is the intent and purpose of the Union and the Employer to promote and improve the efficiency of the 
operations of the City of Baltimore. In order to render the most efficient public service to the citizens of the 
City, the Union and Employer agree that this goal can best be achieved through an orderly, constructive and 
harmonious relationship between them. The patties hereto are in further accord that effective employee 
relations in the public service requires a clear statement of the respective rights and obligations of labor and 
management and for this purpose enter into the following Memorandum of Understanding. 

ARTICLE 2 

RECOGNITION 

A. The Employer recognizes the Union as the exclusive negotiating representative of all eligible 
employees in units for whom the Union has been certified pursuant to the provisions of the Municipal 
Employee Relations Ordinance (the "MERO) Article 12, Sections 1through 9 of the Baltimore City Code 
(2000).The Employer recognizes the Union as the exclusive negotiating representative of all eligible 
employees in units for whom the Union has been certified pursuant to the provisions of the Municipal 
Employee Relations Ordinance (the "MERO) Article 12, Sections 1through 9 of the Baltimore City Code 
(2000). 

B .  Employer to furnish a report to the Union on a monthly basis and electronically containing the 
following information for positions within the Union's jurisdiction: 

a. Name 
b. Service date ( date of hire) 
c. Employee unique identifier number 
d. Job profile (position classification) 

e. Department 

f. Pay rate 

g. Longevity step (if applicable) 

h. Work site where the employee receives mail 

i. Work telephone number 

j .  Work email address 

k. Home address 

1. Home/cell phone number 

m. Source of funding (if available) 

n. Union membership 

o. Dues deduction status 

p. Deduction for AFSCME People (in lump sum) 
q. Terminations 

r. Promotions out of the bargaining unit 

s. race 

t. gender 
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*The information may be provided in separate reports. 

The Union agrees that the information shall be used exclusively for the execution of this MOU. 

The Union shall be exclusively responsible for the protection and security of the information 
provided by the City. The Union will assume all liability for any improper disclosure or use by the 
Union of the provided information. 

C. The Employer shall notify the Union of all changes in job classifications or class specifications. The 
Union, if it requests, shall have the opportunity to discuss such changes with the Employer. The Employer's 
notice of a change in job classification or class specification shall be given to the Union in writing, and it 
shall include a reasonable description of the changes proposed, which description shall be delivered to the 
Union by mail, fax or e-mail, at least fourteen (14) days before the change is to take effect. 

D. The Mayor and City Council shall continue to recognize the Union as the exclusive representative of 
certain City employees who are assigned to the Baltimore Convention Center. The affected employees of 
the Convention Center are those occupying job classes that are listed in Addendum D to this agreement and 
those positions shall remain added to the bargaining unit. The wages and benefits for the classes listed in 
Addendum D shall be as provided herein. 

ARTICLE3 

CHECKOFF 

A. The Employer agrees to deduct Union dues from the pay of any employee for whom the Union is 
certified to represent and who has authorized or who authorizes such deductions in writing, pursuant to the 
provisions of the Municipal Employee Relations Ordinance. The Employer shall transmit all such moneys 
withheld to Baltimore Municipal Employees Local 44, AFSCME, AFL-CIO on a monthly basis. 

B. P. E. 0. P. L. E. Deductions. The Employer agrees to deduct from the pay of each employee from 
whom it receives an authorization to do so the monthly amount authorized by the employee for the Public 
Employees Organized for Political Legislative Equality (P. E. 0. P. L. E.) . This voluntary authorization may 
be revoked at any time by notifying the Bureau of Central Payroll in writing of the desire to do so. A list of 
the employees from whom the deductions have been made and the amount deducted from each and a list of 
the employees who had authorized such deductions shall be forwarded to the Union no later than thirty (30) 
days after such deductions were made. 

C. The Union shall indemnify and save the Employer harmless from any and all claims, grievances, 
actions, suits or other forms of liability or damages that arise out of or by reason of any action taken by the 
Employer for the purpose of complying with any of the provisions of this Section, and the Union assumes 
full responsibility for the disposition of the funds deducted under this Section as soon as they have been 
remitted by the Employer to the Union. 

D. The City will provide up to one (1) hour during orientation for a Union representative to meet with 
new employees. No less than once every six (6) months, the City shall notify the Union, in writing by mail 
the times, dates and places of all new employee orientation sessions. The City shall provide a confirmation 
notice of the place of each session one week before each scheduled session. 
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ARTICLE 4 

DISCRIMINATION 

A. The provisions of this Agreement shall be applied equally to all employees for whom the Union is 
the certified representative, without discrimination as to age, sex, marital status, race, color, creed, national 
origin, political affiliation, disability, gender identification, or sexual orientation. 

B. The Employer and the Union agree that they shall not interfere with employees in the exercise of 
their rights guaranteed under the Municipal Employee Relations Ordinance. 

C. The Americans with Disabilities Act (ADA) of 1990 makes it unlawful to discriminate in 
employment and employment practices against a qualified individual with a disability. In accordance with 
this provision of ADA, the patties acknowledge the Employer's duty to provide reasonable accommodations 
to a disabled individual and the Employer shall take all actions necessary to comply with the Act. 

ARTICLES 

MANAGEMENT RIGHTS 

The Employer shall have all of the rights set forth in Article 12, Section 3 - 1 ,  of the Baltimore City Code, 
supra, which Section is incorporated herein by reference. 

ARTICLE 6 

GRIEVANCE & ARBITRATION PROCEDURE 

A. Subject to any limitations of existing law, any grievance, defined in the Municipal Employee 
Relations Ordinance (City Code Art. 12, Section 1 - 1  [g]) as a dispute concerning the application or 
interpretation of the terms of this Agreement or a claimed violation, misinterpretation or misapplication of 
the rules or regulations of any municipal agency or the Employer affecting the terms and conditions of 
employment, may be settled in the following manner. 

Step 1:  

The Union Steward with the aggrieved employee shall discuss the grievance with the employee's immediate 
supervisor within ten (10) calendar days, and in no event more than thirty (30) days, from the date of the 
events or conditions, or his knowledge thereof, which provide the basis for the grievance. The employee's 
immediate supervisor shall attempt to adjust the matter within ten (I 0) calendar days of the presentation of 
the grievance. 

Step 2: 

If the grievance has not been satisfactorily resolved in Step 1 ,  a  written appeal may be taken to the employee's 
next higher supervisor on a form to be provided by the Employer and approved by the Union within ten (10) 
calendar days following the completion of Step 1 .  The supervisor shall meet with and discuss the grievance 
with the Union Steward, the President of the Local Union or his designee and the aggrieved employee within 
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ten (10) calendar days of the written appeal. An answer to the grievance shall be submitted to the aggrieved 
employee and to the President of the Local Union in writing on the said form within ten (10) calendar days. 

Step 3: 

If the grievance has not been satisfactorily resolved in Step 2, a written appeal may be filed on said form 
with the Department Head within ten (10) calendar days following the completion of Step 2. Within ten 
(10) calendar days of such an appeal, the Department Head or management representative designated by 
him and the Labor Commissioner shall meet with the Union Steward, the President of the Local Union, a 
Council representative and the aggrieved employee to discuss the grievance. The Labor Commissioner or 
his designee shall respond in writing on the said form within ten (10) calendar days thereafter. 

Step 4: 

(a) If the grievance has not been satisfactorily resolved within ten (10) days following the 
completion of Step 3, then either the Union or the Employer, but only the Union or the Employer, may 
request that the grievance be arbitrated before a neutral arbitrator selected for that purpose. A copy of the 

(b) notice or demand for arbitration shall be delivered to the Office of the Labor Commissioner. 
Said notice or demand shall be filed within twenty-one (21) calendar days following the completion of Step 
3 .  Thereafter, either party may request the Federal Mediation and Conciliation Service to provide a list of 
seven (7) arbitrators who each are members of the National Academy of Arbitrators, FMCS Area No. 7. An 
arbitrator shall be chosen by alternately striking names from the list; the last name remaining being the 
arbitrator chosen. The decision of the arbitrator shall be final and binding on all parties to the arbitration, 
including employees affected. 

(c) The arbitrator shall be without power to add to, subtract from, change or alter any provision of 
the Agreement, Board policy, or of applicable State or local law. 

( d) The arbitrator shall confine himself to the precise question presented for arbitration and shall 
have no authority to determine any other question. 

(e) The arbitrator may hear or decide more than one (1) grievance if jointly requested by the 
parties. 

(f) The cost for the services of the arbitrator, including per diem expenses, if any, and actual and 
necessary travel and subsistence expenses, will be borne equally by the Employer and the Union. 

(g) Except for disciplinary actions, all documents, communications, and records dealing with the 
processing of a grievance will be filed in a separate grievance file and will not be kept in the official 
personnel file of any of the participants. 

B.  Time limits under this Article may be changed by mutual agreement. 

C. If the finding or resolution of a grievance at any step of the procedure is not appealed within the 
prescribed time, said grievance will be considered settled on the basis of the last answer provided, and there 
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shall be no further appeal or review. Should the Employer not respond within the prescribed time, the 
grievance will proceed to the next step upon request by the Union. A grievance must be timely advanced 
once it is answered by management. A grievance may be advanced to the next step at any time after the time 
for an answer has expired, even though an answer has not been issued. 

D. In computing the time limits under this Article, the date of the preceding event shall be counted. 

E. 
1 .  The time period for filling a grievance under this Agreement or an administrative appeal before 
the City's Civil Service Commission to contest any form of discipline shall not begin until after a 
conference is held, or in the case of a termination, after the pre-termination hearing is held, the final 
action is issued by the appointing authority and the employee(s) affected have received written notice 
of such action. 

2. The rights of any employee who, on or after July 1 ,  2007, is discharged, reduced in pay or 
position or suspended for more than thirty (30) days shall be as prescribed in Article VII, Section 
100 of the Baltimore City Charter (2006), as amended by City Council Resolution 06-017 (ratified 
November 7, 2006) and in Article 23, Paragraph D. of this Agreement. 

3 .  Any employee, who is suspended for three (3) or more days, but less than thirty-one (31) days, 
shall be permitted to grieve such discipline. The Union may advance the employee's grievance to 
arbitration if in its discretion the Union finds arbitration to be appropriate. The issue presented, which 
may be decided by an arbitrator, shall be whether, consistent with Baltimore City Code (2000), 
Article 12, Section 3-2(3)(), the discipline was for just cause, and, if not, what shall be the remedy. 

F. A grievance may be advanced to the next step at any time after the time for an answer has expired, 
even though an answer has not been issued. A grievance must be timely advanced once it is answered by 
management. Grievance and grievance answers may be delivered by email. In the event that email is used, 
a confirmation copy of the same correspondence shall also be subsequently mailed. The operative date of 
delivery shall be the date of the email. 

G. Except for disciplinary actions, all documents, communications, and records dealing with the 
processing of a grievance will be filed in a separate grievance file and will not be kept in the official 
personnel file of any of the participants. 

ARTICLE 7 

BARGAINING UNIT INTEGRITY 

A. On a quarterly basis, the Employer shall prepare a written report (the "Quarterly Report") which 
shall be delivered by the Employer to the Union within thirty (30) days of the end of each calendar quarter. 
The Quarterly Report shall contain the number of bargaining unit positions that are authorized within the 
annual operating budget of the City, and the number of positions that are vacant or are not filled by 
permanent employees who are members of the City's Civil Service and who are covered by this 
Memorandum of Understanding. 
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B. If requested by the Union, the Employer shall meet with the Union to discuss the Employer's efforts 
to fill those positions identified as vacant or unfilled. If the Union requests it, the Employer shall attempt to 
identify every bargaining unit position that is vacant, or that has been filled by an acting out of title 
assignment for more than sixty (60) days, within the thirty (30) days following receipt of a Quarterly Report. 

C. If, during Fiscal Years 2024-2025, the City is considering entering into a contract under which 
employees of that contractor will directly replace unit employees who, during one of these Fiscal Years has 
been previously laid off, or such contract will result in the subsequent layoff of unit employees because the 
work will be performed by the contractor's employees, the City agrees to give the Union sixty (60) days 
advance notice of such subcontracting and to discuss the impact of such contract, all alternatives to 
contracting out this work or laying off employees, including but not limited to employment of unit 
employees in the same or similar classifications doing similar work or in other classifications for which they 
are qualified. 

D. The City will provide the Union with access to electronic copies of all RFPs. If the Union determines 
that an RFP impacts bargaining unit members, upon request, the City shall discuss with the Union possible 
alternatives to privatization, the projected savings to result from privatization and alternatives for bargaining 
unit members who will be adversely affected by the proposed initiative. 

ARTICLE 8 

UNION STEWARDS & UNION REPRESENTATION 

A. The Employer recognizes and shall deal with the appropriate accredited Union Steward in areas to 
be defined by the parties and, where provided for in this Agreement, with the Union President and/or Council 
Representative in all grievances filed under this Agreement. 

B. A written list of the Union Stewards and alternates shall be furnished to the Employer immediately 
after their designation and the Union shall notify the Employer promptly of any changes of such Union 
Stewards. 

C. There shall be no more than one Union Steward and alternate in each area referred to in Section A 
of this Article. 

D. After appropriate notice to his immediate supervisor, a Union Steward shall be granted reasonable 
time off during working hours when he is engaged in processing a grievance under Article 6 of this 
Agreement. 

E. The Union shall appoint five (5) present employees as Chief Shop Stewards. The Chief Stewards 
shall devote their working hours with pay to the processing of grievances under Article 6 of this 
Memorandum and to the administering of this Agreement. 

ARTICLE 9 

SENIORITY 

A. The Employer and the Union recognize the principle of seniority as a factor in promotion, layoff, 
reemployment, transfer and other conditions of employment; and recognize the need of maintaining an 
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efficient work force. The application of seniority under this Article shall prevail where the principle does 
not conflict with any provision of applicable law. 

B. In the case of reduction-in-force or the elimination of a position: 

1 .  Classification seniority within the division shall be given due consideration as provided herein, 
provided the employee's productivity is satisfactory. 

2. However, as to executive, administrative, technical or professional employees, the current Civil 
Service Rule 52 shall apply. 

3 .  An employee who has been identified for layoff shall be able to displace a less senior employee 
in a lower classification in a job series within the same layoff unit, provided he is qualified and able 
to perform the duties of the job. 
4. For the purpose of this Paragraph, seniority shall be defined as the total length of continuous 
service in the higher and lower classifications. 

5. An employee who displaces an employee in a lower classification in this manner shall be placed 
on the reemployment list established for the higher classification in accordance with Civil Service 
rules. 

C. Before an employee's effective layoff date is scheduled, he (she) shall be entitled to convert to cash 
his (her) accumulated vacation and personal leave. 

In either event, sick leave for the then current sick leave year shall be converted at the time of employment 
termination to cash payment on a one (1) for four (4) basis as provided in Article 1 1  of this Agreement. 

As pertains to employees in the labor class, the following provision shall apply: Promotion shall be made 
on the basis of seniority when the senior eligible employee within a division is capable of performing the 
work in the higher classification. 

D. In case of a reduction-in-force, an employee with twenty (20) years or more of continuous City 
service may volunteer to be laid-off. The employee must send a written request to the agency head asking 
that he be selected for lay-off. If the agency head approves the request, the employee must also meet the 
Employees' Retirement Systems (ERS) eligibility requirements. 

E. The Union, Local 44, the Baltimore Municipal Employees, AFSCME, will be placed on the 
Department of Human Resources' mailing list for classified service job announcements. The Union will 
encourage employees to notify the Commission of their interest in other classified service positions for 
which they qualify. The agencies will continue to make good faith efforts to notify employees of the 
vacancies in classified service positions by posting Civil Service Commission (CSC) job announcements 
where notices to employees are customarily posted. 
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ARTICLE 10 

HOLIDAYS 

A. Leave with pay shall be granted for the following days referred to herein as holidays: 

January I" 

Third Monday in January 
Third Monday in February 
Friday before Easter 
Last Monday in May 
June 19 

July 4" 

First Monday in September 
Second Monday in October 
November 1 1  

Fourth Thursday in November 
December 25\ 

New Year's Day 
Martin Luther King's Birthday 
President's Day 
Good Friday 
Memorial Day 
Juneteenth 
Independence Day 
Labor Day 
Indigenous People's Day 

Veterans Day 
Thanksgiving Day 
Christmas Day 

10-Month (Health Department Employees): 

Health Department employees assigned to Baltimore City Public School System ("BCPSS") shall 
follow the school calendar holidays. Make-up days for inclement weather shall be determined by 
the BCPSS Board of School of Commissioners. 

B .  U.S .  Congressional Election Days, which occur on the Tuesday following the first Monday in 
November in even numbered years, shall also be observed as a holiday. 

C. In the case of an election other than general or congressional, and upon request, the Employer shall 
allow employees who are eligible and registered to vote up to two (2) hours leave, if necessary, for the 
purpose of voting without loss of pay. 

D .  If a holiday falls on a Saturday, the preceding Friday will be observed as the holiday; if a holiday 
falls on a Sunday, the following Monday will be observed as the holiday. In the case of employees working 
on a schedule other than Monday through Friday, if one (1) of the listed holidays falls on one (1) of the 
employee's regular days off, he shall be granted another day off within the same pay period or not later than 
the following pay period, or be paid one day's pay. Management will consider employee requests for a 
substitute day off within the time frame specified above. 

E. Whenever a holiday falls on a regular workday of a biweekly employee engaged in shift work, and 
the employee is required to work a second shift on that holiday, he shall be allowed holiday allowance plus 
time and one-half (1 ½) for all hours worked on the first shift and holiday allowance plus time and one-half 
(1 ½) for all hours worked on the second shift. 

F. An employee scheduled to work on a holiday who calls in sick shall be charged for sick leave on that 
day. Failure to notify the supervisor of illness will result in no pay for that day. 
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G. To be eligible for holiday pay, an employee must be in pay status at least one (1) day in the payroll 
period in which the holiday occurs. 

H. Employees required to work on a holiday will be paid at the rate of one and one-half (I½) times their 
regular hourly rate of pay for each hour worked in addition to their holiday pay. 

ARTICLE 11 

VACATION LEA VE 

A. Vacation leave for employees covered by this Memorandum of Understanding is accrued m 
relationship to the length of continuous service with the Employer as follows: 

1. Employees with less than six ( 6) years of service shall earn vacation leave of one (1) working 
day for each month of completed service, or a total of twelve (12) days per year. 

2. Employees who have six (6) but less than eleven (1 1 )  years of completed service shall earn 
vacation leave of one and one-quarter (1/) working days for each month of completed service, or a 
total of fifteen (15) days per year. 

3 .  Employees who have eleven (1 1 )  but less than fourteen (14) years of completed service shall 
earn vacation leave of one and one-half (1 ½) working days for each month of completed service, or 
a total of eighteen (18) days per year. 

4. Employees who have fourteen (14) but less than nineteen (19) years of completed service 
shall earn vacation leave of one and three-quarters (1 ¾) working days for each month of completed 
service, or a total of twenty-one (21) days per year. 

5 .  Employees who have completed nineteen (19) or more years of continuous service shall earn 
vacation leave of two (2) working days for each month of completed service, or a total of twenty­ 
four (24) days per year. 

B. Vacation may be taken by employees entitled thereto subject to approval of their supervisor. Such 
approval shall not be unreasonably withheld. Requests for vacation shall be completed by the employee on 
the prescribed agency form and submitted to the supervisor at least one ( 1 )  week prior to the first day of 
leave, if the leave is to last one (1) week or more. Except in cases of emergency, leave request for amounts 
of time less than one (1) week are to be submitted at least one (1) full working day prior to the expected start 
of the leave. While every effort shall be made to meet the desire of employees requesting their periods of 
vacation leave, vacation schedules must conform to the requirements of operations and vacations must be 
taken as scheduled by the supervisor. Conflicting requests for vacation shall be resolved on the basis of 
seniority. 

C. Pay for all vacation days will be based on the employee's regular rate of pay. 

D. Employees may use only earned vacation leave. Employees shall be allowed to accumulate vacation 
leave up to the maximum number of days earnable for a four ( 4) year period as determined by their current 
rate of accrual. 
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E. Any holiday as defined in this Agreement which falls within an employee's scheduled vacation shall 
not be counted as a day of vacation leave. 

F. Employees on vacation leave on any day of early closing shall be charged the full vacation leave that 
they would have been charged if the early closing had not occurred. 

G. An employee may use vacation leave in units of no less than thirty (30) minutes. 

H. Vacation leave shall accrue provided that the employee is in a pay status at any time during the 
payroll period in which his anniversary date occurs. 

I. Prior service shall be recognized in computing vacation entitlement of employees who had 
permanent status at the time of layoff due to lack of work or lack of funds and who are subsequently 
reemployed. 

J. Employees who are reemployed, except as defined in I, above, following a break in service of thirty 
(30) or more work days, shall be considered as new employees for the purpose of computing vacation 
allowance. 

K. Whenever employees transfer from one (1) permanent City position to another permanent City 
position without a break in service they shall be entitled to retain their vacation balance. 

L. Employees may, when granted leave of absence for military service, utilize their accrued vacation. 
If such vacation leave is not utilized, it shall be retained pending their return to City service. 

M. In addition to accrued vacation, the legal heirs of employees who die shall be granted a bonus 
equivalent to the amount of vacation to which the employee would have been entitled for twelve (12) months 
of service; provided, however, that if within six (6) months immediately prior to the employee's date of 
death, the employee had been granted extended sick leave in excess of the bonus entitlement, bonus leave 
shall not be approved. Payment for vacation and bonus leave shall be made to those entitled by law to inherit 
from the deceased employees. 

N. Employees who are separated from City service, regardless ofreason, shall be paid in full as of their 
date of separation for any accumulated vacation, personal leave, overtime or bonus pay, except in the case 
of bona fide indebtedness to the Employer. The cutoff ticket must contain, therefore, a record of all leave 
due the employee upon his separation. 

0. Part-time permanent employees shall accrue vacation leave in accordance with the following 
schedule. 

1 .  Part-time permanent employees with less than six (6) years completed continuous service 
shall be credited with one (1) day vacation leave when they have worked a total of one hundred sixty 
(160) hours. 
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2. Part-time permanent employees with six (6) but less than eleven (1 1 )  years of completed 
continuous service shall earn vacation leave of one and one-quarter ( l  ¼) working days for each one 
hundred sixty (160) hours worked. 

3. Part-time permanent employees with eleven (1 1 )  but less than fourteen (14) years of 
completed continuous service shall earn vacation leave of one and one-half (1 ½) working days for 
each one hundred sixty (160) hours worked. 

4. Part-time permanent employees with fourteen (14) but less than nineteen (19) years of 
completed continuous service shall earn vacation leave of one and three-qum1ers (1 ¾) working days 
for each one hundred sixty (160) hours worked. 

5 .  Part-time permanent employees with more than nineteen (19) or more years of continuous 
completed service shall earn vacation leave of two (2) working days for each one hundred sixty (160) 
hours worked. 

In each instance, the vacation day shall be eight (8) hours. 

P. Leave Reform 

1. Notwithstanding the preceding terms in this Article 1 1 ,  effective July 1 ,  2015 ,  all vacation 
days accrued by each employee through June 30, 2015 shall be set aside in a "Legacy Vacation 
Account" which account shall reflect all of the employee's accrued but unused vacation days through 
that date. 

2. Beginning July 1 ,  2015 ,  the City shall open a "New Vacation Account" for each employee 
into which account the City shall deposit vacation days consistent with all other terms of this Article 
1 1 .  At the end of each calendar year, each employee's New Vacation Account shall not exceed forty­ 
five ( 45) vacation days. 

3 .  Over the course of each fiscal year, employees shall be permitted to use or expend vacation 
days, first, from their New Vacation Account. Any additional vacation days used or expended by an 
employee, in excess of vacation days currently accrued or vacation days deposited in the new 
Vacation Account shall be drawn from the Legacy Vacation Account. Once a day is expended or 
withdrawn from the Legacy Vacation Account it may not be replaced or returned to the Legacy 
Vacation Account. 

4. Each year, employees shall be given opportunity to use all new vacation days earned during 
the current calendar year, to avoid any forfeiture of vacation days accrued. 

ARTICLE 12 

SICK LEAVE 

A. Sick leave with pay shall be received by employees who have accrued sick leave and who are 
required to be absent from duty because of personal sickness, injury or pre- or post-natal disability. 
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B. Sick Leave Accruals - See Addendum B 

C. There shall be no ceiling on accumulation of sick leave. 

D. Employees may convert to cash one (1) day of unused sick leave for each four (4) days of sick leave 
accrued during the sick leave year at their rate of pay at the time of conversion. The sick leave year begins 
on the day immediately following the last payroll period in October and extends through the last payroll 
period in October of the following year. All sick leave days not converted to cash shall be carried forward 
and retained as accrued sick leave. Payment for converted sick leave shall be made no later than December 
24 each year. 

E. Employees who resign or terminate employment after June 1 of any year shall be entitled to convert 
to cash one ( 1) day of unused sick leave for each four ( 4) days of sick leave accrued during the then current 
sick leave year. 

F. In addition to their accrued vacation leave, employees who are pensioned or who elect to terminate 
their service without pension and have completed at least twenty (20) years of service, shall be entitled to 
bonus of one (1) day's pay for each four ( 4) days of accumulated sick leave at the time of their retirement 
and/or termination from City service. 

G. Sick leave will not be granted where there is evidence of abuse of the sick leave principle through 
malingering or false application for such leave. 

H. An employee may use sick leave in units of no less than thirty (30) minute increments. 

I. Employees shall notify their supervisor prior to the start of the employee's work shift on the first day 
of absence due to illness, and at such intervals as specified by the supervisor for the duration of such absence. 

J. All use of sick leave is subject to verification, including periodic examination by the Employer's 
physician. 

K. Sick leave with pay shall be granted for pre- and post-natal disability to an employee who is disabled 
to such a degree that she is unable to provide service to the Employer. The Employer and the Union 
recognize that this disablement will occur, in most cases, during the period four (4) weeks before and six (6) 
weeks after delivery. 

An employee who is temporarily absent from her position due to reasons described above and who remains 
on the payroll in either a " S "  or "SX" status due to that continuing disability, and who is not on a leave of 
absence, shall be allowed to return to her respective position at the end of the disability. 

L. Should a day designated herein as a holiday occur while an employee is on sick leave, that day shall 
be observed as a holiday and shall not be charged against sick leave. 

M. An employee with at least three (3) years of City service and who is unable to return to work after 
all of his accrued sick leave, vacation leave and personal leave have been exhausted may request extended 
sick leave with pay. If the Department Head deems such an extension advisable, he may recommend it to 
the Department of Personnel. Such request must be accompanied by a medical certificate. No extension, 
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however, may exceed one ( I )  day per month of completed service ( or in the case of part-time permanent 
employees one (1) day for each one hundred sixty (160) hours worked). Upon return to work and after 
accumulating ten (10) sick leave days, an employee receiving this benefit must reimburse the City for one­ 
half (½) of the extended sick leave days granted. 

N. In the case of part-time permanent employees, sick leave shall accrue at the rate of one (1) day sick 
leave for each one hundred sixty (160) hours worked. A day of sick leave shall be equal to a regular full 
time work day of an employee covered by this Agreement. 

0. Employees may use up to five (5) days of their accumulated sick leave to care for an immediate 
family member who has a serious health condition, all as defined in the Family and Medical Leave Act of 
1993 (the FMLA). 

P. An employee may utilize accumulated leave for appointments with doctors and dentists, which 
appointment could not be scheduled at other times. Sick leave used with prior supervisory approval for such 
appointments will not count as an "occasion" under the Attendance Monitoring Program. 

Such requests should be made as soon as possible prior to the date of the appointment, but not less than ten 
(10) working days prior the appointment. 

Q. The Family and Medical Leave Act of 1993 and the provisions of Administrative Manual AM-203- 
3 that implement the FMLA shall be followed. The Employer shall notify an employee when paid leave for 
which the Employee qualifies may also be counted against the Employee's available leave under the FMLA. 

ARTICLE 13 

OTHER LEAVE 

A. Bereavement Leave 

Four (4) consecutive work days leave with pay shall be granted upon request in the event of a death in an 
employee's immediate family. The immediate family shall be considered as: father, mother, mother-in-law, 
father-in-law, grandparents, sister, brother, spouse, children, grandchildren, step and half-blood relatives. 
One (I) day's leave of absence will be authorized for the death of aunts and uncles. This one (1) day leave 
of absence must be taken within four ( 4) calendar days of the date of death or on the day of the funeral of 
the relative if the funeral occurs more than four ( 4) days after the date of death. 

The four ( 4) days shall commence, at the option of the employee, on the date of the death or the day following 
the day of the death, or in conjunction with a memorial or funeral service. In the event the deceased relative 
lived in the same household as the employee making the request, the deceased shall also be considered to 
have been a member of the immediate family. 

Employees who require additional time off beyond these four (4) days may request and shall be granted 
additional reasonable time off charged to vacation or personal leave. 
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The Employer may ask for information to document a request for death leave due under this Article if there 
is a reasonable cause to believe that an employee who has requested the leave has abused the benefit or 
misrepresented his or her right to demand time off for the leave. 

B. Job Injury Leave 

In the event that an employee shall suffer a line-of-duty injury or illness, said employee shall remain in paid 
status without being charged sick leave until such time as a decision is made by the third-party administrator 
as to whether or not the injury or illness shall be classified as line-of-duty or non-line-of-duty. The employee 
shall be paid an amount equal to sixty-six and two-thirds percent (66 2/3%) of his/her regular pay which 
may be excluded from federal adjusted gross income and therefore is not subject to either federal or state 
income tax (standard Workers Compensation benefit). In addition, the Employer shall provide a supplement 
to the standard Worker's Compensation benefit so that the gross pay of employees is equal to eighty-five 
percent (85%) of the employee's regular gross pay. If it is determined that the injury is non-line-of-duty and 
the employee has been paid for days in excess of his accrued leave days, he shall repay or be docked for 
such pay; provided, however, that such repayment or docking shall not exceed forty-five (45) days of 
overpayments. An employee may repay any amount owed by using sick leave, vacation or personal leave 
days or by having his pay docked; provided, however, that in no instance shall the Department dock an 
employee more than twenty-five percent (25%) of any paycheck. 

C. Civil Defense Leave 

Any employee who is an accredited volunteer of a Civil Defense Organization may be granted permission 
by the head of the department, bureau, or other municipal agency in which he is employed to participate in 
Civil Defense pre-emergency training programs and test exercises during working hours without loss of pay 
or vacation, subject to the following conditions: 

1 .  Request for such permission shall be made in each instance in writing to the appropriate 
department, bureau or agency by the Civil Defense Director of Baltimore City. 

2. The total amount of time for which permission may be granted to any employee for the 
purposes outlined shall not exceed forty ( 40) hours in any calendar year. 

D .  Military Training 

All employees who are members of the organized militia or the Army, Navy, Air Force or Marine reserves 
shall be entitled to leave of absence from their respective duties, without loss of pay, time or reduction in 
efficiency rating, on all days during which they shall be engaged in field or coast defense or other training 
ordered or authorized under any law of the United States, during such time as they are on annual inactive 
duty training, for a period not to exceed fifteen (15)  working days in any calendar year; provided, however, 
if any members of the organized militia are ordered to active duty in the event of an emergency, they shall 
be entitled to leave of absence without loss of pay, time or efficiency rating for such time while actually 
serving under such active duty orders, in addition to the fifteen (15 )  working day period specified above. 

E. Jury Service 
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An employee who is required to perform jury service in any court (City, Federal or County) shall be paid 
his regular salary. Employees shall notify their supervisor immediately by memorandum attaching a copy 
of their summons. 

An employee who reports for jury duty and is dismissed, shall report to work for the remainder of the 
working day. The City will no longer deduct from wages the funds paid by the jurisdiction for jury service. 

F. Leave Without Pay (LWOP) 

1 .  Upon application in writing any employee may be granted a leave of absence without pay, not 
to exceed one (1) year, for the reason of personal illness, illness in the immediate family or disability. 
Extensions of leaves of this nature shall be mutually agreed upon by the Employer and the Union. 

2. Any employee elected or appointed as President, Vice President or Council Representative of 
the Union shall be granted a leave of absence without pay for the term of the election or appointment 
to his office or any extension thereof. 

3 .  Education Leave. After completing one (1) year of continuous service, any employee, upon 
request and upon the approval of the appointing officer and the Department of Personnel, shall be 
granted a leave of absence without pay for education purposes. The period of the leave of absence 
shall not exceed nine (9) months, but may be extended or renewed upon the request of the employee 
and with the concurrence of the appointing officer and the Department of Personnel. 

Leaves of absence for educational purposes shall not be granted more than once every three (3) years. 

The Employer and the Union agree to cooperate in the development of job training upgrading, 
apprenticeship and career ladder programs. 

4. Prior creditable City service shall not be forfeited if an employee is granted a leave of absence 
without pay. An employee on a leave of absence without pay for more than thirty (30) calendar days 
shall not lose any accrued leave or seniority while on such leave of absence. 

In the event a leave of absence without pay exceeds thirty (30) calendar days, the employee's seniority and 
increment dates will be delayed one (1) day for each day of the leave of absence, except for any employee 
who is on leave of absence without pay for military service. 

G. Union Conventions 

The Employer shall grant leave without loss of pay to employees officially designated as delegates to 
regularly scheduled Union conventions and conferences; provided, that during any one (1) calendar year, 
not more than fifteen (15 )  such employees shall be granted such leave and no employee shall be granted 
such leave more than once. 

H. Personal Leave 

1 .  Notwithstanding the preceding terms in this Article 13 ,  "]  H, effective July 1 ,  2015,  all 
personal leave days accrued by each employee through June 30 , 2015 ,  up to a total of eight (8) days, 
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shall be set aside in a "Legacy PL Account" which account shall reflect all of the employee's accrued 
but unused personal leave days through that date. 

2. Beginning July I ,  2015 ,  the City shall deposit a total of four (4) days, once annually, to the 
account of each employee to be used as a personal day. On or before June 30 of each Fiscal year, 
each employee's New PL Account shall be exhausted or zeroed out, thus to leave no personal leave 
days to carry forward. 

3 .  Over the course of each calendar year, employees shall be permitted to use or expend personal 
leave days, first, from their New PL Account. Any personal leave days used or expended by an 
employee, in excess of personal leave days deposited in the New PL Account shall be drawn from 
the Legacy PL Account. Once a day is expended or withdrawn from the Legacy PL Account it may 
not be replaced or returned to the Legacy PL Account. 

4. Request for personal leave for religious holidays shall not be denied. 

5 .  Employees will be paid for unused personal leave in their legacy personal leave 
accounts when separated from City Service. 

I. An employee may use vacation leave, personal leave, and sick leave in units of no less than thirty 
(30) minutes. 

J. 
1. Employees shall receive a one (I) day leave of absence with pay to attend his own graduation 
from an accredited college or university, or a ceremony to receive a GED certificate, if scheduled 
during the employee's regularly scheduled workday. 

2. Employees shall receive one (1) day leave of absence with pay to attend graduation exercises 
of a spouse, child or authorized dependent, as certified on the employee benefits file or legal 
documentation, from senior high school or an accredited college or university provided that the 
graduation exercises are scheduled during the employee's regularly scheduled workday. All requests 
for graduation leave must be submitted at least four weeks in advance. Documentation of the 
graduation exercise must be submitted with the leave request. 

ARTICLE 14 

HOURS OF WORK 

A. The regular hours of work each day shall be consecutive except for interruption for lunch periods. 
Except in those situations where the City implements its emergency schedules (such as inclement weather 
or other event which seriously impacts the City and its operation), the previously posted schedule of daily 
reporting and quitting times may not be changed without prior notice to the Union. If requested, the City 
shall meet and discuss such change with the Union. The intent of this provision is to require the City to 
observe an employee's starting and quitting times which have been previously posted. 

B. 

I .  A  regular work week shall be scheduled and posted for each City worksite. 
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2. The work week shall consist of five (5) consecutive work days, except for employees in 
continuous operations. 

C. 

A maximum of eight (8) consecutive hours, including a paid forty ( 40) minute lunch period, shall 
constitute a work day. All employees shall be scheduled to work on a regular work shift, and each 
work shift shall have a regular starting and quitting time. 

D. Work schedules showing the employees' shifts, work days and hours shall be posted on each 
department bulletin board at all times. For the Convention Center, work schedules shall be posted at least 
seven (7) calendar days before they are to take effect. When work schedules are prepared and posted for the 
calendar month ( or other extended period) a copy of the work schedule also shall be delivered ( or made 
available in the normal place messages are provided) to each employee at least five (5) work days before the 
new schedule is to take effect. 

E. All employees shall be granted a lunch period during each work shift. Whenever possible, the lunch 
period shall be scheduled at the middle of each shift. 
F. An employee required to work three (3) or more hours immediately following the completion of a 
normal full time work shift shall receive a meal allowance of $8.00 (eight dollars). 

G. Employees called into work outside of their regular shift shall receive pay for a minimum of four (4) 
hours at the rate of time and one-half (1 ½) their regular pay. 

Any employee called to or required to work prior to or after his regular shift, but annexed consecutively to 
one end or another thereof, shall be paid at the rate of one and one-half (1 ½) times his regular rate of pay 
only for the time so worked, but in no event less than one (1) hour, and the aforesaid four (4) hour minimum 
provision shall not apply. The employee shall then be paid for the balance of his regular work shift at the 
appropriate rate. Nothing herein shall be construed to mean compounding of overtime. 

H. Employees regularly assigned to night or shift work shall be paid ($.35) thirty-five cents per hour 
above the established rates for each hour worked on shifts which commence between the hours of 2:00 p.m. 
and 5 :00 a.m. This provision shall not apply to watchmen; guards or employees whose emergency 
assignments start or carry into the above named periods. When applicable, night differential shall be paid 
at the appropriate overtime rate. Shift differential will become part of an employee's base pay for paid leave 
purposes after he has been assigned to an eligible shift for thirty (30) consecutive days. 

I. Shift and other employees shall not be required to work more than sixteen (16) consecutive hours 
without an eight (8) hour break except in the case of an emergency endangering life, health and safety. If 
an employee is required to work for more than sixteen (16) consecutive hours under such an emergency 
situation, that period shall not exceed twenty-four (24) consecutive hours. 

J. When employees who are assigned to mixed refuse collection complete all of the tasks and/or routes 
to which they are assigned for the day, those employees shall continue to be excused from further work and 
duty assignments for that day. 
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K. With respect to the Baltimore Convention Center, employees who are returning from lunch shall be 
allowed two instances within each year in which they return for up to two (2) minutes late without incurring 
an event/incident which begins the disciplinary process. After two such instances, the disciplinary process 
will begin. In the event of a dispute over timely reporting, or time clock use, the Employer shall produce 
appropriate evidence or documentation of lateness to the Union. 

ARTICLE 15 

OVERTIME 

A. All hours worked in excess of the regularly scheduled work day or in excess of the regularly 
scheduled work week shall be considered overtime and paid for at the rate of one and one half (I ½) times 
the normal straight time rate of pay. The overtime rate of pay provided for in this Section shall apply to 
employees in sanitary collection and street cleaning services on assignment or task work after completion 
of the assignment or task or eight (8) hours. 

B. All paid leave shall be considered time worked in the computation of overtime. 

1 .  Overtime work shall be offered equally to employees within the same job classification in 
each work area. The offering of overtime shall be equalized over each six (6) month period 
beginning on the first day of the calendar month following the effective date of this Agreement, or 
on the first day of any calendar month this Agreement becomes effective. 

2. Insofar as practical on each occasion, the opportunity to work overtime shall be offered to 
the employee within the job classification who has the least number of overtime hours to his credit 
at that time. If this employee does not accept the assignment, the employee with the next fewest 
number of overtime hours to his credit shall be offered the assignment. This procedure shall be 
followed until the required employees have been selected for the overtime work. A record shall be 
kept and posted for each employee, showing the number of hours of overtime he was offered but 
refused to work. These hours shall be counted towards overtime hours offered as per this paragraph. 

C .  Overtime work shall be voluntary except in the event of an emergency. There shall be no discipline 
against any employee who declines to work overtime, except in the event of an emergency. If an employee 
fails to report for an overtime shift for which the employee has volunteered, no discipline shall be 
implemented if the employee has a documented illness or injury, or the employee is excused from an 
assignment of voluntary overtime at least twenty-four (24) hours before the start of the scheduled shift. 

D .  Overtime Rate of Pay 

1 .  The overtime rate of pay for all hours worked on the seventh consecutive day worked in a 
regular work week shall be at the rate of two (2) times the normal straight time rate of pay. 

2. Where in the normal operation of a department, work is regularly scheduled on Saturdays 
and/or Sundays, no more than ten (10) days of work shall be scheduled for any employee in each 
fourteen (14) day period, unless there is an emergency or unforeseen circumstance. 

3 .  If  an emergency or unforeseen circumstance occurs, an employee working this schedule shall 
be paid one and one-half (1 ½) times his hourly rate for all hours worked in excess of ten (10) 
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regularly scheduled days during said fourteen (14) day period except that for all hours worked in 
excess of twelve (12) days during said fourteen (14) day period, the employee shall be paid two (2) 
times his hourly rate. 

E. The Employer shall not vary or rearrange work schedules to avoid the payment of overtime. 

F. When an employee in a single work week works at two or more different types of work for which 
different straight-time rates have been established, the employee will receive paid overtime for the 
type of work that is performed during the overtime hours at the higher rate for all hours over forty 
( 40) in a work week. 

ARTICLE 16 

SAFETY AND HEALTH 

A. The Employer shall provide to all members of the Union's bargaining unit a safe and healthful work 
place. The Employer and the Union shall cooperate in the enforcement of safety. Should an employee feel 
that his work requires him to be in unsafe or unhealthy situations, the matter shall be considered immediately 
by the Employer. 

If the matter is not adjusted satisfactorily, it may become the subject of a grievance and will be processed 
according to the grievance procedure. If an employee feels that a piece of motor vehicle equipment he must 
operate is unsafe, he shall immediately report it to his supervisor who shall make an immediate inspection. 
No employee shall be required to operate an unsafe piece of motor vehicle equipment. 

B. The parties shall reconstitute the Joint Labor/Management Committee on Safety (the "Joint Safety 
Committee"). The Joint Safety Committee shall consist of three (3) members appointed and replaced by the 
City and the Union, respectively, for a total of six (6) members. Beginning with the month of August 2017 ,  

The Joint Safety Committee shall regularly meet one time each calendar month at the Office of the Labor 
Commissioner. The Joint Safety Committee shall address and examine, jointly, any and all issues brought 
to it. The Office of the Labor Commissioner shall work with the Union to calendar the monthly meetings in 
advance. The Union's committee members shall be released from their usual job duties and they shall be 
permitted to attend the committee's meeting without loss of pay. The Union shall prepare a proposed agenda 
of the topics to be discussed for each monthly committee meeting and it shall forward the proposed agenda 
to the Office of the Labor Commissioner by email at least ten (10) calendar days in advance of each monthly 
meeting. The purpose of the Joint Committee shall be to identify for the City how to afford all members of 
the bargaining unit a safe and secure work place, without exposure to undue or avoidable hazards. 

C. To enable the City to safeguard the safety, health and well-being of all bargaining unit employees, 
the City shall, within thirty (30) days after the demand of either the Joint Committee or the Union, furnish 
to the Joint Committee, or to the Union, or to both, either (i) copies any work site inspections or statements 
of clinical findings which may concern the work or place(s) of employment of members of the Union's 
bargaining unit; or (ii) any information that is within the City's possession, custody or control about specific 
pathogens, contagions, environmental hazards, toxic chemicals, health or accident risks that are under active 
study by the Joint Committee under this Article 16 .  
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D. 

1 .  When an employee is directed by the City to report to the City of Baltimore Occupational 
Medical Services (Mercy Clinic), the City shall require the Mercy Clinic to correctly disclose the 
scope and terms of its professional engagement to the employee. 

2. No employee shall be required, as a condition of employment, to authorize the Mercy Clinic 
to assume the capacity of that employee's treating physician or treating medical care provider. 

3 .  No employee shall be required to consent to a medical procedure or test that is inconsistent 
with generally accepted medical principles, or which, otherwise, is not medically indicated. 

4. The City shall, at all times, honor and require the Mercy Clinic to honor its employees' 
confidentially and privacy rights with regard to medical information and care. 

5 .  The Mercy Clinic or such successor clinic which may be used by the City or the Employer 
may determine whether an employee is fit for duty or unfit or duty, but may not require an IME, or 
attach as a condition of employment a fitness or wellness standard, as a condition of employment if 
the employee is otherwise fit to work. 

ARTICLE 17 

BULLETIN BOARDS 

The Employer agrees to provide reasonable bulletin board space labeled with the Union's name, where 
notices of official Union matters may be posted by the Union. 

ARTICLE 18 

HEALTH & WELFARE 

A. The Third Health and Prescription Drug Plan Agreement, agreed to by the parties and approved by 
the Board of Estimates on June 27, 2018 ,  is attached hereto as Addendum A and shall remain in effect as 
provided therein. As the term of the Third Health and Prescription Drug Plan Agreement is due to expire on 
December 3 1 ,  2020. The parties recognize that the Third Health and Prescription Drug Plan Agreement 
shall need to be amended and modified though bargaining conducted among all participating unions during 
the term of this Agreement. While remaining in negotiations, and prior to impasse, the terms of the Third 
Health and Prescription Drug Plan Agreement shall remain in effect with the intent that all terms of the Third 
Health and Prescription Drug Plan Agreement shall continue to operate. 

B.  Death and Dismemberment Benefit 

In the event of ordinary death, the Employer will provide a lump sum death benefit equal to the greater of 
$15,000 or the employee's annual salary. 

In the event of accidental death, the employee shall receive the greater of $15,000 or the employee's annual 
salary, in addition to any pension received under the Employee's Retirement System. 
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An employee's coverage under this provision shall terminate upon separation, except that employees 
represented by AFSCME shall be covered by a reduced death benefit of $5,000 if they retire from City 
employment. 

Dismemberment benefits shall be as follows: 

1 .  For the loss of a hand, foot, or the sight of an eye, the benefit will be one-half (1/2) the amount 
specified above. 

2. For a double dismemberment, the benefit will be equal to the amount specified above. Double 
dismemberment shall be defined as: 

(i) Both hands or both feet 
(ii) One hand and one foot 
(iii) One hand and the sight of one eye 
(iv) One foot and the sight of one eye 
(v) Sight of both eyes 

In the event of accidental death, the benefit payable shall be double the amount specified above. 

The death benefit, as stated above, may be paid in advance to employees who are catastrophically 
ill. An employee who is catastrophically ill is characterized by the following: (1) he is totally 
disabled and therefore cannot work for the City or any other Employer in an active or limited 
capacity, (2) his medical prognosis shall state that the disabling illness which arose either suddenly 
or gradually is likely to cause the death of the affected employee within a two (2) year period, (3) 
the affected employee must apply for an ordinary disability retirement allowance or a service 
retirement allowance, if over age 60, to be eligible for the catastrophic illness payment. 

The claim must be filed within six ( 6) months after the claimant has become incapacitated or disabled 
and is unable to return to work. 

C. The Department of Human Resources shall be charged with administering the catastrophic illness 
benefit and determining the eligibility of the claimant for said benefit. Upon request, Local 44 or the 
employee shall furnish the Department of Human Resources with any and all data and documentation 
pertaining to each claim. The Department of Human Resources may order examination of the claimant by 
a physician of its choice. No benefits may be paid for injuries or disabilities for which compensation is 
payable under (1) Workers' Compensation laws or (2) accidental disability provisions of the Employees' 
Retirement System. If the decision of the Department of Human Resources is unsatisfactory to Local 44, an 
appeal may be made to the Catastrophic Illness Appeals Board. Said Board shall be comprised of three (3) 
members; one member chosen by the City, one member chosen by Local 44, and a third member chosen by 
both patties to serve as impartial chairman of the Board. The impartial chairman must possess an M.D . 
degree. In its deliberations, the Board shall be furnished any and all data and documentation pertinent to the 
appeal by both parties. The Board may order examination of the appellant by a physician of its choice. 

If the claimant should expire after it has been determined that his illness is catastrophic and before the 
catastrophic illness benefit is paid, the payment shall be made to the named beneficiary or guardian upon 
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receipt of a valid death certificate showing that the illness which was previously determined as catastrophic 
contributed to or was directly responsible for the death. 

Beneficiary: 

The beneficiary of these benefits will be one of the following: 

(a) The beneficiary designated by the employee to receive retirement system 
benefits; or 

(b) A specifically designated beneficiary of the above benefits, in lieu of the 
beneficiary designated in (a) above. 

If the employee so designates a beneficiary, he shall have the right to change the beneficiary at any 
time. The beneficiary change shall become effective on the date acknowledged by Employer. 

D. The Employer shall continue to pay its share of health insurance premiums for employees on 
extended sick leave; provided the employee continues to pay his or her share, if any. 

E. In the event an employee is on leave without pay for personal illness, the Employer shall continue to 
pay its share of the cost of his health insurance coverage for a period not to exceed thirty (30) days; provided 
the affected employee continues to assume his appropriate contribution for said coverage. 

F. Employees will use the City's stand-alone drug program. Employees enrolled in HMOs will no 
longer use the HMO's prescription drug program. 

G. The Employer shall remit an annual payment of $2500 (twenty-five hundred dollars) to be paid bi­ 
weekly to each employee who, with satisfactory proof of alternative Health Insurance coverage received in 
another plan, elects not to take any coverage under a City Health Care Plan. The waiver of coverage applies 
to medical, dental, vision, and prescription drug programs. Health care coverage cannot be provided by a 
spouse who receives City benefits. If, after waiving coverage under any City Health Care Plan, the employee 
loses coverage due to the death of a spouse or other person who is a source of coverage, divorce or loss of 
employment (or such other qualifying event as determined by the Employee Benefits Division), the 
employee may enroll in a City Health Care Plan and consequently relinquish the waiver payment. An 
employee must notify the City's Employee Benefits Division within thirty (30) days after a qualifying event 
occurs in order to enroll in a City Health Care Plan. The Employer shall apportion the payment should an 
employee either enter or leave a City Health Care Plan within a calendar year. 

H. Eligible unmarried dependents who are full-time students shall be covered by Baltimore City's 
General Prescription Drug and Vision Care Programs until the end of the calendar year the dependents reach 
age 26. 

26 



ARTICLE 19 

DEPARTMENTAL CONCERNS 

A. Health Department 

1 .  Consideration shall be given to Unit members employed by the Health Department before 
hiring new Health Department employees into classifications represented by Local 44, provided that 
such Unit members apply for and meet the qualifications of the position as determined by the 
Department of Personnel. 

2. The Health Department shall continue to post all Department of Human Resources 
announcements which are available in a manner in which Unit members may have an opportunity to 
apply for any such positions. 

3 .  In accordance with the Nurse Practice Act, Maryland Annotated Code "Health Occupations, 
Section 8 -3 1 1 ,  "the licensed practical nurse is a recognized member of the health professional team 
and performs an integral part of nursing." 

4. The Employer shall consult with the Union, and actively participate with it to seek 
participation on, to monitor and contribute to the activities of the Medical Professions Task Force 
organized under HB 811 passed during the 2008 legislative session of the Maryland General 
Assembly. 

B .  Housing & Community Development 

A joint Labor/Management Committee, composed of four (4) Union representatives and four (4) Employer 
representatives, shall be formed. 

C. Commercial Driver's License 

The drivers of certain City vehicles are required to pass certification standards set by federal law. The 
Employer agrees that it shall provide training programs necessary to qualify those presently employed as 
drivers. It also shall continue its commitment to literacy by training those current employees who may be 
at risk to fail an attempt at certification because of functional illiteracy. In that regard, to the extent that 
resources may be available from local, state or national organizations with which it is affiliated, the Union 
shall also support training and literacy programs. For those current employees who do not successfully pass 
the new Federal and State imposed certification requirements, the Employer will attempt to place employees 
into positions, provided a vacancy exists which has been authorized to be filled and the employee meets the 
qualifications for the position. 

D. Department of Public Works (Employee Reimbursement) 

The Department of Public Works will reimburse employees for permanent certification once every three 
years by paying the applicable certificate fee for Water and Waste Water operators. Employees holding 
temporary or limited certifications will not be reimbursed. 
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ARTICLE20 

RATES OF PAY 

A. Wages 

Employees shall receive the following across-the-board increases during the terms of this Agreement: 

1 .  FY 2024: A 4.5% annual across-the-board wage increase to each active employee covered 
by this Agreement who is on payroll and in pay status as of the date that this Agreement is noted by 
the Board of Estimates shall be given. Said increase shall be retroactive to July 1 ,  2023. As a result, 
each eligible employee's total annual salary for pension and all other purposes shall be raised by four 
and a half percent (4.5%) with respect to all of Fiscal Year 2024. The appropriate revised wage scales 
are attached to this Agreement as Addendum C. 

2. FY 2025: A 4.5% across-the-board wage increase to each active employee covered by this 
Agreement shall be given effective July 1 ,  2024. 

Any retroactive pay provided under the MOU shall be issued to bargaining unit employees through separate 
payroll checks. 

B. Effective on or after January 1 ,  1992, a Section 125 Plan was implemented whereby the employee's 
contributions to health care, vision, and prescription programs would be excluded from Federal and State 
taxes. It is mutually agreed that AFSCME Local 44 will continue to provide positive assistance in the 
enrollment process through active communication of the Section 125 Plan features to its members. 

C. Environmental Differential 

Employees working under hazardous environmental conditions at Back River Waste Treatment Plant and 
the Patapsco and the Eastern Avenue Pumping Stations (Department of Public Works, Bureau of Water and 
Waste Water) shall be paid fifteen (15) cents per hour above the established rates for each hour worked. A 
hazardous environmental condition shall be defined as one (1) that exposes the employee to an area where 
highly toxic chemicals are used and an atmosphere where the level of toxic fumes or gases is determined to 
be dangerously high. 

ARTICLE21 

VISITATION 

An officer or accredited representative of the Union shall, upon reasonable request by the Union, be admitted 
to the property of the Employer during working hours for the purpose of discussing or assisting in the 
adjustment of grievances under Article 6 of this Agreement, provided that he does not interfere with the 
performance of duties. Each Union representative who wishes to be admitted to the pro petty of the Employer 
for this purpose shall notify the appropriate management representative in advance. The Employer agrees 
that during working hours, on the Employer's premises and without loss of pay, designated Union 
representatives shall be allowed to: 

1 .  Post official Union notices as defined above. 
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2. Transmit communications, authorized by the local Union or its officers, to the Employer or 
its representative. 

ARTICLE22 

TRAVEL ALLOWANCE 

The travel allowance shall be the business standard mileage rate as prescribed by the Internal Revenue 
Service (IRS). 

ARTICLE23 

DISCIPLINE & DISCHARGE 

A. Discipline 

Disciplinary action may be imposed upon an employee only for just cause. If the Employer has reason to 
reprimand an employee, it shall be done in a manner that will not embarrass the employee before other 
employees or the public. 

B. The City must impose a disciplinary action no later than thirty (30) days after the agency acquires 
knowledge of the misconduct for which the disciplinary action is imposed; except in those cases where 
criminal conduct may be involved, or with offenses related to violations of civil statues, including those 
governing anti-discrimination and sexual harassment, and in those cases, the City must impose a disciplinary 
action no later than thirty (30) days after its investigation is completed. In any event, the City's investigation 
of and disposition on an alleged infraction shall occur with reasonable dispatch. 

C. No employee shall be suspended without pay, even if only pending further investigation without (i) 
prior written notice of the offense(s) for which the employee may be charged; (ii) prior notice to the Union 
of the same; and (iii) an informal hearing at which management shall be required to present its evidence and 
findings to sustain the charge(s) to the extent of a probable cause determination. Should the complaint or 
charges on which the suspension was based not be sustained, or should the City not have just cause for its 
action, the City shall return the employee to work, and it shall reimburse the employee for all lost wages, 
within thirty (30) calendar days after such settlement or determination. 

D. Any employee who is discharged, reduced in pay or position, or suspended for more than thirty (30) 
days may contest the action either (i) by lodging an appeal with the Civil Service Commission under the 
official rules of the Commission, or (ii) by filing a grievance under Attic le 6, Paragraph A. of this Agreement 
which grievance must be filed within fifteen (15)  days after the action challenged. The employee's choice 
of which procedure to use to contest the action shall be final and binding on the employee, and the employee 
may not subsequently choose to follow a different procedure. If the employee elects to file a grievance, it 
shall be filed initially at Step 3 (Department Head) of the Grievance Procedure in Article 6, Paragraph A of 
this Agreement, and it shall subsequently be processed by the Union through that grievance and arbitration 
procedure. The Union may advance the employee's grievance to arbitration if in its discretion the Union 
finds arbitration to be appropriate, and the employee shall be bound by the Union's decision whether or not 
to arbitrate. The Union also may decline to arbitrate. The issue presented, which may be decided by an 
arbitrator, shall be whether, consistent with Baltimore City Code (2000), Article 12, Section 3-2(3)(i), the 
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discipline issued by the Employer was for just cause, and, if not, what shall be the remedy. The Arbitrator's 
decision shall be final and binding on the City, the Union and on the employee(s) affected. 

E. Any employee who, as discipline, is suspended for three or more days, but less than 3 1  days, shall 
be permitted to grieve such discipline by filing a grievance on the form that is referred to in Article 6, 
Paragraph H, of this Agreement which grievance must be filed within fifteen (15)  days after the action 
challenged. If the employee elects to file a grievance, it shall be filed initially at Step 4 of the Grievance 

Procedure in Article 6, Paragraph A of this Agreement, and it shall subsequently be processed by the Union 
through that grievance and arbitration procedure. The Union may advance the employee's grievance to 
arbitration if in its discretion the Union finds arbitration to be appropriate. The issue presented, which may 
be decided by an arbitrator, shall be whether, consistent with Baltimore City Code (2000), Article 12, Section 
3-2(3)(i), the discipline issued by the Employer was for just cause, and, if not, what shall be the remedy. 

F. The Employer shall not drop or suspend health insurance coverage, or its contribution to the cost of 
such coverage, for any employee who is suspended without pay for thirty (30) days or less. 

ARTICLE 24 

NO STRIKE OR LOCKOUT 

A. The Union and its members, individually and collectively, agree that during the term of this 
Memorandum of Understanding, there shall be no strikes, slow-ups, stoppage of work, and the Employer 
agrees that there shall be no lockout. 

B .  In the event of an unauthorized strike, slow-up, or stoppage, the Employer agrees that there will be 
no liability on the part of the Union provided the Union promptly and publicly disavows such unauthorized 
strike, orders the employees to return to work and attempts to bring about a prompt resumption of normal 
operations, and provided further that the Union notifies the Employer, in writing, within forty-eight (48) 
hours after the commencement of such strike, what measures it has taken to comply with the provisions of 
this Article. 

C. In the event that such action by the Union has not affected resumption of normal work practices, the 
Employer shall have the right to discipline, by way of discharge or otherwise, any member of the Union who 
participates in such strike, slow-up or stoppage, and no such disciplinary action shall be subject to the 
grievance procedure provided for in this Memorandum of Understanding. 

ARTICLE 25 

EDUCATION 

A. Employees in the Nursing Service with at least two (2) years of continuous service with the Baltimore 
City Health Department will be granted educational leave for up to twelve (12) months in order to further 
professional growth and advancement. 

B.  Full-time nursing staff enrolling at an accredited institution in one (1) or more courses which 
contribute to professional growth and service shall be entitled to reimbursement of 50% a year for tuition 
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and books upon submission of proof of satisfactory completion of such course or courses. Such 
reimbursement shall be available whether such employees remain in active employment or are on leave as 
described in Section A, above, or have reduced their hours for education purposes so as to change from full­ 
time status to permanent part-time status. 

C. The following Education provisions shall be granted each semester to a maximum of three (3) LPNs, 
Health Aides or comparable paramedical employees in the Health Department engaged in clinic work or 
other work considered to be paramedical by the Assistant Commissioner, Nursing and Adult Community 
Services. 

1. Employees carrying fifteen (15) or more credits will work a maximum of three (3) half-days 
per week. 

2. Employees carrying ten (10) to fourteen (14) credits will work five (5) half-days per week. 

3.  Employees carrying seven (7) to nine (9) credits will work seven (7) half-days per week. 

The first choice shall be based on seniority; thereafter, requests shall be granted on a rotating basis. Positions 
shall not influence the choice of employees. No person shall be granted this privilege for two (2) consecutive 
semesters, excluding summer sessions, unless there are no other requests from within the agency. 

The employee shall produce proof that she is attending school and proof that she has completed the courses. 
If an employee withdraws from a course causing her not to carry the required number of credits, she shall 
immediately notify the Program Director. If an employee withdraws from a course and does not notify the 
Director of Nursing, the employee shall permanently forfeit her privilege of reapplying for education time. 

If an employee withdraws from a course making her ineligible for leave under this Article, the education 
benefits will apply to the next in order and the employee who withdraws would not be eligible for 
consideration for this benefit until the next semester. 

D. Employees of the Health Department who have completed their probationary period may, upon 
proper approval, attend a reasonable number of seminars and workshops which contribute to professional 
growth and service so long as such attendance does not materially interfere with the performance of the 
department. The Department shall reimburse employees for the costs of attending said seminars and 
workshops. A fund of $2,500 (twenty-five hundred dollars) in each of the Fiscal Years 2020 and 2021 shall 
be provided for such purpose, of which at least $1 ,500 (one thousand five hundred dollars) each year shall 
be available for the use of the City-wide in-service training. 

ARTICLE26 

HAZARD PAY 

A. A premium of $.15 (fifteen cents) per hour shall be paid to employees of the Bureau of Utility 
Operations, Utilities Maintenance and Highway Divisions, for all hours when such employees are required 
to enter and work in excavated trenches of six (6) feet or more in depth, or to enter through manholes and 
work in any existing underground pipe network, and to employees of the Bridge Section when working over 
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or on the underside of bridges, and to glaziers working in dangerous elevated positions, and to sheet metal 
workers in the Department of Education when working on roofs. 

Employees of the Division of Highways shall be paid a premium of $ . 1 5  (fifteen cents) per hour for all time 
spent working on the roadway of the Jones Falls Expressway, Russell Street, I-95 and 395.  

Employees of the Animal Shelter shall be paid a premium of $ . 15  (fifteen cents) per hour for all time spent 
handling animals. 

Employees of the Health Department shall be paid a premium of $ . 1 5  (fifteen cents) per hour for all time 
spent working with cyanide gas. 

Employees of the Department of Public Works shall be paid a premium of $ . 1 5  (fifteen cents) per hour for 
all time spent working with toxic gases. 

Employees of the Department of Parks & Recreation, Department of Education, and Department of Public 
Works, when assigned to the Baltimore Clippers, shall be paid a premium of $ . 1 5  per hour for all time spent 
working at such hazardous pay assignment. 

B .  A joint Labor-Management Committee will be established in the Department of Public Works, 
Bureau of Transportation Maintenance Division to explore defining work locations warranting hazard pay. 
The Committee will make recommendations to the Director of Public Works and the Labor Commissioner 
within 90 days after the MOU is signed. 

C. A joint Labor-Management Committee will be established in the Baltimore City Health Department 
to explore defining areas warranting hazard pay. The Committee will also consider whether laboratory coats 
must be cleaned according to Federal Government Laws. The Committee will make recommendations to 
the Commissioner of Health and the Labor Commissioner within 90 days after the MOU is signed. 

D. In addition to the premiums that are called for in this article, the Employer shall pay to employees 
who are covered by this agreement the same hazardous duty premiums or stipends that the Employer pays 
to its supervisors (within the bargaining units of CUB or MAPS) who supervise those AFSCME bargaining 
unit members. 

ARTICLE 27 

TEMPORARY EMPLOYEES 

No employee shall be required to remain in temporary employee status for a period exceeding six (6) months. 
ARTICLE28 

LONGEVITY 

All employees covered by this Memorandum of Understanding shall receive the following longevity 
increments, as an adjustment to base, as a percentage of the maximum step of the grade, or, in the event that 
any employee is on a flat salary or hourly wage, then as a percentage of an employee's salary or wages. 

10 years of continuous City Service - 3% 
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1 5  years of continuous City Service - a n  additional 3% 

20 years of continuous City Service --an  additional 3% 

25 years of continuous City Service -- an additional 3% 

30 years of continuous City Service -an  additional 3% 

Effective July 1 ,  2015 ,  40 years of continuous City Service an additional 2% 

ARTICLE29 

PENSION & RELATED BENEFITS 

A. Annuity Savings Certificate 

Each employee who is a member of the Employees' Retirement System shall receive an Annuity Savings 
Certificate on a semi-annual and timely basis as of January 1 and July 1 of each year. This certificate shall 
include the following information: 

1 .  Total annuity accumulation; 

2. Employee annuity contribution and the amount that contribution is drawing; 

3 .  Explanation on interest accrual; 

4. Current year service credits; and 

5 .  Probable maximum retirement allowance. 

B.  Employee Pension Counseling Service 

The Employer shall train the Union Chief Stewards in the counseling of prospective retirees so that they 
may assist such prospective retirees in the selection of retirement allowance options. 

ARTICLE30 

EMPLOYEE ASSISTANCE SERVICE 

The Employer shall continue to maintain an Employee Assistance Program. It shall be the policy of the 
Program to assist, in a strictly confidential manner, employees who seek assistance for alcoholism, drug 
abuse, family problems, psychological or other medical problems. This policy recognizes that these are 
treatable conditions and it is the employee's responsibility to seek professional assistance for them. 

Employees with such problems are encouraged to contact the Employee Assistance Program for assistance 
by telephone or personal visit. 
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Any contact with the Employee Assistance Counselor will be strictly confidential. The Employee Assistance 
Counselor shall make an evaluation of the employee's problem and recommend remedies which may include 
referral to an appropriate treatment agency. It is the employee's responsibility to follow the 
recommendations of the Employee Assistance Program. 

ARTICLE 31 

TRAINING PROGRAM 

The Employer shall lend its full cooperation to Union training programs, both in the implementation of said 
programs and in placing those employees who have completed the programs. Employees in the Bureau of 
Water and Wastewater who are not required to have a special license, but obtain State of Maryland Bureau 
of Water and Wastewater systems operator certification for advancement, shall be reimbursed for the 
renewal fees. Employees holding temporary or limited certification shall not be reimbursed. 

ARTICLE32 

SUB-CONTRACTING 

During the term of this Agreement, the Employer agrees to meet and to discuss with the Union any plan to 
contract work which would result in a layoff. The Employer agrees to postpone the layoff so caused until 
three (3) months after the date on which the Employer first met and discussed with the Union the decision 
to contract the work. 

ARTICLE33 

OUT-OF-TITLE WORK 

A. 

1 .  An employee who works out-of-title shall be accorded the wages and benefits that are 
commensurate with the position or capacity in which they work however long the employee works 
acting out-of-title. 

2. An employee shall not be required to work out-of-title for a period of more than one hundred 
twenty (120) calendar days. 

3 .  The City shall not place and replace employees in an acting out of title status to extend the 
period of acting out-of-title to cover a specific position for a total of more than one hundred eighty 
(180) calendar days. 

4. Effective July 1 ,  2005, the City shall post and fill, or it shall abolish, any position that remains 
permanently vacant and is temporarily occupied by employees acting out-of-title for more than one 
hundred eighty (180) days. When the City permanently fi l ls a position that has been temporarily 
occupied by employee(s) acting out of title, the Department of Human Resources and appointing 
authority shall give due consideration to the employee(s) who occupied the position in an acting out­ 
of-title capacity. 

5 .  Effective June 30, 20 17,  there shall be established a Special Grievance Committee on Acting- 
Out-of-Title under Article 34 of this Agreement and about the proper administration of AM 214-1 ,  
in lieu of grievance and/or arbitration under Article 6 of this Agreement about any dispute or 
controversy over all such topics. The Special Grievance Committee shall be convened, and through 
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December 3 1 ,  2018  it shall operate as follows, when, except for pending or uncompleted cases 
(which shall be completed thereafter), the authority of the Special Grievance Committee shall expire 
unless expressly extended by written agreement: 

a. The Special Grievance Committee shall consist of seven (7) individuals, three (3) 
of whom shall be appointed by the Office of the Labor Commissioner for the City, and 
three (3) of whom shall be appointed by the Executive Director of AFSCME Council 67 
for the Union. The six (6) members so appointed may be appointed and removed at the 
pleasure of their respective party (City or Union), and even may be appointed only to 
participate in the determination of a particular case. Once proceedings are begun on a 
case, the six (6) Special Committee Members may not be replaced or removed absent 
extraordinary circumstances. 

b. The seventh (7") member of the Special Grievance Committee shall be a neutral 
labor arbitrator who is a member of the National Academy of Arbitrators. The seventh 
(7") member shall be appointed and sit by consent of the City and the Union for an initial 
term through June 30, 2 0 1 8 .  The seventh (7") member may be removed upon the demand 
of the City or the Union, but only after July 1 ,  2018 ,  and his/her successor shall be 
appointed only by consent ( or in the absence of consent, by alternately striking from a list 
of National Academy members furnished to the parties for that purpose by the Federal 
Mediation and Conciliation Service), unless a new appointment is necessitated by the 
incapacity or unavailability of the appointed neutral member. 

Once proceedings are begun on a case, a neutral Special Committee Member may not be 
replaced or removed absent extraordinary circumstances. 

c. The Special Grievance Committee shall have the authority to hear, decide and 
determine all disputes about Acting-Out-of-Title, including any and all about the 
interpretation or applications of Article 34.A of this Agreement, and AM 2 1 4 - 1 ,  and it 
may sustain or deny employee claims and award back pay when applicable. 

d. Claims presented to the Special Grievance Committee may be based on 
assignments that originated on or after January 1 ,  20 16 .  

e. The neutral (seventh) member of the Special Grievance Committee shall be the 
chair of the Committee. The Committee shall have the authority to conduct its 
examination of employee claims, and City defenses, informally, by resort to documents 
and/or reliable hearsay, and elocution in lieu of formal testimony and hearing, to achieve 
results which are deemed to be fair, adequate and reasonable based on the facts presented. 
However, the chair of the committee may require formal testimony under oath to the 
extent that formal testimony will aid in achieving a fair and equitable result. In any event, 
affected employees and City managers shall be permitted to appear before and speak to 
the Committee before a case is submitted for decision. 
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f. Absent settlement, any decision made by the Committee shall be by vote of the 
Special Grievance Committee (the City, Union and neutral member each to cast one vote 
for a total of three votes). 

The Committee chair (neutral member) shall be responsible to draft a statement ofreasons 
which will serve as the final determination for the Committee's settlements and decisions. 
Said determinations, whether by settlement or decision, shall be final and binding on all 
parties concerned, and it shall serve as an arbitration award between the City and the 
Union. 

g. The Special Grievance Committee shall attempt to develop consistent and 
practical protocols and procedures in its development, implementation and application of 
Acting-Out-of-Title principles. In so doing, the Special Grievance Committee may make 
recommendations to the Department of Human Resources with respect to the relevant 
portions of the Administrative Manual 

h. The fees and expenses of the neutral member shall be split equally between the 
City and the Union. The Special Grievance Committee and the neutral member may hear 
and handle more than one case at any session. The neutral member shall invoice the 
parties for days of hearing and decision writings, but not by the case. 

B.  Labor Class 

Whenever an employee is assigned to substitute for an employee in a higher classification due to the 
absence of the latter, he shall be paid at the rate of the step in the higher classification immediately 
above his regular rate of pay on an hour-for-hour basis, provided: 

1 .  That in the event the application of this rule would result in an hourly increase of less than 
five $.05 (5 cents), the employee shall be paid the rate of the next higher step, but in no event more 
than the maximum rate, of the higher classification. 

2. Whenever, in the opinion of the Department Head, an employee will be required to substitute 
in a higher classification for a period exceeding thirty (30) working-days, the Department Head shall 
notify the Department of Personnel whether the need for the higher classification is temporary or 
permanent. The Department of Personnel will prepare an Eligible List for permanent appointment. 

3 .  Heavy Equipment Operators I and II shall be treated as Labor Class employees for the 
purpose of this Section. 

4. No employee shall be required to perform or shall receive compensation for out-of-title work 
for more than one hundred twenty (120) days. 

C. Exempt, Competitive, and Non-Competitive Classes 

Whenever an employee is assigned to perform the duties and responsibilities of a higher classification for a 
period in excess of ten (10) consecutive working-days, he shall be paid the higher rate for such services 
commencing on the eleventh working-day, in accordance with the rules and regulations as set forth in the 
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Administrative Manual. No employee shall be required to perform or shall receive compensation for out­ 
of-title work for more than ninety (90) days. 

D. The Labor Commissioner shall, as the Employer's representative, study out-of-title practices. The 
Union shall be given the right to actively participate and shall share in the information to be examined. The 
purpose shall be to determine (on a case by case basis) whether the out-of-title practice is inappropriately 
administered either by labor or management and, if so, to make effective recommendations to deal with any 
abuses. 

ARTICLE34 

UNIFORMS 

A. The Employer's previous practice of furnishing certain items of clothing and/or equipment to 
members of the unit shall continue during the term of this Agreement. Safety items must be worn at all times 
when required by the agency. 

B.  All persons employed in Solid Waste Collections, Department of Public Works, shall receive a 
$10.00 (ten dollars) voucher toward quality work shoes. 

C. The Bureau of Solid Waste Labor-Management Committee will consider and make 
recommendations concerning the necessity for using work shoes in trash collection activities. The 
Committee will make recommendations to the Director of Public Works and the Labor Commissioner within 
90 (ninety) days after the MOU is signed. 

ARTICLE35 

MISCELLANEOUS PROVISIONS 

A. If the City Payroll Department or the employee's department makes a mistake on an employee's pay, 
it shall be rectified and payment shall be made as soon as possible following verification by the City Payroll 
Department. 

B. The Employer shall assume the administrative cost for those employees who participate in the 
Deferred Compensation Plan. 

C. Reimbursement for additional transportation expense of $.10 (ten cents) shall be provided to 
employees who are required to travel from the City to the County where the Employer's place of business 
may be located; affected employees shall be given another $.10 (ten cents) for return to the City. 

D. The Employer and the Union agree that in all instances in this Memorandum of Understanding in 
which the masculine form of the third person pronoun is used, such pronoun shall refer to both male and 
female employees. 

E. Committees 

The parties agree that all committees that are to be organized under the various provisions of this Agreement 
shall be named no later than October 1 ,  1994 , and that they each shall conduct at least an organizational 
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meeting before October 20, 1994, unless later dates are otherwise provided. All committees shall report on 
the status of their deliberations by January 3 1 ,  1995 .  The Employer's review of their recommendations shall 
be completed as expeditiously as possible thereafter, but no later than March 3 1 ,  1995 .  

The dates described herein are not immutable; however, neither party may deliberately delay without 
justification any of the dates that are provided for herein as target dates. 

ARTICLE36 

TERMINATION, CHANGE OR AMENDMENT 

This Memorandum of Understanding shall become effective on July 1 ,  2023, and remain in full force and 
effect until June 30, 2025, unless otherwise stated herein. It shall automatically be renewed from year to 
year thereafter unless either party shall give to the other party written notice of a desire to terminate, modify 
or amend this Memorandum of Understanding. Such notice shall be given the other party in writing by 
registered mail no later than January 1 of the year involved. 
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Signed on this day of , 2023, in Baltimore, Maryland. 

MAYOR & CITY COUNCIL OF BALTIMORE: 

Deborah F. Moore-Carter Catherine Burns 

Veronica P. Jones Beverly Woolford 

Yvette Brown Alisa Underwood-Jordan 

TamiraMuir Sarah Whitfield 

Phyllis Lee Thomas Pointer 

Ajeenah Green 

THE AMERICAN FEDERATION OF STATE, COUNTY AND MUNICIPAL EMPLOYEES, 

AFL, CIO, COUNCIL 3 & LOCAL 44: 

Arthur <..ing � 
6dz.i.1la., 

Edward Brown, Jr Zeus Coll ins 

Shakendra Diggs 

- · ·'<LA- 

#is{= 

APPROVED AS TO FORM AND LEGAL 
SUFFICIENCY: 

NOTED BY THE BOARD OF ESTIMATES: 

Gary Gilkey, Esquire 
Chief, Labor and Employment 

Date Clerk Date 

Page 39 of the Memorandum of Understanding (FY2024-2025) by and between the City of Baltimore and 

AFSCME Council 3 and Local 44. 
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ea Dr'bar 3l, 11, th Chy ml ht Ult udr» 4 nilnir sullen health f 
pMeepile deg bere fur e tlij- tr]d bus l u a pre err Ln surer~ Le 7016 A5Rn#n 
fh rt Duerr#t 4r 1, a2, 

IT IS HBREBY AG'AGED »y d btwen, ti pate lenrr; 

, IAuh.Iii#etc± Cttltts Mellott.te } All, 'Te Haith Juras 
forays {'Ht?) 2t rthllhl air Zangh t w ls MI Aprned sll 
eMlru bD fol ' 

L 'The EC ll b vwydd f all wmhtt af Laa d City 
t±reenthes. Eich L1boa end LAS Aul pell ano rqreutu/ re ta tbe Ne, id the (ry 
tall rlpir repremulve lr td li @f le L#; Cwnnlwer he fpnmt af 
l 'run a art {it hlb De D Ala W Et la)a Beu as), ht In\men of Fis nd 

)le [[ls Mr. 'Tl pli' rrpsate/st wrt miy #iii/ e pkean/ rrruwlots to ruled 
IM mehug ud pnrdlprte l tlu boahurs ad th IE. Bbl the. Lela.r dare i lire % 

oas uf y rii pt le HE Eth, tey Aul th4 4/y ¢hmm 

l, 'The H ±lull et en tea tu Ll 1) dear but pr lmur tlea tun {) 
fl blowers thr atolhs ad le. z Stten.bet ft uu ±tar ulnwet, fptltfeia, 
wlas, mud thr rhi4rN t#ti,'ta ireia d [r h phe Br 1ah. esp tee (tad pr·AS 
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nth] val albarr lat f.hr wuln, # rred or rzuei 3y kr L/ta sr dr Cly, r utlt 
terpaalui tttdHut, Tb rn tltTl prMf prpoll gt po rt dtt wl pd4r 4 
uh reurd el meMng- ' 

e. IbCltyzhll ult saum la prib hex Lhltt' ttrlat Wfta en 
4slallur qrhr hfarubla I hs bmn wsrddg ft h M» ni tht s Llou' 
et/un tequeur t mrt ud safer alth ha 'ls «arbMwet, or 4uea uh runs 
rill p I,5'r pl, a Cluy slut repend Is nk nqureu 'Ms s ruble pefad nf 
tam (ind 6 the rfbre Li dun] pf Le Un\I' Aul, hr t7/Ahl/ ha de r¢4r 
f nuh dnlh, la ditr r hearth#ti ma bx 'inttutly ltbhd ar or r 
rerune pa h sornuy ddu)d Any salt raugplag Lhr rbal sriln.lg ' tba 

C'apt lat nu'el dually buwen the in'ht b gr hem ue Lg/ar' ztd Aun} 
d the [sw]rd f'/Iy prwrlf, ta]] jar brupN i e. attn pI I4 LAM C'Omli/er 
ml tat/ supt ta rahni ¢ ii pri. Arau ts di4 43 do=rru vwilbh ankhr 

tht Ape#tperl hull be he dltia In vu igtis ar needle snlmd er th Suu'r Phllr 
tnfieali A4 

d Cf fh NK pwlnM tlurd 4Jue ad Sr&earl] 
ha ls. rrl helth hunt pr»lr' Aral ruvil e rs1a n birth l ugh 
? blirn., Te nu)fl de d gnstet by le: Lhloes ud the Cly mu b raqlred t bur the 
HIE moitip#i} trln th Amu] Pvlr her, " 

• pan mutl tmn, HM me[p% #er Ay ti Ag± be 
burp ed u cstdur a ta n on iurqeoat 1lady di tbl # Cly id [ls 

tit4.th ] ult4pun lo D Jr as' nru fr dormants, tu.furn bn rd duh 

f Wea rperturM, doeuer, lb tl m sh bull Be Jaehbol b 
Terider rgpru, ind wlth 4pale lee f rereueA, llrr rd expense hr etn 

trtplree (ind «creed depend snt and pr·Nier «ltlbHt (a, pie5 YA reiites 1af 
tnnd depese ta h tuiart lat {a h arllury sns mi la fr hn h slid m 
mad sdrd m drtnthk! la e crduury twee af bnAs, 

2 Anpsu) bnkH±r Hetty, Eh belt lintnt pw prier mgpt t the 
Cy +4 rqwk au tdty ntth n Aul hr rider Angst vb/rh l irh, ft tbc bdt 
Ha wit, be4tel!lg ±nllri, ch lr lnkfladh ngNru; chins «sllE T,), 
trll #n#rs rrts, uhlell belt, tr uwrpnu a dtdi fer ta pdor pl pre, au.l «tber 
alnan Irontl ph kA h pea gee p Here4 b ta Pree waler be cl1gy ran. 'Tba clty 
hl pvelr k Anal rut#lei Regru the LWtr ad tit tau pg}y fe 

re#hug, hr rqart fn th puvbns tnai In may srs4 ra it e 1 h pis, 

Ent mlu.Kaai 

, Ta u¢  u  lu  de  L/ls  tegen  ht» bat the plar plea yea' 
tteret, hls and or'impeded wk tty of de. Lily t pellh la.rut prpauu ad lei, 
reuahly nwd, uh ngit#a dot riMw 44hi4 #i L pp4 rd Llr et lump gee Or 
ttrteluas al prem hen asinhsnlr fr u std ht Ve, mu pi4nu, du w) 

tfau.sans ell ba tan.hhul by ha. Ct# t tb Uhles» rttlrla ht tab a[ j,II wok±he 
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h harp«r±to rolvb la le sand/ml lz ps[rid prr.hr lr 
pol tr ezulleal aule4, ll a ludt+ du Aug] z5, ± Hy hall pefdetka 'Jrr th ( 
th fauli, a ehh, 4! 4d» uHd 4y d Cry'i nliut bi n ryarn tr ih± 
zplg flu Yr, ud (al at enthhdag tr pules#ell peer#re u!Tar pr4n ens8vi N 
raga tr sen pkder ptopun willih that £/ty' Pl (late; berth if-{nHtrd it billy, 
[nmored p'au] yr#pisl fr eh g'au »mar, wht.rpots hrs, 

re. BnM tb: triune Lb [leas euuln} whh s tat[4 lh he L71y' 
rm/l[ ring the rtptrd nit, hr Uni±4 tful magpie Ni:k r ti gt:) in wrlLlng nm 
Lux tun Li day llctiy hc dlrlrnr ad de prgarl nie, brt ln my en, A Du Vi 
tplebr IL, art p(ea\pg/) ±a[] te tu/d let ten 4It 41 pl I¢ rhmtsi kn uf thn 
prand nir th fn Ala af bro, Th fr hl rllr ml nopand lo na lMal am' 
jelloea {sad ns nf the Uong wunl.rt,) leu1 [en (1 day bf@ htin f dr 
potel pea th± eurd uf'Ruhn/et 

« IIyN./inL An1 g Slit, 'TBe in tbs la ad Pneslpulae pro 
Propnns fl rrqMrn id tb a pl, pf he flu / eh el l a hy pigrtrd (ta pubbbt! In 
tb ay al' Abihrar Tin Ve 2 l Uafru dr) la nu'n unhangai thuuh D sarhu 
3I, $CL0. Tht sunrnt ±them of batfiui [s ihed rf» u Ehl[1 A ';le unmet 
rt/sen'eapier pt le peperige a! prenlua rte ls hell ruin rre:heegd ht isl 
levnbwr Ji, 2ID 

5 B u  tr2MLlL 

i whenrM br hr City hwyl awn[1) Fr Prtnl ('RPi') 
fr npe. ur all r[ pluu It phun jar 2t2\, broth wt/ch dt Ly ior .sol pupal drum 
owe 1qr arr hell reurune prdrr, mp yg\hr l elven] itlj 1/ Cf1y'4 
Ctnrts, Ir hlrs ta r FY, hi fhp lall sci ieuhgl fustnisai wih r Lhr 
pl their beef snsl taut bowen Dtbrr L, 0I# rd any 21,(0 ban kJh bl th 
$weeper bere.M pro pnmu, beef ptl u, pnn Ml eres, prdd ueg d rrtld af dadtwry re {n Lhr 
bw irh ue Chy id I] tel p/ pllegpte. l thrln In her eotulr, th 
car lam nu wh ita Chubsr proneulti tilts ptibd tad prihr, nor fl thc 
Lr#ts ulw tlulr rig/ts ardor rhz hMurdlt Enplanur lat lan fatrans, 

b, lid1Ibeileyipr a ue deer]bud La Par ugh , 4¢ 

len tlus d% any bfreer the nre of an Ph, her Cy hdl thy fn Ult W #r wopera 
hod Inoue bent pp#eu nM pl mnrtur t} t he hula'ed la tee RF'. Aflrr du 
Lhlro bunt en rad w Rb dis in/ atria, de lull e la ant ll. nebg mu wold 
he Lalo /al Awn polagd ptuair la nMv sad lLr vil th Chy tbr EPP, d 
la ymp wues t bbo pp&e4 AF( to Md the Dlty lull gr mealruful aidearull an 
u rpn Iu Any $ 0¢ i uye 4f &eh IFP. 

t. Atar th lty bus.rrhd zd nrlurd 4ha rupout,) to nu bk}, haul 
tba City dctike du /r wilr nhd qe dllrle punwar bah lama nMder, tbe. t'lly 
/u]/ di Mr rks red pl pemn) es l» lake ta ui aerh A cltae (r, 
sae sf mph rent lee, pi w uh, wex strfi;{e""""! 
pl, tJiwy rt,h triton, rie.) st lere dryrbehnrh wha in l 
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tha Bord t! RslrHr '' Lltias znl the tl' &rule# hill hw tenh gfli 
omtisy pp he who t KUE y murh pmptel sbropn be're tla doge ur 
llama by 4y, 

• Tull hll bw pl rd t tplhi twp [?) Lin orretart ires, In 
4lida 1a tr Ltdare lrsigutrl creutut, whlh ops ctati na and arid beat bl b 
pnrk4) 4et± t d pl it In the utur4 4d nemgr ja davrhpnet. el.r pal 
rdrg, af :h ftha Pr 

e The ptle sh be narlla h mertrig el rltts mnder h 
in tiph b pt4l pa4 molar enemy u»mar4He dhry bapouuemrd fen heal 
a prcaploa re b. mfts, 

t. Ja y  rvri, all blth mad presriptin ban ft preret shall Ba 
ail bad /l4 I A#le VI at te tlty C7fer, td ~e sale ihuarty at uhc bud cl 
Bu hot m ad tie bircir el firs i [k pert# 

Sus±ht.lcz.kl!leer4.P!es» 

u Follbl he de dehy pi (ale) max, e rbede Ory 1, mi, 
latte! play msrally mated tWirs grinlple fer Ile ples el lhe. free1l 
wed Amulug Baud (h 0AS') th Ci+y &a4T1 4erp, huh, u». Ulan 
n tr e±lg! ed eoesaunl, ts m tanitln tlu/ A 44 #pet b¢ th fN at4td lrd. 

h, The pod6lfhopentltt pinnstnal lull re hr s pnla 
[el pnun/urn mgl ah sf thr pl loupe bune r a mpnd ta eprrWar /tr e 
phi, Epel/tuur ska.l hhi be nrt be al ta! l, leurf le el etuls, t±atler pl d, 

broh.lute/te, pt#wall, eud oler fees, und say ban. Th db#anti, It#tun pd d4¥ 
tori}Mand th±l h twp{rd by ladder pergun, el vll rrant did at ore, 
rhrre ml uyes fur el\t znla~ta4 [ad eanerd drpeulent1] ad pm-&lef-au el' g'le 
(d, pref TOA}mrn n rad du#ti to ht we4 du { thraltry ear eh 
laketl ls el[eel qr mlab./au u alt/furl a fa st lij rLra af bnlni4, 

c, [le essl kl suxpks pa he fran th if rs ltri pt g Ml rmr 
d pmrt rcl el foen esered emyrs (Blurtbg, d wth gly l drpand utr, 

wt l! ·A loet ind peen»], ad plies pd renhutru ruzi Prurlers, i rrsf' 
p ±pee ln ha same fir ill health tad prid1Don1 dn 944 (l.e, A4n kr peme 
r we (pas r pglw) fa eh pl uar} kr T la 'Y' tu 2$1%, 247,1018, 2I? is} 2020, 
tl Ct'w # fr ppiprf pla'in d'my yrsnl rrpkn full ba did brtvran 
daily ml fllln urfea Arla may acrt hr A Wed l ti City farsnr thw pg than 
) te Cly± mild lure pa t relay, rtlr rm pl mes, pr4 thn red di et, 

D) t isle ha City'r hrlth trier pW by qpeui 1 tde Pre/ en SudNl nhen F'ad tu 
4 due»te4 ud &dad la appltz. te ,h. [dlA preen, r (} ta df di dry's 
0EE tRlllly, Ball nth P tin Yr 20Ill, o} la et\ Fin Y'sir rtitler, tr fit 
fr be prir 7 Yen {sad Is ye cue sf Mn Y 10II, he ngps ht frttn P4 Yea 
\d a!2OW7 if Fr be eplled the vol ( uln Poem 2al llut la Fund w rln 
mo} shred ht F o5' l plewh than ur er Toed tn Palu Tl. and1.t 
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d. Burgha {elute4 p4em9 ¢per=el th} pthart disk isl) uh.th la 
ta trar' 4re tel tnplrs r ml hs ul m aft dz City1 LE lly ur 
aplld to nrppart h Cy'± {PED Teat it dlwre h» id vca to (he KIE 

e Ca~tinaud an tsttiruatlas af BMe grant beH Ppr, bemaft pp&Fa 
4! e]er, mu euwR pen ln rpllu Lule! r Ad4d In Rg;h 4 at fl 
hgnrmunt, l mo +rt; lAl my ruf) he rlv t pdrlwllrg up lore fro my yur-e 
0phu (u ha tlnd leered ) tr Fa. Yan zbl d, b17,21,119 6+ 2020. 

• II&n±EIMInl±REA~- 

, Te 0y lull radale Prenlu sllLakn fund{¢ 'Fol''} »wllu 
tr Rbk taje-rtrey Fud. The peel4 ad the Fus\4 @4t bt lade) wit any pan l«th 
Cy' trwol friar Pond, bus, lratanl, e Fwd kl t milrlrl r la ft lr the 
euluale brzt al ihw zl et-6 genre zeal under ts C1ju RaJtl oak teeueritao n 
Lug Phu tel er thla Agumpei. Tlr Fuf Mull be up{ only ju ee±it th4 Cy ddnvy yr 

of Blan Yr t life a M#its] end Prdtrirtloa hug 1es1ls rill nee, hd maul 

atra ldly an el a Ar fl! Air 'lore La ta U'ales ea d belr delpuld teuf yul 

h Ar PIa Yet-en4 surplus In h Medley tau! Patillo Lg 
Li, i4 dlpeA in Pgnpla 6 , ind 6 l, i»fl] e Irw[rel un 1h frtnlm $'t±Sat. 
fad vall th than la s Fund nmhs r lwhml I a and cf udll sud 

tort pl/ma dug b fr sat mun r sup.hatad le 'c, Iha b/nit er F\pee Wll 
pr! i jl Llera sa Ll lo ad An and wldtn lye [3) made Cler he tad sf hf/t 
Ye,tr, ly Aurel1( af'hi tblkl res. 

r Whan ths lmuhu bbNllztlan hnl blur fs rtal a or reiu tan 
twp natl pt' l(al pl pnurl plan drug hlree 4/br t/ uhu/ we uie&4 af' ft ml pee 
} psi st tr} the #ho 4y'i Haik ii} Per ta Drop Plt vder uh A stamnmt) Fr 
thr rt nsmuly 4lt' Pa Ytt, h Clty wIll l add mryi # plug sI pnan#tm 
upulnlenh far Its elf-rel Melis/ ad recrlp ha Drg± pyn'gens. 

d. Dhbrnerlr ham be ) l le ashedrd 4tly wngpitl by 
bar lHnta aI Fir pi ( Jr la1rd of Erda leb pMiet kn rhll uruhhd 
Lo the Aller blo 4.lr pyauebad a An lard at Etih. Should dihromahr la uat arid 
um lluFed lry tl id Ertruies due ts n wwent pla de felt s def'bud bent, he, [ 
tl±Kat pl1 ,wn7, ¢4+-¢u} Ma ny Au .cul be uhui[rely pi first I@ ta4l44 1l Fad, 
ntll la lend hi srphtrl/ t¢st} rn olhr tell tplrtisr n! rnlu ta r 
kdeu crttnt with leaugephn Ah ad A 

t, At&gut.a.ktuL al ntgl/1, 7ht greare (/etudry rnreneed 
llntatd L) 4hD b utd4 t 4\iN 16 #h it'I HU, 

b. [Hi4in Al llrptm cu th t up-Lard an nr [nlrpn kin of ha tr f tll 
Ard iii EH prcurl lw wrulr ti k', d b vest peerart, halt la neleeel, 
pl[el/a]y by Ile pet4leg eppea aggpun)a r l pre t/ ta (epyep4pf4 tr; 
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le9unlelwfelya. Bl ahen Cdlaer, hr de t'/iy. f da±bu bpn unutltnr 
wln sietee {\lo tllpd Adey f A~rkra sin tr uahlsollve per sf the 
Abad±n Abhruka A4pelfn 'Tl fntd dad rt a[ fb Ameleln snl akln ltd 
reulnl bl tar#or fell b lard raLy brtr the tr pale. 

flee Fe sNl pot rlis t the thls all h m2leer If pent ID he 

Ulan sun) La t C1ry pf Ebknwr dth sar:ahas in itlag urned /he I[Ty4 Af 
tha Lels Doth/ rt, 

i, ftzu nh Avenue hi rm in ff'st herb tscaber 31, 211, ru 
far Lr p'rite wlh eptelr refer ta e+ta oaring sllsr lat dub (± p Fps 
! 6) £heh» tej prhlnhali pm1 eule n hr dit. 

KYER AN CITY 
QF pATDILME: 
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MAADEAIAL. ANT PA, ONO'AL SOCIETY OF 

2ML'TE±AX, DH 

4%est 
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ADDENDUMB 

ARTICLE 12 SICK LEA VE ACCRUAL 

·ADDENDUM B 

ARTICLE I2 SIC LEAFE - ACCRUAL 

Glenard S. Middleton, President 
AESCMI I  uxnl 44 
1 4 1 0  Bush Street 
ultimore, Mury load 2 1 2 310  

Dar Mr Mddteton 

At the bgntning of cuul fisel year, al l bargaining unit employees w i l l  be front loaded forty (1D) h r s  ol Sick 
and Safi lave commensurate ithr the Maryland Heultl ry Working I umilies Act, and, 

I .  A t l t e  beginning of each lisel ear, the r e i n i n g  approxvimutely even (7) dy of p d  Sick I eave wi l l  
accrue in equal weekly/bi-weekly increments over t he I !·un t h  petial, and 

2. Ary u s e d  Sick pnd Safe Lea»we remaining at t le end ol the fical ycar, will he added to tl e employee's 
Sc} Leave bank, and, 

3 The uecruul and doemcntation of paid leave that quulifie us Sick und Safe Leve slull he proliually 
reparted to encl employee us directed iu Section 3 . 1 306 of the Marylard Haltly Working Families t. 
nud, 

4, In each fiscal year following Fisenl Year 2070, employees will be permitted to nu Sick zmd Sa l.eave 

but only tu the number of' days a l l u w u h l e  annually under the Mnrylnnd Healthy Working Futi l ies et, 

antl, 

5. Notwithstanding tle City's current policies nml procedures, end the provisions of' the Parties' MOU with 
respect to tlie use of paid sick leave, the C,ity shalt additionally permit nll epluyes» to use Sick ind Sufu 
l.av for the purposes recognize! ler t he Maryland Healthy Working Families Act. 

Sinertly. 

4,c be ct, 
DebarlE,  Moore-t ner 

l.abor Commissionur 

G l e d  S  Middleton. T'resident 
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ADDENDUMC 

SALARY SCHEDULES 

AFSCM E LOCAL 44 

FY2024 Salary Scale 

Effective 7/1/2023 

an.,s..gun 
. A t - L u  E m  

410 $31,056 $31,337 $32,003 $960.09 $640.06 

411 $31,684 $31,964 $32,632 $978.96 $652.64 

412 $31,964 $32,247 $32,946 $988.38 $658.92 

413 $32,247 $32,551 $33,272 $998.16 $665.44 

414 $32,551 $32,864 $33,600 $1,008.00 $672.00 

415 $32,864 $33,195 $33,974 $1,019.22 $679.48 

416 $33,195 $33,518 $34,353 $1,030.59 $687.06 

417 $33,518 $33,897 $34,763 $1,042.89 $695.26 

418 $33,897 $34,272 $35,187 $1,055.61 $703.74 

419 $34,272 $34,677 $35,639 $1,069.17 $712.78 

420 $34,389 $34,817 $35,852 $1,075.56 $717.04 

421 $34,817 $35,271 $36,398 $1,091.94 $727.96 

422 $35,271 $35,764 $37,013 $1,110.39 $740.26 

423 $35,764 $36,309 $37,708 $1,131.24 $754.16 

424 $36,309 $36,923 $38,534 $1,156.02 $770.68 

425 $36,923 $37,593 $39,449 $1,183.47 $788.98 

426 $37,593 $38,377 $40,280 $1,208.40 $805.60 

427 $38,052 $38,918 $41,079 $1,232.37 $821.58 

428 $38,918 $39,699 $42,328 $1,269.84 $846.56 

429 $39,699 $40,762 $43,732 $1,311.96 $874.64 

430 $40,762 $41,936 $45,305 $1,359.15 $906.10 

431 $41,936 $43,229 $46,949 $1,408.47 $938.98 

432 $43,229 $44,660 $48,343 $1,450.29 $966.86 

433 $44,660 $46,168 $50,193 $1,505.79 $1,003.86 

434 $46,168 $47,446 $52,144 $1,564.32 $1,042.88 

435 $47,446 $49,146 $54,180 $1,625.40 $1,083.60 

436 $49,146 $50,927 $56,324 $1,689.72 $1,126.48 

437 $50,927 $52,793 $58,623 $1,758.69 51,172.46 

438 $52,793 $54,751 $61,038 $1,831.14 $1,220.76 

439 $54,751 $56,854 $63,597 $1,907.91 $1,271.94 

440 $56,854 $59,087 $66,258 $1,987.74 $1,325.16 

441 $59,087 $61,403 $69,062 $2,071.86 $1,381.24 

442 $61,403 $63,846 $72,012 $2,160.36 $1,440.24 

443 $63,846 $66,421 $75,103 $2,253.09 $1,502.06 

444 $66,421 $69,331 $78,348 $2,350.44 $1,566.96 

445 $69,331 $71,951 $81,650 $2,449.50 $1,633.00 

447 $43,027 $44,338 $47,073 $1,412.19 $941.46 

448 $47,242 $48,954 $54,139 $1,624.17 $1,082.78 

449 $54,649 $56,795 $63,685 $1,910.55 $1,273.70 

483 $36,641 $37,104 $37,823 $1,134.69 $756.46 

485 $37,547 $38,126 $38,949 $1,168.47 $778.98 
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4(IE I0Kl 

PI ATER AID NISTE AT8R [It SIAR'SCALE 

le.tie 1/1,/' 

101/$35,0/,$6,110\$31,814,$194,$0/19,$41,102/$01,/301,$8,2104$418)/$4,9/4,201\/$0.,128$4,1704,$89,164)$01/9/,$1,102/$51,/44$3,118l$94,152/ $5,33 

1.02/]$7,41, $30,34,$8,115)40.,6,$0,014 $93,71$44,1514$,38l$6,41$01,61l$4515,$0,$8)$90,401/$1,54/$52,56,$9,40l)$4,74$$441, $6,46] $18,106 

103[$9,14,$40,076),$41,$01/4$01,941\, $ 4 , 2 $ $ 6 , 3 1 4 $4 , 4 10 ,$01,601,$4 , 0 13 / $ 0 , 0 4 1 $ 1 0 46 4$52,461\$ 9 , 10 8 \ $ 4 1 7 2 $ 5 , 1 5 1 1 $ % , 3 6 4 / $5 1, 44 1 ) $ 18 0 £ 8 /  $19411 $%1/07 

1 '] $ 41 , $ }  $ 8 , / 4 $ 4 3 4 ) $ 4 , 0 071 /\$07,041\$ 4 8, 1 2 \ 4 , 4 0 3 \ $ 9 1 6 4 $ 1 , $ 3 11 / $ 3 3, 2 1 2 \ $ 4 , 2 4, $ 5 , 00 1 , $ 6 , 4 7 /$1,611\$ 8, 1 8 l $ 8 , 9 0 / 1 , 1 8 / $ 02 , 3 6 01 \ , $8 3 , 61 3 / $ 4 , 1  

1 1 5 ] $ 8 , 4 .1  $ 4 , 2 0 0\ $ 46 3 8 \ 0 1, %. 1, $ 8 , , $ 0 1 8 44 $ 1 , $ 1 l $ $3 , 1 1 0 64 $ 4 5 2 l $ $5 , $ 8 1 4 $ 7 , 4 1 0 \ $ 0 , 10 4 \ $9,311/$0,47)$01,70/$821,$4\)$4,101/$65,45/,$%6,14/,$0,130 

10.6)$46,15]$97,/41$4$.1)$901,3,$1,4#]$3,16)$94,45)$5,657$57,15/$90,486/$9,188/1,064)$02,17\$8,5211l$8,79/$6,081$01,41/$0,711 $10,14/ $1337 

107/)$48,38],$4,44/$1,3164,$2,$6,$94,/41\$5,$2\4$51,110)$0,61$0,101l1,61$\$21,61)$,108\$5,31/$6,44)$4,03/ $8,301$70,784,$11,/91\$73,$4l $5,114 

10.8)$901,41] $2,38)$3,91,$5520,$51,186) $1815,41080l$81,58/$8,10l$4,71)$6,44/57,314$8,61l/$10,44$11,R/ $2,83$7\30$15,$6,$11,33), $18,$ 

10.8\$33,34l$4,41$40$0,16)0.,44\$01,4$83,1005),%641\6,214) $01$3$8,14$10,0l$7,\$73564$15,0164/$16,315)$7,864)$13591,$01,18l $0.$1 

101/$6016,$71,60)$$,418)$111,804\$4523\8,1380)$801,19831$8,50\$1,3801,$7,151,$74,2104$5,418\$77,11)$8,14) $01,3314$01,$31$8571/$5,14/ $%6$53 

101/$881) $0,50)$2,38,$4127/$6,1011) $1,848,5$51,$71,2814$7,072l$4,81)$6%,3901,$711,$13\$73,48\$01,002l$02,44/ $4341$86,01$ $8,1$], $89511/ $1301 

101)$641,754l$8,61/%6,51$01,45)$8,$16,$1,2401$73,02$14158/$76715)$18%,44,$0,216,$01,010]$8,461$85,1216,$$6,018, $80,5%5/$913364,$92,/10/ $3,9%84 $5,45 
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AFSCM E LOCAL 44 

FY2025 Salary Scale 

Effective 7/1/2024 

Grade Hiring 
Full 

Senior 
Long 1-5 Long 6 

Performance (3%) (2%) 

410 $32,454 $32,747 $33,443 $1,003.29 $668.86 

411 $33,110 $33,402 $34,100 $1,023.00 $682.00 

12 $33,402 $33,698 $34,429 $1,032.87 $688.58 

413 $33,698 $34,016 $34,769 $1,043.07 $695.38 

414 $34,016 $34,343 $35,112 $1,053.36 $702.24 

415 $34,343 $34,689 $35,503 $1,065.09 $710.06 

416 $34,689 $35,026 $35,899 $1,076.97 $717.98 

417 $35,026 $35,422 $36,327 $1,089.81 $726.54 

418 $35,422 $35,814 $36,770 $1,103.10 $735.40 

19 $35,814 $36,237 $37,243 $1,117.29 $744.86 

20 $35,937 $36,384 $37,465 $1,123.95 $749.30 

421 $36,384 $36,858 $38,036 $1,141.08 $760.72 

422 $36,858 $37,373 $38,679 $1,160.37 $773.58 

423 $37,373 $37,943 $39,405 $1,182.15 $788.10 

424 $37,943 $38,585 $40,268 $1,208.04 $805.36 

425 $38,585 $39,285 $41,224 $1,236.72 $824.48 

426 $39,285 $40,104 $42,093 $1,262.79 $841.86 

427 $39,764 $40,669 $42,928 $1,287.84 $858.56 

428 $40,669 $41,485 $44,233 $1,326.99 $884.66 

429 $41,485 $42,596 $45,700 $1,371.0 $914.00 

430 $42,596 $43,823 $47,344 $1,420.32 $946.88 

431 $43,823 $45,174 $49,062 $1,471.86 $981.24 

432 $45,174 $46,670 $50,518 $1,515.54 $1,010.36 

433 $46,670 $48,246 $52,452 $1,573.56 $1,049.04 

34 $48,246 $49,581 $54,490 $1,634.70 $1,089.80 

435 $49,581 $51,358 $56,618 $1,698.54 $1,132.36 

436 $51,358 $53,219 $58,859 $1,765.77 $1,177.18 

437 $53,219 $55,169 $61,261 $1,837.83 $1,225.22 

438 $55,169 $57,215 $63,785 $1,913.55 $1,275.70 

439 $57,215 $59,412 $66,459 $1,993.77 $1,329.18 

440 $59,412 $61,746 $69,240 $2,077.20 $1,384.80 

441 $61,746 $64,166 $72,170 $2,165.10 $1,443.40 

442 $64,166 $66,719 $75,253 $2,257.59 $1,505.06 

443 $66,719 $69,410 $78,483 $2,354.49 $1,569.66 

444 $69,410 $72,451 $81,874 $2,456.22 $1,637.48 

445 $72,451 $75,189 $85,324 $2,559.72 $1,706.48 

447 $44,963 $46,333 $49,191 $1,475.73 $983.82 

448 $49,368 $51,157 $56,575 $1,697.25 $1,131.50 

449 $57,108 $59,351 $66,551 $1,996.53 $1,331.02 

483 $38,290 $38,774 $39,525 $1,185.75 $790.50 

485 $39,237 $39,842 $40,702 $1,221.06 $814.04 
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ACNE I.0GAL44 

FI2 WATER AID WASTE WATER (WI SALARY SCALE 

Elective 1/1,/24 

1001 $307,207\ $38,36/ $39,516], $40,702/ $41,9244 $41,972l\,$44,041/ $45,148), $46,28/$901,/436, $48,385) $49,3583/ $901340) $51,3/401\$51,314/,$53,422/ $34,493/$15,501/ $56,693/ $57,818 

1002 $39,109] $40,18\$41,490/ $02,736, $44,020), $/45,120/$46,24] $41,404,$48,590], $49,806, $90,803\/$51,319\$52,857\ $53,916],$54,$94/ $36,096, $57,2108), $8,362/ $99,513/ $%0,71 

10$3 $41,064/ $42,191\$4,566l $44,$7/ $46,20/ $07,3716],$4,561/ $4,715)/ $51,020],$52,291\$53,34/$34,410/,$55,/499, $$%,610/$597,741\/ $$8,$97\, $%0,075/ $61,207\ $62,502)/ $63,752 

1004 $4,681/$44,941/$46,3/401/$41,731\$49,164/ $90,3903/$51,653/$521,944/ $34,268/$55,624/,$6,731\ $57,071\ $59,02/ $60,210)/ $61,414/ $62,641/ $6,84/$65,174/ $66,476] $61,806 

1015 $45,865/ $47,241\/ $48,68/, $0,110/$51,622 $52,913/ $34,2136] $55,592/ $36,$81/ $$0,/406] $39,573/ $001,76/ $61,$80/,$63,219\ $84,484] $6,713/ $61,090, $6,42)/ $6,800)] $11,196 

10.6 $48,159] $949,003/$51,091/ $52,615, $34,208] $55,551\$56,9401\ $38,371/ $59,01/ $61,326, $621,553\/ $83,04,$65,079, $66,280/,$67,70$] $%6,083) $70,444\$1,$53/ $73,190/ $74,756 

1007 $90,361\$52,84/ $53,646], $55,25$9/ $36,$1/ $58,336/,$39,795,)/ $61,2689\ $62,821l\$64,3921/ $6,680l $66,994, $61,334/ $63,649/$71,494/$72,516, $73,9$66], $75,446, $76,$544/ $78,44 

10.83 $53,095)/ $94,68l/ $6,31] $8,010/ $9,759/ $61,153\/$62,704/,$864,35344/,$65,$62\ $61,612l $68,9$64/ $710,348\ $71,751/ $73,1086)/ $74,649\/$76,102/ $71,6844 $79,211\ $80,003/ $02,418 

10.8 $$5,730], $57,422\ $39,14$] $%01),919\$62,741\ $84,316],$65,924/ $67,511/ $63,261/ $70),$921\ $72,412/ $73,$61/$75,3138l $76,0/6/$78,381/ $73,94/ $01,54/, $8,17] $84,841/ $86,539 

1010/$38,5307/ $60,153\$621,100/ $83,96/ $%65,84/ $671,531/$6,219/ $10,$90/$72,724\$74,54021\ $16,022\$11,$4\ $73,104, $80,4801],$82,300)] $8,946), $85,624], $87,338/ $8,084/ $90.,866 

1011 ,$61, 4 6 5]  $63,308]$6$,200\ $61,164, $6,173/ $70,907\$72,681/ $74,48/$76,360] $718,2683\ $73,$835) $01,/42, $8,0601) $84,720],$86,415/ $88,144/, $89,907] $91,704, $93,539] $95,410 

1012 $84,537\$66,073/ $6,461$70,$512) $12,61\$74,453)/$76,314\,$78,21/ $80,178] $02,1083/ $8,016, $85,5902/ $07,213/ $86,$51/ $90,735],$91,530, $94,401/$6%,208\/ $98,215,$101,179 
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FY 24 -LOCAL 44 HEAL TH AIDES ( 10  MONTHS) 

Grade Hir ing Fu l l  Performance Senior L 1 - 5  L 6  
450 $18 ,949 $19 ,088 $ 19,433 $583 $389 
451 $24,778 $24,992 $25,506 $765 $510 

460 $29,222 $29,600 $30,487 $915  $610  
461 $29,586 $29,974 $30,887 $927 $618 
462 $29,972 $30,361 $31 ,320 $940 $626 

463 $30,361 $30,788 $31 ,842 $955 $637 
465 $30,919  $31 ,479 $32,980 $989 $660 
468 $32,993 $33,575 $35,534 $1 ,066  $7 1 1  
470 $39,550 $40,954 $45 , 15 1  $ 1 ,355  $903 

471 $43 , 108 $44,639 $49,214 $ 1,476  $984 

FY 25 -LOCAL 44 HEAL TH AIDES ( 10  MONTHS) 

Grade Hir ing Fu l l  Performance Senior L 1 - 5  L 6  

450 $19 ,802 $19 ,947 $20,307 $609 $406 
451 $25,893 $ 2 6 , 1 1 7  $26,654 $800 $533 
460 $30,537 $30,932 $31 ,859 $956 $637 
461 $30 ,917  $31 ,323 $32,277 $968 $646 
462 $31 ,320 $31 ,728 $32,729 $982 $655 
463 $31 ,728 $32 , 173  $33,275 $998 $666 
465 $32,311  $32,895 $34,464 $1 ,034 $689 
468 $34,477 $35,086 $37 , 133  $ 1 , 1 1 4  $743 
470 $41 ,330 $42,796 $47 , 183 $ 1 ,4 1 5  $944 

471 $45,048 $46,648 $51,429 $1 ,543  $1 ,029 
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FY 24 -LOCAL 44 FLAT RATES 

Grade Minimum Maximum 

840 $25,970 $25,970 
845 $32,119 $32,119  
846 $32,898 $32,898 
847 $33,663 $33,663 
848 $34,161 $34,161 

FY 25 - LOCAL 44 FLAT RATES 

Grade Minimum Maximum 

840 $27,139 $27,139 
845 $33,564 $33,564 
846 $34,378 $34,378 
847 $35,177 $35,177 

848 $35,698 $35,698 
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ADDENDUMD 

CLASSIFICATION LISTING 

AFSCME Local 44 Class Listing 
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AFSCME Local 44 WWW Class Listing 

Job 
Job Profile Name Grade 

Code 

52246 WWW Carpenter I 1007 

52247 WWW Carpenter I I  1009 

54451 WWW CDL Driver I 1006 

54452 WWW CDL Driver I I  1008 

53313 WWW Cement F in isher 1007 

54352 WWW Electrical Maintenance Technician I I  1009 

54353 WWW Electrical Maintenance Technician I l l  1010 

54219 WWW Heating & Air Conditioning Technician I l l  1011 

52620 WWW Instrumentation Technician Apprentice 1008 

71514 WWW Laboratory Assistant I I  1006 

52944 WWW Laborer 1004 

52933 WWW Laborer Crew Leader I 1007 

54351 WWW Maintenance Technic ian Apprentice 1008 

52226 WWW Mason I 1007 

54363 WWW Mechanical Maintenance Technician I I  1009 

54364 WWW Mechanical Maintenance Technician I l l  1010 

54311 WWW Operations Technician Apprentice 1008 

54332 WWW Operations Technician I I  Pump 1010 

54332 WWW Operations Technician I I  Sanitary 1010 

52261 WWW Painter I 1005 

52262 WWW Painter I I  1008 

52286 WWW Pipefitter I 1005 

52287 WWW Pipefitter I I  1008 

54318 WWW Pumping Technician I I  1010 

54319 WWW Pumping Technician I l l  1011 

53793 WWW Smal l  Engine Mechanic I  1005 

54312 WWW Treatment Technician I I  1010 

54313 WWW Treatment Technician I l l  1011 

53511 WWW Util ities Installer and Repairer I  1007 

53512 WWW Util ities Instal ler and Repairer I I  1008 

53513 WWW Uti l it ies Instal ler and Repairer I l l  1009 
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ADDENDUME 

BUREAU OF SOLID WASTE-TASK WORK MIXED REFUSE 

ADDENDUM E 

UREAU OF SOLID WASTE - TASK WORK MIXED REFUSE 

Glenurl S, Middleton, I'resident 
AFSCME Local 44 
4 1 0  lush Street 

Baltimore, Maryland 2 1 2 30  

RE: Task Work-- Mixed Refuse 

Deur Mr. Middleton: 

When employees wlo are ssigned tw mixel refuse complete all of' the tasks undkor routes to whicl 
they are ussigned for the day, those employees shall continue to be excused from further work and 
duty assignments fr t h a t  du, 

Sincerely, 

La {we ct 
Deboruh F. Moore·C'urter 
.uhar ('ammissioner 

------- 

lnard S. Middleton, President 
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ADDENDUMF 

SUBCONTRACTS 

ADDENDUM F: SUBCONTRACTS 

August 26, 2022 

Glenard S. Middleton, I'resident 
AISCMI Local 44 
I 4 1 0  Bush Street 
Ilaltimore, Mury land 2 1 2 31 0  

RE: Sulo nt rc t s  

Dear Mr Middleton 

he Union shall have the right to identify up t fie (5) existing subcontrvts under which the 

Union believes that huraising uni t  work is being done A the UJnion's request, the I ator 
Commissioner will meet with the Union tu discuss the sutstunce urud nuture of those contrets ind 
why the work is being done by a uonttuctot as appused tu unit employees It is untdersloud that the 

Jnion ma propose ways in which stel work can be pettonned by unit employees. 

Sincerely, 

4, -bas cab 
Deborah F. Moore-Curter 
L abor Commissioner 

Accepted tor the AF'SCMI Local 4# 

) 4LA,} 
GlenardS. Middleton, l'resident 
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ADDENDUMG 

BALTIMORE CONVENTION CENTER 

ADDENDUM G: BALTIMORE CONVENTION CENTER 

August 26, 2022 

Glenard S. Middleton, President 
AFSCME Local 44 
1 4 1 0  Bush Street 
Baltimore, Maryland 2 1230 

RE: Baltimore Convention Center 

Dear Mr. Middleton: 

The parties have agreed that the following items shall apply to the employees working at the 
Baltimore Convention Center (BCC") and be deemed part of the FY2022-2023 MOU: 

I .  joint labor management committee will be convened to review schedules and 
grievance processing. Recommendation will be provided to the Labor 
Commissioner ninety (90) days after the first meeting. 

2. The B3CC shall continue to follow its existing pay practices including its method of 
calculating overtime, 

3. Any change in an employee's shift or schedule shall be posted on the bulletin board 
and/or other appropriate location, no later than the close of business on the 
Thursday proceeding the next work week. 

Sincerely, 

dad-bas-Ct, 
Deborah F,  Moore-Carter 
Labor Commissioner 

Accepted for the AFSCME Local 44: 
\ 4  ( \ t ,gs  

Ao. d, 'A, 

Glenard S. Middleton, President' 

cc: Phil Costa, Deputy Director, BCC 
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ADDENDUMH 

CDL AND TEMPORARY EMPLOYEES AGREEMENT 

ADDENDUM H 

CDL AND TEMPORARY EMPLOYEES AGREEMENT 

MEMORANDUM OF AGREEMENT 

A R_ 1  0  200 
This Memorandum of Agreement will memorialize the terms of the settlement betwccn 
the Mayor and City Council of Baltimore (the "City") and Maryland Public Employees, 
Council 67 a'w American Federation of State, County and Municipal Employccs 
("Council 67") and Baltimorc Municipal Employees, Local 44 /w American Federation 
of State, County and Municipal Employees ("Local 44") (collectively referred to as the 
AFSCME Union") in the matters concerning (A) the CDL drivers who have failed to 
obtain a medical examiner's certificate in accordance with 49CER. $ 391.41  in order to 
renew their CDL licenses; and (B) tho settlement of all issues regarding the City's use of 
individuals in temporary positions within the Department of Public Works, the 
Department of Transportation and the Department of Recreation and Parks that were the 

subject of a gricvancc submitted to arbitration before Arbitrator Michael Wolf and the 
pending judicial action in the Circuit Court for Baltimore City (Case No.24-C-03­ 
006833) 

A. (DL, Drivers 

In consideration of the mutual promises containcd hercin, the City and the 
AFSC'ME Union agree as follows: 

1 ,  The City shall compile and maintain a list of all job 
titles and classifications for which possession of a 
Commercial Driver's License is a condition of 
employment Such positions for which possession 
of a CDL. license is a condition of employment 
shall be positions held by "CDL Drivers." Such 

list of positions held by CDL Drivers shall be 
referred to as the "CDL List." The first such 
list shall be furnished to the AFSCME Union 
contemporaneously with the signing of this 
Agreement The City shall keep current the CDL 
List, and it shall notify the AFSCME Union in 
writing whenever the CDL List is amended 

2. The City Employees named in the list that is 
attached to this Memorandum of Agreement as 
Appendix I are CDL drivers who, after examination 
by the City's designated Medical Review Officer 
("MRO"), have failed to obtain a medical 

cxaminer's certificate of qualification in accordance 
with 49 CE.R. $ 391.41 ("Certificate") required to 
renew their Maryland CDL licenses as of 
December 1 ,  2003. 
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3 On or before December 3 1 ,  2003, the City shall 
mail a letter (the "Notice Lotter") to cach CDL 
driver who is listed on Appendix I in which Notice 
Letter the City shall advise from what impairment 
or disqualifying condition the CDL driver suffers. 
The Notice Letter shall additionally adviso that no 
later than April 15, 2004 the CDL driver to whom 
the Notice Letter is addressed shall either: 
(i) provide to the City an attestation from n Board 
Certified physician that the employee satisfies the 
qualifications set forth in 49 C.F.R. $ 391 to hold a 
CDL; or (ii) take corrective action to remedy or 
cure any reason for disqualification. The CDL 
driver shall have until April 15,  2004 within which 
to runew their CDL licenses. 

4. CDL drivers who obtain a Certificate of 

qualification, and who thereby ure able to renew 
thcir CDL licenses shall continue working as 
drivers in their respective departments. 

5. Should the City rcccivc u written request from a 
CDL driver prior to April 15, 2004, after Notice 
Iottcr is delivered to that driver, the City's MRO 
shall review an attestation from a Board Certified 
physician that either {i) a CDL driver who has 
received a Notice Letter noncthcloss satisfies the 
qualifications set fonth in 49 C.F.R. & 391 to hold a 
CDL; or (i) that the CDL, driver has taken sufficient 
corrective action to remedy or cure a reason for 
disqualification Following that review, should 
either the City or the CDL driver disagreo about 
whether the CDL drivwr satisfies the requisite 
medical or physical qualifications ta ha!d a CDL, 
then either the City or the CDL driver mey demand 
an independent review by a different Hoard 
Certified physicinn by furnishing u written demand 
therefore to the Office of the Labor Commissioncr 
and to the AFSCME Union. If an independent 
review is requested, the independent review shall bc 
conducted by a physician who is chosen upon 
agreement between the Oflice of the Labor 
Commissioner and the AFSC'ME LInion Should 
the City and the AFSCME Union not agree, then the 
Board Certified physician shall be selected by the 
appropriate chief of faculty or dopnrtment head of 
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exhaustetl, in the event that na such vacancy uxists 
or the employee fails to qualify for vacant position, 
the CDL, driver shall be discharged on tho or¢ 
hundred twenty-first (121") day following delivery 
of the Notice Lottcr. 

10 If an employee covered by this Agreement is 
demoted, downgraded ar separated from 

employment because the employee fails to obtain a 
U. S, Department of Transportation physical 
certificate required to renew a CDL license, no 
waiver af a right to a hearing before the Civil 
Service Commission shall result or be presumed 
from this Agreement, At the employee's option, the 

employee may challenge the demotion, 
downgrading ar separation through the remedies 
that exist under Baltimore City Charter (1996) 
Article VII, {f 95 (f and IO0(a), provided that such 
appeal is filed by the employee with the Civil 
Service Commission within the first one hundred 
twenty (120) days after receiving written notice of 
the demotion, downgrading or separation 

With respect to the issues concerning individuals in temporary employee status, 
the AFSCME Union and the City huve agreed ta resolve all issues as follows: 

I .  All workers whose names are listed in Appendix II 
to this Memorandum of Agreement as having 
remained in temporary employee status for twenty­ 
seven (27) months or more as af November 1 ,  2003 
shall be appointed to permanent Civil Service 
positions within sixty (60) days from December I ,  
2003 or by February 1 ,  2004, whichever is sooner 

2. All workers whose names are listed in Appendix III 

ta this Memorandum af Agreement as having 
remained in temporary employee status for twenty­ 
five (25) but lcss than twenty-soven (27) months as 
of November 1, 2003 shall be appointed to 

permanent Civil Service positions by July I ,  2004 

3.  The appointments referred to in Paragraphs B.I and 
B.2 of this Memorandum of Agreement shall be 
made immediately without regard to the listed 
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workers' plnuertent an the List of Eligiblus 
maintained by the Personnel Director. Upon 
appointment, the workers shall qualify for all 
benefits and rights as porsons who are members of 
the AFSCME Union bargaining unit and who are 
regulurly employed within the City Civil Service. 

4.  Beginning July I ,  2004, the City shall not require 
more than two hundred and forty (240) temporary 
employee status for a period exceeding twenty-five 
(25) month1s. Notwithstanding the foregoing, there 
shall bo no numerical limitation on the number of 
employees in temporary positions far six (6) months 
or less in the vent af an emergency as doterminetl 
in thc sale and exclusive discretion af the Mayor or 
his designee. 

5.  The provisions in Paragraphs B . 1 ,  B.2, B.3 and B.4 
of this Memorandum of Agreeruent are accepted 
and agreed upon by the City and the AFSCME 
Union notwithstanding tht provisions of Article 26 
af the MOU und the Administrative Manual 
AM 234-1 as they pertain the City's employment of 
temporary or seasonal omplayees, both of which 
shall be interpreted and applied in a manncr 
consistent with the terms of Paragraph 4 in this 
Agreement, 

6. Five (5) days after this Agreement is approved by 
the City's Board of Estimates, and it is ratified by 
the AFSCME Union's Executive aard and 
membership, the City and the AFSCME Union shell 
(1) file simultaneous withdrawals with prejudice of 
their claims in Case No. 24-C-03-006833 currently 
pcnding in the Circuit Court for Baltimore City; 
(2) discharge Arbitrator Wolf from his engagement 
in tht Arbitration and thus also terminate that 
proceeding; and {3) prepare and issue a joirt 
statcrunt to be the exclusive statement issued to the 
public concerning the settlement of the litigation 
and the arhitratiot. 

Oncs approved and ratified by the City and the AFSCME Union, as aforesaid, the 
above terms are binding upon the City, the Civil Service Commission of the City, tie 
City's Director or Human Resourcos, and the Trustees of the Employee Retirement 
Prorum The effcctivc date of this Agreement is conditioned upon approval by the 
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City's Board of Estimates, and ratification by the AFSCME Union, but once approved by 
the Board of Estimates they shall bc incorporatel into and become a part of the current 
and all subsequent Memorandums of Understanding between tho City and the AFSCME 

Union until it is amended or terminated by subsequent agreement of the City and the 
AFSCME Union 

Mayor and City Council of Baltimore 

Approved as to form and sufficiency: 
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Maryland Public Employees Council 
67 a/w AFSCME 

Baltimore Municipal Employees, 
Local 44 /w AFSCME 

Board of Estimates: 

.cc . ,  
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ADDENDUM I 

DPW SOLID WASTE LABORERS AND SOLID WASTE WORKERS 

ADDENDUM I: 

DPIW SOLID WASTE LABORERS AND SOLID WASTE WORKERS 

August 26, 2022 

Glenard S. Middleton, President 
AFSCME Local 44 
1 4 1  0  Bush Street 
Baltimore, MD 21230 

RE: DPW Solid Waste Laborers and Solid Waste Workers 

Dear Mr. Middleton: 

In the course of negotiations over a Memorandum of Agreement to cover Fisenl Years 2020 and 2021 the 
parties discussed work assignments made by the Department of Publie Works, Bureau of Solid Waste to 
bargaining unit members who occupy Class Code 52941 (Laborer) and Class C'ode 5 3 8 1 1  (Solid Waste 
Worker). The DPW informed the Union because it intends to discontinue the Laborer Class, DPW shall not 
hire any new personnel assigned to the Laborer C'lass in the Bureau of Solid Waste. 

Under Article 2.D. of the MOU, the City is to notify the Union "of all changes in job classifications or class 
specifications. DPW bargaining unit members assigned to the Bureau of Solid Waste still occupy positions 
in the Laborer Class. This is to recognize that the City shall meet with the Union to disuss the effects of 
the change proposed by DPW on existing occupants of positions assigned to the Laborer Class within the 
Bureau of Solid Waste, especially with respect to the differences in tasks to be assigned. These matters may 

also be discussed at meetings of the Joint Safety Committee organized under Article I 6 .  

Sincerely, 

Deborah F. Moore-Carter 
Labor Commissioner 

Accepted for the AFSCME Local 44: 

jg \ ;  @ M t  
5}o. A 4 ,  t{sf ' 

Glenard S. Middleton, President 

cc: Latoya Curtis, Chief, DPW-HR 
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ADDENDUM J 

SAFETY EQUIPMENT 

ADDENDUM J: SAFETY EQUIPMENT 

August 76, 202? 

Glenard S, Middleton, President 
AFSCMF Local ·4 
4 \ (  Bush Steet 

Baltimore, MI) 2 1230 

RE: Safety Equipment 

Deur Mr. Middleton;: 

In the urse of the FY2020-21 negotrttons, the parties ugreed in principle t hat it is reasonable to 
epeet that the City must frisl to all members af' the bargaining nit access to serviceable and 
properly fitted safety shoes upprpuiate ta their work assigntents 

Sincerely, 

la«g+he.t, 

Debrah f, More Curter 

[ abor Commissioner 

Accepted or tle AESCML Locul ·+4, 

', 1 3  41!t,, , }  
Glenurd S. Middleton. l'resident 
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ADDENDUMK 

1 + 1 AGREEMENT 

ADDENDUM 

.Memorandum of Aeeeut (ha I 1) 

.Juhs 1,  0 

Whereas the ('ity desires tu c o n t u e  the wuh schedule and various t e n s  fur 
certain employees who a r e  assigned to Solid  waste Colleton as e l i n e  be low,  
he p i e s  have a'tetd to modify t he e i s t n  MU as fol luws:  

1he MOU shall be modified as tallows: 

tie le  I 4 , t . 3 .  t a u s  o l  Wark. 

w l  Stiele I 4 ,  to ld ts 1 .4 @ ,  the followin 

I !  members af the bargaining un i t  wha are usssined to the Sold Wnte 
Col lec t ion  (mixed tcluse aud recycling) lul l  Du assigned tu a for ty-hour 
w o r k  week,  wheh s h a l l  c o n t  et lour ten t 0  huur «lay, Tuesday,  

wWelneslay, Thursday, u nd Friday 'The employees t hus  s i g n e d  sha l l  be  
iven two paid breaks of fittecn ( l 5 )  minutes caeh ,  at their clevt i on,  one i n  
the morning and one in the afte r noon, anu e paid lunch of forty-tive (a5) 

tuts.  Employee w h o  A t e  our tu t o r e d  hall  be sssus.el from f u r t l e r  wok 

peon u n p l e t i o n  of t he ruts al awsoiled ths ( e w I x h  t hey e  regula rly 
Assigned fu t h e i r  day ot w o h ,  

le  Lureu rees to discuss r o u t e  ctntiuuatiut tr a ny ohfieat iouts upon 
oti f ict ion  t, the t/ion 
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Art ic le 1 4 , ' I  Hours of Wark. 

Amend errent language to p r ovide as follows: 

When any employee issigmed to one of the collcction routes ma thc Bureau of Solid 
Waste mixed refuse, recycling or corner can collection) completes all of the tasks» 
and'or routes to which he or she is assigned fi the regular day uf work, thosc 
employees sha l l  be excused fiom futhet wo r k  and duty assignments for that lay. 

Article I 5 , '  A . O v e r t i m e  

Amend Ar t ie l e  I 5 ,  "  to addit ionally provide at the end of the current paragraph: 

"fertime at the rate of t ime and one h n l f  of regular pay shal l  apply to all four-day 
I/-h our employees in the urea of Sold Waste upon completion of the assignment, 

r o u t e  or task fut tha t  d a y .  or ten ( I 0  hours of wok i f  assigned to a fot I0-hour day 
of work, or for work on a regularly assigned day off from work"  

Articles ( r H ' 1 ' 1  and I S -  Paid Lcavc and Premium Pay 

Add the fol lowing to amend Article I4, to add as, ' 1 4 . (' .b ,  the following: 

" A n y  full day ot paid leave used by a member of the hapaining unit who i s  assigned 
to Solid Waste Col lec t ion on the basis of a four I4-hour day work week shall he 
delted on the hasis of ten 1f)  h o t s  fat each day used Benefit acc r uals shall 
continue to remain the same, so, for example, employees will he front-loaded holiday 
leave hours to retleet t he number of Monday h oldays  t i nc luding Observed Holidays) 
lunnp the L i f e  of the Agreement t p l u s  add i t ional paid days off tor e l e c t i o n  days and 
Presidentia l auuration day). t the beginning of each fisenl year, t he numbers of 

holiday hours ta he front-loaded wi l l  he revised in accordance with the ( ' t y' s  current 
yeat hol iday schedule One full day of accrued leave for such events as hol idays, 
vacat ion, personal leave, sick leave, and death leave shall be accrued on the basts of 
ten ( I t ) )  hours of pay I f  an employee aeemes and+or uses less than a fu l l day of 

work, the leave used shall he accounted for in a p p o r t i o n e d  units of \ 0 t h "  

Ahl t he followmg to amend ruele  I 0 ,  to add vs, ' I 0. . ,  the fallow ing 

"Far hohday leave due and aeered under "] 4.C3.b for employees assigned to Solid 
Waste Collect ion, ten f l 0 )  hours shall be deducted for cach observcd holiday that falls 

on the employee's regular day of work tie. Tucsday through Friday). Any hours not 
cpended to cover observed holidays that fall on a 
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tepul day uf work tie Isday through Friday} may be used for paid time 
o f t  fur worl on other dates," 

Add tle l o l l u w g  to amend A rt i c l e  10 ,  to add as 1 H I 4 I ,  the following 

When an observed hwluday t all on a r e g u l a r  dty ot work ( i .e. I e s d a y  tltough 
Friday) fut ten hour day employees assigned tu Sol id Waste tol l:cton, a 
" k s  up' collection day wi l l  he scheduled on the following Saturday 

ployees hall be expected tu report tor work on a"make up" col leet ion day 
u tlte sane manner as on a regular day nt' work and they shall he paid tor the 

" ma k e  up" day t h e  ate at t i m e  and one-half af t he i r  regular rate of pr' 

D h c l u a h i .  Moore-tarter, L a h a r  (  ommrstnet 

City at Baltimore 
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ADDENDUML 

WASTEWATER TREATMENT PLANT 
COMPENSATION AND CLASSIFICATION STUDY 

ADDENDUM L: WASTEWATER TREATMENT PLANT 

COMPENSATION AND CLASSIFICATION' STUDY' 

August 26, 2022 

Glenard S, Middleton, P'resident 

ASCMF Lael44  '  
1 4 1 0  sh Sirect 

Baltimore, M I )  2 1 2 3l  

Dear Mr. Middleton: 

The conpemutton ad classification stuxly fir Wnsteuuter ltctmcnt Plant classifications (hicl 
incluls Utilities Installer nnd Repair:r ( I .  I I ,  and I l l )  and Electrical Muinteonce [ch II and I I I )  
pet fined by au consultant engaged by the Department of l lumn Resources, is currently ulerpy 
on! lus u irget completion dale of Octuher I. 2022. T he  Employer shull meet and confer ih 
the Union's representatives about tlie ongoing progress cf the slily, 

$4,4 tel 
Jehu:ah l Moore-Carter 
I.nbor Commissioner 

«'EI,<; 
(ilenard S. Mklleton, lnesdent 

cc (uuton M Herlsert, Director, DI IR 
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ADDENDUMM 

WAGE SCALE STRUCTURE REVIEW RFP 

ADDENDUM M: 

WAGE SCALF STRUCTURE REVIEW RFP 

August26, 2022 

Glenrl S, Middleton, President 
Al SCIE I,oeul 44 

) I  Buh Street 
lunate MI 21730 

Dear Mr Middleton: 

the Employer intends tu prepare and tue u Request tor Proposals ( " R I ! " )  by July 1 ,  303 
seeking u consultunt ta provide tecomntendaions tu noltly 1lie Wage scules for elusiliuution 
within t he \ L Si C M I  [  uual Ad haryalaing uit {which ma also enop.ss clussifiction uutsitle 
of thw bargainitg unit) Once isued, the Etplyer shall pru id u copy of 1le RFP ta th Union 

In the eve nt that the Employer requite» presentutn by utters ruling t heir respective 
proposal submissions (which is within the I mplayer' sale «lru retian), a t c p t c se n t u t i v e  of I u r n l  
44 shall he entit led to nttcnl tl pnenlutiors und tu submit comments/fielbauk on the vendors 
to tle RFP Evaluation Comitlt 

Sincerely, 

9t,4fr cad, 

Deborah F .  Moone-Curter 
Labor Commissioner 

Gilenard S Middleton, 'resident 

ce Quinton M. I l e tbe n t ,  Director, DIR 
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ADDENDUMN 

DEPARTMENT OF GENERAL SERVICES --NON-PROBATIONARY AUTO 

MECHANICS, LEAD MECHANICS AND MAINTENANCE MECHANICS TOOL 

ALLOWANCE SIDE LETTER 

t H Y  O l  I M  H H R I  

[ + ]  + · 1 ,  

Glenard S. Middleton, President 
AFSC'ME Loeal 44 
1 4 1 4  Bush Street 
Baltimore. Maryland 21230 

I I ( I  + !  H H I  I  Wu 1 4 4 1 1 s l i t , I I '  

v t 1 ' ]  i l l  'H t  4 4 l M  s  

, ,  

t  ' t  1  a t  I I  

' 4 + '  m  ' 1 , n !  

March 20, 2023 

RE: Department of General Services Tool Allowance Program 

Dear Mr. Middleton: 

The Department of General Services (DGS) has developed a Toal Allowance Program (Program) tu 
attract and retain automotive trade employees, in positions within the AESCME Lacal 44 bargaining 
unit, by providing financial assistance to defray the annual expenses associated with the purchase, 
upgrading, expansion and maintenance of the personal tool inventory necessary to perform assigned 
job duties. The specifies of the Program are attached to, and incorporated by reference into, this Side 
Letter. This Side Letter expires two (2) years from the date of its notation by the Board of Estimates 
(BOE). However, it may be extended by mutual agreement of the parties. 

Sincerely, 

Deborah F, Moore Carter 
Labor Commissioner 

Accepted for the AFSCME Local 44: 

Approved as to Form and Legal Sufliciency: 

Gary Gilkey / Date 
Chief of Labor, Employment & Personnel 

ce: Dorothy L. Bryant, Vice President, AFSCME Local 44 
Berke Attila, Director, DGS 
Veronica P. Jones, Deputy Labor Commissioner, OLC 
Yvette Brown, Director of Employee and Lahar Relations, OL€ 
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Tool Allowance Program 
Department uf General Services 

Purpose and Scope: 

The Department of General Services (DUS recognizes that auto trade employees personally provide the 
necessary tools tu perform work in their specific levels. They un ruured to mamnluin. relain. and update 
had tuols as necessary fur their positions, and increase tleir inventory, as required, as they advance to the 
next employment level . eeordngly, DGS would like to pnide employees with the ability ta supplement 
the annual investment necessary to purchase, uupgrade, expand and ruinta their required persunal tuol 
inventory for the specific shop tu which they ate ussigned, while employed wi th  [GS, 

I .  Applicable Positions 
The allowance applies tu ;  
e  Automotive Muintenunce \Workers 
• Automotive Mechanies 
e Automotive Apprentices 

Lead Mechanics 
• And any future Fleet operations positions that DG' creates, which are part of the AES(ME Local 

44 bargaining mit, and which requite employees tu maintain, retain amtd update their own tools 

2. Ending: 

Funding fur the above trade positions tuol allowance propmmn must be paid from current DGS program 
budgets. No dditinaal funds have been budgeted for this program 

3 lit: 
Fleet Margement w i l l  maintain adequate records fur the tuol allowance pogrm Recurds uf foul 
allowance will include documentation of whe is eligible, applications for request for reimbursement. and 
copies of receipts. 

·+.Eligibility and Reimbursenem Anoun; 

1he tool allowance applies only to quahficd DGS employees in the positions listed above. A qualitied, 
eligible employee is; 

• full-time FTE swho has successfully completed her.his'their mitial prubtiumury period. 
• Employees on leuve, for whatever reason. who choose to purchase tools, w i l l  not be reimbursed 

for such purchases, pursuant tu the program, until they retum to w u k  
• The tool allowance reimbursement w i l l  be up to, but not exceed, S2.0Ou per fiscal year, which 

wi l l  be payable upun submission and appruval of required original receipttsl and supporting 
documents, if any, hy the pruper DGiS designee. 
The reimbursement dues not include taves that re generated due to purchasing of tool, 
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Fleet Management Tool Allowance Program 

Eligibility: Per the side leer agreement heteen DGS and AFSCME Local 44, certain employees are 
eligible for reimbursement for tools, p to $,00u (Eff, FY2R) per fiscal year (July l to June 30 after 
serving six (f) months of probation 

tmpoee lame' _ Employee ID_ 

Department Location Code: General Services Ab.5_Entry Date: 

Tpe of tool Description# Cost Minns Taxes) 

I hereby affirm that  I  have provided my gency designee with original receipts/accompanying 
documents for the tool allowance reimbursement requested ahowe. 

Employee Signature. Phone#} Date: 

I hereby affirm that I have reviewed the above qualifying employee's request for reimbursement and 
original receipts/accompanying documents, 

Superintendent approval: h o e #  

Pleuse do not write helow this line 

Lute. 

M a n  Amount of Benefit: S,0u 

Tete!reimbursed tar fixeul heer fa «dale. 

i 4 4 p p 9 t o i l _  
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ADDENDUMO 

DOT AND MILLING AND PAVING AGREEMENT 

AGREEMENT BETWEEN THE 
DEPARTMENT OF TRANSPORTATION (DOT) 

A.ND 

AFSCME,LOCAL 44FOR MILLING AND PAVING 

It is understood that the terms of this Agreement are between the Department of 
Transportation (DOT) and AFSCME, Local 44 for the Milling and Paving Section of the 
Maintenance Division. 

Whereas, the City desires to modify the work schedule and various terms of employment 
for certain employees who are assigned to the Milling and Paving Section of the Department of 
Transportation, Maintenance Division. 

• A11Members of the bargaining unit who are assigned to the Milling and Paving Section 
shall continue to be assigned to a forty (40) hour work week, which shall consist of 
four 10-hour days, Monday through Thursday or Tuesday through Friday depending 
on which work schedule assigned. The employees assigned shall be given two paid 
breaks of fifteen (1) minutes each, at their election, one in the morning and one in 
the afternoon, and a paid lunch of forty-five (45) minutes. 

e When the construction season is over, the employees will remain on the 10-hour 
schedule. 

• Nothing in this side letter shall affect the terms of overtime pay as set forth in the 
MOU. 

• Al1hours worked in excess of the 10-hour workday and forty (40) hours a work week 
shall be considered overtime. 

• One full day of accrued leave utilized for such events as vacation, personal leave, sick 
leave, and holiday leave shall be accrued on the basis of ten (10) hours of pay. If any 
employee accrues and'or less than a full day of work, the leave shall be accounted for 
in apportioned units of 1/1g 

• A11members will be front-loaded holiday leave hours to reflect the number of Monday 
holidays (including Observed Holidays) during the life of the Agreement. 

• At the beginning of each fiscal year, the numbers of holiday hours to be front-loaded 
will be revised in accordance with the City's current year holiday schedule. 

• Holiday hours that are not used by June 30" will be forfeited. 

• For holiday leave due and accrued under f 14.C.3.b. for employees assigned to Milling 
and Paving Section, ten (10) hours shall be deducted for each observed holiday that 
falls on the employee's regular day of work (i.e. Monday through Thursday or Tuesday 
through Friday). Accrued holiday leave not expended to cover observed holidays that 
fall on a regular day of work may be used for paid time off from work on other days. 
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Tentat i ve greerent th is 

Deborah E _ M o o t e - C a r t e r ,  I  abw C o r m i ss i e w e r  

f i t  of Baltimore 
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ADDENDUMP 

WAGE COMPRESSION STUDY 

CITY OF BAL Tl MORE 

BRANDON M. SCOTT, Mayor 

OFFICE OF THE LABOR COMMISSIONER 

DEBORAH F. MOORE-CARTER. SPHR, SHRM-SCP 

Labor Commissioner 
4 I 7  E. Fayette Street, Suite 1203 

Baltimore. Maryland 2 1202  
410-396-4365 

Dorothy Bryant, President 
AFSCME Local 44 
1410  Bush Street 
Baltimore, MD 21230 

November 14, 2023 

RE: Wage Compression Study 

Dear Ms. Bryant: 

A study is being conducted by Evergreen to provide recommendations to modify the wage scales 
for classifications within the AFSCME Local 44 bargaining unit (and that may encompass 
classifications outside the bargaining unit). The City shall keep the Union's representatives 
informed on the progress of the study. Upon completion of the study, the City shall provide the 
Union with a copy ofEvergreen's written findings and recommendations, and City and Union shall 
promptly schedule meetings to discuss the implementation of those findings and 
recommendations. The City shall bargain with the Union in good faith prior to implementing any 
recommendations or changes that result from the Evergreen Study. 

Sincerely, 

Deborah F. Moore-Carter 
Labor Commissioner 

Accepted for the AFSCME Local 44: 

/M ALANde.  QtdaL-  4to4dud 
Do 
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