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MEMORANDUM OF AGREEMENT
HARFORD COUNTY, MARYLAND, hereinafter referred to as the “County,” and
AMERICAN FEDERATION OF STATE, COUNTY AND MUNICIPAL EMPLOYEES,
Maryland, Council 3, Local 1802, hereinafter referred to as the “Union,” have entered into the
following agreement for the purpose of promoting harmonious relationships between the County and
its employees and the establishment of equitable and peaceful procedures for the resolution of

differences.

ARTICLE 1
RECOGNITION AND UNIT

SECTION 1.1 RECOGNITION.
The County recognizes the Union as the exclusive representative of employees, as defined in

Section 1.2 of this Article, for the purpose of negotiating collectively with the County pursuant to the
Harford County Code Chapter 38, Article I, Labor Relations, with respect to wages, hours and other
terms and conditions of employment.

SECTION 1.2 UNIT DESCRIPTION.
(a) Current Classification. The term “employees” shall mean all permanent employees

occupying the following positions and classifications.

Assistant Storekeeper CA3
Central Stores Coordinator CA5S
Chauffeur-Laborer CA3
Crew Leader I (Parks & Recreation) CA5S
Crew Leader II (Parks & Recreation) CA6
Equipment Operator CAS
Equipment Operator Trainee CA4
Equipment Repair Specialist I CA6
Equipment Repair Specialist 11 PT1

Laborer LB2
Maintenance Worker I (Parks & Recreation) CA2
Maintenance Worker II (Parks & Recreation) CA4



Road Marking Equipment Operator I CAS

Road Marking Equipment Operator 11 CA6
Road Marking Equipment Operator III PT1

Senior Equipment Operator CA6
Storekeeper CA4
Trades/Laborer CA4
Traffic Sign Mechanic [ CA2
Traffic Sign Mechanic I1 CA4
Traffic Sign Mechanic II1 CA6
Utility Worker 1 CAS
Utility Worker II CA6

Excluding all temporary employees and any employees employed in any other classification.

(b)  Retitled or Additional Classifications. In the event that the above-listed
classifications are retitled or in the event that additional classifications are added to the classification
and salary plan in accordance with Section 603 of the County Charter which would be eligible for
inclusion in the unit described in Section 1.2(a) of this Article, such classification shall be
specifically included in this Section, upon the mutual agreement of the County and the Union. In the
event the County and the Union are not able to agree as to the inclusion or exclusion in this unit of
any retitled or additional classification, the determination of such inclusion or exclusion shall be
resolved in accordance with the procedures set forth in Chapter 38, Article I, Employee Labor
Relations, of the Harford County Code.

SECTION 1.3 PROBATIONARY EMPLOYEES.
(a) All new employees shall be subject to a six-month probationary period. Once a

probationary period has been satisfied, the employee will not be required to serve any further
probationary period, except any period established for disciplinary reasons.

(b) A probationary status employee shall be retained beyond the end of his or her
probationary period and granted a permanent classified status after six (6) months of probation if the
department head certifies that the performance of the probationary employee is satisfactory and

recommends to the Director of Human Resources that the employee be granted permanent status.



() Employees occupying the position of Laborer shall serve a three (3) month
probationary period.

(d) Upon the approval of the Director of Human Resources, a probationary period may be
extended for a period of ninety (90) days if the employee’s performance is not satisfactory and is still
developing.

(e) Employees may not use any annual or personal leave during their probationary
period; to include an extension of a probationary period. Sick leave may be used, if available.

SECTION 1.4 NON-DISCRIMINATION.
The County and the Union shall apply the provisions of this Agreement to all employees

without discrimination because of age, sex, race, color, disability, religion, national origin, marital
status, political or union affiliation.

SECTION 1.5 MEMBERSHIP .
On the date of this Agreement each employee who is a member of the Union in good

standing in accordance with its constitution and by-laws shall maintain membership in the Union in
good standing for the duration of this Agreement; provided, however, that fifteen (15) days prior to
the expiration of the labor agreement, any such employee may withdraw from membership in the
Union. The request must be sent in accordance with Section 1.7 of this Agreement or by completing
the Union Dues Cancellation form.

SECTION 1.6 USE OF PERSONAL PRONOUNS.
The use of personal pronouns reflecting gender are intended to mean either gender and the

use of “his” or “him” means equally “hers” or “her.” Their use is solely for convenience and ease of
reading and does not refer to any particular gender except in the section on maternity leave, where
the female gender is specified by intent.

SECTION 1.7 PAYROLL DEDUCTION AUTHORIZATION .
(a) The County shall deduct, at each regular pay period, out of the current wages payable

to each employee member of the Union who individually requests, regular monthly Union
membership dues as certified in writing by the director of the Union, upon receipt of a duly executed
payroll deduction authorization of the employee, which shall be renewed automatically unless
revoked in writing in accordance with Section 1.7(c). Said written authorization shall be revocable

when the County is notified by the employee that they are no longer part of the Union.



(b) The payroll deduction authorization shall be made only on the membership form
provided by the Union.

(© Authorization shall not terminate unless revoked by each individual employee in
writing to the Director of Human Resources and Local 1802 President. The request must be sent by
certified mail postmarked between June 15% and June 30" of the last year of the labor agreement, for
submission to the employer on or before July 30" of the same year. The request may be sent
electronically to all parties herein.

(d) Dues deduction will be terminated by the Payroll Office:

(1) When the Union loses the required recognition.
(2) When an employee is separated or resigns from County employment.
3) When an employee moves to a position not included in his representative unit.

(e) The County will notify the President of Local 1802 and the representative of Council
3, Local 1802 when an employee is no longer in a payroll status for greater than three (3) days and
when the payroll status is reinstated. The County will automatically begin deducting union dues
when the employee is reinstated to a payroll status if the employee was formerly a member of Local
1802.

® The amounts to be deducted shall be certified to the Board by the Union. The
aggregate deductions, together with an itemized statement, shall be remitted monthly to the Union.
Such deductions shall be made via electronic fund transfer to the account authorized by the
comptroller of AFSCME Council 3, Local 1802.

SECTION 1.8 INSUFFICIENT FUNDS.
The County will not deduct union dues when an employee’s net salary for the pay period

involved is insufficient to cover the dues after other legal and required deductions have been made.

SECTION 1.9 INDEMNIFICATION.
The Union shall indemnify and save the County harmless against any and all claims,

demands, grievances, suits or other forms of liability that may arise by reasons of action taken or not
taken by the County for the purpose of complying with any of the provisions of this Article.

SECTION 1.10 CHANGE IN DUES.
The amount of dues deducted will remain the same until the Union certifies to the Director of

Human Resources, in writing, over the signature of the Director of the Union, that it has been



changed and what the new deduction will be each pay period. The County shall be notified at least
two (2) months in advance of the effective date of such change.

SECTION 1.11 VOLUNTARY CONTRIBUTIONS
Union employees will be able to voluntarily contribute, by payroll deduction, a specified

amount to the Public Employees Organized for Political Legislative Equality (P.E.O.P.L.E.) fund.
Contributions will be authorized in writing by AFSCME card and can be ended at any time by the
employee by written notice. Such deductions will be remitted by payroll to AFSCME Council 3,
Local 1802 by separate check with an accounting of the funds.

ARTICLE 2

COUNTY RIGHTS

SECTION 2.1 COUNTY RIGHTS.
(a) Notwithstanding any other provisions contained herein, it is the exclusive right of the

County to determine the purposes and objectives of each of its constituent offices and departments;
to set standards of services to be offered to the public; to determine the methods, means, personnel
and other resources by which the County’s operations are to be conducted and exercise control and
discretion over its organization and operations. It is also the responsibility of the County to direct its
employees, to hire, promote, transfer, assign or retain employees and to establish work rules; also to
demote, suspend, discharge or take any other appropriate disciplinary action against its employees
for just cause and to relieve its employees from duty because of lack of work or other legitimate
reason, in accordance with the County Charter, and other applicable laws.

(b) All management functions and rights including, but not limited to, the rights set forth
in the County Charter and the right to generally determine the mission of the government are
retained and vested exclusively in the County except as expressly modified or restricted by a specific
provision of this Agreement.

ARTICLE 3
PAY AND CLASSIFICATION PLAN

SECTION 3.1 COMPENSATION.
Employees shall be compensated in accordance with the Pay and Classification Plan and pay

schedules attached to this Agreement.



SECTION 3.2 DEFINITIONS.
As used in this Article, the following terms shall have the meanings indicated:

POSITION - A job having a group of current duties and responsibilities assigned or
designated by competent authority, held by a single employee. A “position” may be occupied or
vacant.

POSITION CLASSIFICATION - The grade and pay schedule applicable to any position in
connection with title.

POSITION DESCRIPTION - A written explanation of one (1) position or of several very
similar positions which includes a title, a general description of responsibilities, typical duties and
minimum qualifications.

SECTION 3.3 CLASSIFICATION PLAN.
(a) The Director of Human Resources shall be responsible for the administration,

interpretation and maintenance of the approved Pay and Classification Plan and the application of
this Article.

(b) If an approved classification does not exist, the Director of Human Resources shall
recommend to the Personnel Advisory Board the establishment of a new classification for its
approval, adoption and inclusion in the Pay and Classification Plan.

(c) The abolition or creation of any position in the Pay and Classification Plan must be
approved by the Personnel Advisory Board.

(d) Any changes or additions to the Pay and Classification Plan shall become effective
only after approved by the County Council.

(e) Temporary classifications may be established as required to comply with state and
federal grants and do not have to be in the approved Pay and Classification Plan for permanent
employees. No person employed under a temporary classification shall be assigned as, or paid as, a
permanent employee until the position has been duly adopted in the Pay and Classification Plan for
permanent employees and the position has been subjected to the normal hiring procedures for new
positions. Employees occupying Temporary Positions shall not be entitled to leave, as defined in
Article 13 of this Agreement.

® The original official copy of all classification specifications in the Pay and

Classification Plan will be maintained in the office of the Director of Human Resources.



(2) Interpretation. The Director of Human Resources shall be responsible for interpreting
the application of the plan to pay problems which are not specifically covered by these rules and
regulations using the principles expressed herein as a policy guide.

SECTION 3.4 EMPLOYEE STATUS;COMPENSATION.
(a) Reinstated employees may be paid at a rate commensurate with their experience and

years of service with the County prior to separation.

(b) Exceptions to Subsection (a) above may be granted with the prior approval of the
Director of Human Resources.

(©) In-grade pay increase. In-grade pay increases for all permanent classified employees
will be awarded by the Personnel Advisory Board when a meets standards performance rating has
been recorded by the employee’s department head. If eligible, and funding is available and
approved, an employee may receive an in-grade increase as of the beginning of the next fiscal year
following the anniversary date. All merit increases shall be subject to the provisions of Employee
Performance Development Plan Policy HR-37.

(d) Any hourly employee called on duty to do emergency work will be paid at the regular
rate for the actual time worked, but in no event shall less than four (4) hours’ straight time be paid
for the first call-in.

(e) If the hours worked during such call-in, in addition to the hours worked by him
during the balance of his workday, exceed eight (8) hours in aggregate total for the workday, he shall
be paid according to Section 3.4(d) or 3.4(f), whichever will net him the most compensation.

€3) Call-in time provisions will not apply if an employee is notified at least twelve (12)
hours before his new established starting time. An employee shall receive the benefits of the call-in
pay for the first call-in only. For subsequent call-ins, time actually worked will be paid at the rate
established for overtime (time and a half) in any twenty-four-hour period.

(g) A regular scheduled holiday will be considered as a workday.

(h) Any natural phenomenon (snow, sleet or icing, etc.) which necessitates calling all
forces in prior to the regular starting time shall not be treated under this section, but as regular

overtime.



SECTION 3.5 OVERTIME.
Employees shall be paid bi-weekly on Friday of the appropriate week. In the event this day

is a holiday, the preceding day shall be the pay day.

(a) Hourly employees will be paid one and one-half (1-1/2) times their hourly rate for all
required overtime worked in excess of eight (8) hours per day (inclusive of the paid lunch period of
one-half (1/2) hour) or forty (40) hours per week.

(b) Time and one-half the employee’s hourly rate of pay shall be paid for work as
follows:

(1) All work in excess of eight hours per day (inclusive of the daily lunch of one-
half hour).

2) All work in excess of forty (40) hours in any week (inclusive of the daily
lunch of one-half hour).

3) Any work on a holiday.

4 Any scheduled day off.

5) Any days recalled from annual or personal leave, provided the annual leave
was scheduled five (5) days prior to the day of recall.

(6) In cases where the time and one-half pay will be greater than the four (4) hour
guarantee for call in.

SECTION 3.6 OVERTIME DISTRIBUTION.
(a) Overtime work shall be equally distributed to employees working within the same

district.

(b) Overtime shall be voluntary except in emergencies.

(c) Employees with the least amount of overtime will be offered overtime first, provided
they are the classification needed.

(d) Overtime records shall be maintained for the purpose of this section and furnished to
the Union upon request but not more than quarterly by the appropriate director or designee.

(e) For the purpose of hour count, any call-in shall be considered as a minimum of four

(4) hours.



SECTION 3.7 RECALL FROM LEAVE.
Any recall from annual or personal leave shall be for a minimum of seven and one-half

(7-1/2) hours (regular hours), and the leave shall be rescheduled.
ARTICLE 4

UNION BUSINESS

SECTION 4.1 REPRESENTATION.
(a) The County recognizes and shall deal with the Union stewards and/or Union president

in all matters relating to grievances and interpretation of this Agreement.

(b)  The Union shall furnish the County with a roster of local officers and shop stewards.
In no case shall the number of shop stewards exceed one (1) per location, with the exception of
Hickory II and the location of the Chief Shop Steward, where there shall be two (2) shop stewards
permitted.

(c) Any new work locations established by the County shall be reviewed by the Union
and the County to establish the need for representation.

(d) The Union shall notify the County, in writing, of any changes to this roster. The
County shall not recognize anyone not on the roster.

(e Shop Steward. The shop steward is the first line representative of the Union and is
responsible for representing the interests of all unit employees in a particular building or area on
personnel policies and practices or other matters affecting general working conditions of the
employees. He is the “voice” of the employees in the development and implementation of personnel
policies which affect them. He is the point of contact with the supervisor on many matters and, like
the supervisor, is a vital link in maintaining constructive relationships between the Union and the
County at the work site. The duties of a shop steward include monitoring the agreement, submitting
complaints and grievances of unit employees to the supervisor, attempting conscientiously to resolve
complaints and grievances informally, consulting with management on new or revised personnel
policies and procedures, and performing other shop steward duties as outlined in this Agreement.

® Harford County shall recognize a roving shop steward who shall be the local

president or his designee, and such steward shall be granted one (1) day each pay period or one-half



(1/2) day each week to conduct local business with the Director of Human Resources, department
heads, division chiefs, representative of Council 3, Local 1802, AFSCME, or crew chief.

In each MOU year, the County shall credit the Union with release time on an account
consisting of 1,040 hours of release time, to be allocated among employees covered by this MOU
serving as Union officers and shop stewards. Release time may be used to conduct official business
with the County and or attending Association sponsored training sessions, provided the subject
matter of such training is of mutual concern to the county and to the official in his/her capacity as an
Association representative. Release time may also be used for approved Union business such as
committee meetings that are conducted during an individual’s regularly scheduled shift, provided
that the leave is requested within a reasonable period in advance of when it is proposed to be taken.
A reasonable period for the purposes of this section is at least twenty (20) days when possible and
the County shall respond not later than ten (10) days of receiving the written request. Request for
release time must be made, in writing, to the Director of Human Resources and must identify the
purpose(s), date(s), time(s), locations(s), and the name(s) of the employees for which the leave is
requested. Such time off will not be detrimental in any way to the employee’s record, including
when applying performance standards relating to quantity and timeliness of work. Time may be used
in no less than one (1) hour increments. Requests for leave under this section will be denied by the
County where it creates undue hardship for the department.

(g) The County may provide the Union a copy of any proposed legislation and shall
provide a copy of policy changes on personnel matters prior to distributing to employees.

SECTION 4.2 ACCESS.
With permission of the appropriate department head, or his designee, representatives of

Council 3, Local 1802, AFSCME, shall have reasonable access to the County premises for the
purpose of conferring with a shop steward while investigating a grievance, or while presenting a
grievance. Such permission shall not be unreasonably withheld by the County.

SECTION 4.3 BULLETIN BOARDS.
(a) The County agrees to provide bulletin space at all work centers which may be used by

the Union for the following notices:
(1)  Notice of Union meetings.
(2)  Notice of Union elections and results when they pertain to the County

employees.
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3) Notice of Union recreation and social events.
4 Other notices concerning Union affairs which are not political or controversial
in nature.
(b) It is agreed that copies of all notices being posted shall be submitted to the Director of
Human Resources.

SECTION 4.4 UNIFORMS, TOOLS, AND SAFETY EQUIPMENT. (OSHA)
(a) The County will continue to provide and maintain uniforms and safety equipment as

required under the Maryland Occupational Safety and Health Act.

(b) Safety shoes shall be replaced by the County when necessary from normal wear and

tear.

(c) The implementation of the distribution of uniforms under the point system will have

the following procedure:

(1) ANSVISEA 107-2015 Tee Shirts will be separate from this agreement and not
count as Tee Shirts in the list contained in HR-11. Employees who use these shirts will be provided
an initial supply and they will be replaced following the mid-term replacement language in HR-11.

(2) Highways Division will be provided a variety of (11) ANSI/ISEA 107-2015
Portwest T181 & T185 Tee shirts of the employee’s choosing annually. Parks & Recreation
Maintenance Division will be provided (11) short/long tee shirts annually with a dry-fit style shirt as
an option of the employee’s choosing. The shirts listed above, provided annually will not count
against the points from HR11. If stated shirts become unavailable, the Union reserves the right to
choose County approved replacements at an equivalent cost.

(3) Beginning with the FY20-21 contract all employees will be allocated the
Standard Issue items and will be allocated 25 points.

(4) New employees will also be allocated the Standard Issue items when they have
completed 30 days of service. Points will be allocated to new employees based on the quarter they

receive their initial allotment of uniforms using the following schedule:

o First quarter of the fiscal year—20 points
o Second quarter of the fiscal year—135 points
o Third quarter of the fiscal year—10 points
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. Fourth quarter of the fiscal year—0 points

(5) Jeans will be an allowed part of the uniform with the approval of the Risk and
Safety.

(6) Only those employees in the Department of Public Works Highway Division and
the Parks and Recreation Maintenance Division will be eligible to participate in the points/uniform
program. Managers in each division may exempt or include members from the work unit with the
concurrence of the Director of each department.

(7) The cleaning fee paid to each employee in the unit that participates in this
program will be $600.00 per fiscal year. The Fee will be paid on or about the first payroll of the
fiscal year or as soon as the program is in place for this initial year. Employees hired on or after
January 1% of the current fiscal year will be given a prorated cleaning fee of $300.00.

(8) Fixed number of points, fifteen (15), will be allotted to each employee’s account
every year based on the following:

Shirt, long sleeve (1 point)

Shirt, short sleeve (1 point)

Trousers (1 point)

Coveralls (2 points)

T-shirts-2 (1 point)

Insulated hooded sweatshirt (4 points)

Insulated coveralls (8 points)

(d) Each employee who is required to wear safety shoes will receive the following;:

(1) Anannual allotment of $300 to be used for Lehigh or Red Wing Shoes (meeting
29 CFR 1910.136(b); ASTM F2412-18a; ASTM F 2413-18; ANSI Z41-1999; ANSI Z41-1991
standards). If the employee desires shoes that exceed the $300 allowance, he/she will be

responsible for the difference in cost.

(2) Ifthe employee currently has a doctor’s certification enabling him/her to receive
Red Wing Shoes, as long as the employee continues to provide the certification each time a
replacement pair of shoes is sought, he/she can purchase shoes (meeting 29 CFR 1910.136 (b);
ASTM F2412-18a; ASTM F 2413-18; ANSI Z41-1999; ANSI Z41-1991 standards) not to exceed
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the price of $350 per pair. If the employee desires shoes that cost in excess of $350 per pair, he/she

will be responsible for the difference in cost.

(3) Employees shall be allowed to utilize their allotment for work shoes to

purchase inserts or orthotics.

4) In the event that the cost of items or points listed in this article is increased by

the supplier, the parties shall meet to bargain an adjustment of the negotiated allowances.

SECTION 4.5 UNION OFFICE.
Leave of absence without pay for the purpose of holding full-time office in the local council

or international Union for a period not to exceed one (1) year shall be granted to an employee so
elected or selected to serve in accordance with leave of absence provisions of the Harford County
Code.

(a) A department head, with the approval of the Director of Human Resources, may grant
a permanent employee a leave of absence without pay for a period not to exceed one (1) year. The
approval and grant of such leave of absence without pay shall be based on the fact that there is a
reasonable assurance that the employee will return to duty and that such absence will be of benefit to
the employee and to the County.

(b) Failure of the employee to return to duty from leave of absence without pay shall be
construed as a resignation effective on the last day of approved leave of absence.

SECTION 4.6 LABOR MANAGEMENT MEETINGS.
The Human Resources and the Union President shall meet once per quarter to discuss matters

of concern in the areas of personnel policies, practices, conditions of employment and other matters
affecting employees.

The County and Union agree to establish a Labor-Management Committee to promote
effective communication and labor relations throughout the contract period. The Committee will
meet for one (1) hour as frequently as necessary or at least quarterly at a mutually agreeable time to
discuss issues which may affect bargaining unit members. Authorized leave requests shall be
approved two (2) days in advance of the date of the meeting. If a scheduled meeting is canceled, the

Employer and the Union will attempt to reschedule the meeting.
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SECTION 4.7 RECORDING SECRETARY .
The Union shall be permitted to utilize the recording secretary for union business as needed,

but not greater than one (1) day per calendar month, excluding any time utilized for union
negotiations or scheduled labor/management meetings where both the Union and the County agree
that his/her presence is necessary.

SECTION 4.8 PRESIDENTIAL LEAVE
Each Union officer or a designated employee representative shall be granted administrative

leave for the period required, not to exceed eight (8) hours per pay period or four (4) hours per week,
to conduct official business with the County. Administrative leave may be authorized to Union
officers attending Union sponsored training sessions, provided the subject matter of such training is
not contrary to the interests of the County and relates to the official in his/her capacity as Union
representative. All requests for such leave should be made through normal supervisory channels.

SECTION 4.9 OFFICE SPACE
The County shall provide office space for the use of the Union. The office shall have at least

one (1) Harford County Government phone line and one (1) internet connection at a location of the
County’s choosing.

SECTION 4.10 NEW EMPLOYEE ACCESS
The County, through the Department of Human Resources, agrees to furnish the Union a

monthly report relating to newly hired employees occupying classifications covered by this
Memorandum of Agreement. This information shall include a complete list of: name, position, title,
rate of pay, date of hire, work location, home address and personal telephone number. Until such
time as the new hire becomes a permanent employee after the successful completion of probation in
accordance with Section 1.2 herein, the employee is not eligible to join the union. Management shall
supply a union flyer in the packet with acknowledgement the employee will need to sign.

ARTICLE 5
NO STRIKES AND NO LOCKOUT

SECTION 5.1 NO LOCKOUT.
The County agrees that there will be no lockout of any employee or employees for the term

of the Agreement.

14



SECTION 5.2 NO STRIKES.
The Union agrees that neither the Union nor its officers, agents or members will authorize,

instigate, aid, support or engage in any strikes, sympathy strikes, sit-downs, slow-downs, stay-ins,
stoppages of work or any acts that interfere in any manner or to any degree with the services of the
County.

It shall be unlawful for an employee or an employee organization to engage in, initiate,
sponsor, support or direct a strike. If an employee or employee organization shall violate the
provisions of this Article, the County Executive may take any of the following actions he deems
necessary in the public interest:

(a) Imposition of disciplinary action, including removal from county service, of
employees engaged in such illegal conduct.

(b) Termination of any employee organization’s dues deduction privilege, if any.

(c) Revocation of exclusive representation certification and disqualification from
participation in representation elections for a period up to a maximum of two (2) years.

ARTICLE 6
SENIORITY

SECTION 6.1 DEFINITION.
As used in this Agreement, the term “seniority” shall mean an employee’s length of

continuous service since their last date of hire. No employee shall acquire seniority until completion

of his probationary period. An employee shall accrue seniority computed from the date of hire.

SECTION 6.2 SENIORITY ROSTER.
The County shall maintain a seniority roster and shall provide it to the Union upon request,

and shall include the date of hire and job classification. New employees shall be added to this list
when they complete their probationary period.

SECTION 6.3 SUPER SENIORITY .
Association Officers and Shop Stewards on the shop steward list provided to the Department

of Human Resources, provided that the list was submitted prior to the announcement of a reduction
in force, shall hold super seniority over any other employee in their classification during their terms
of office. Super Seniority shall not afford said Officers and Shop Stewards promotional advantage

over other employees but shall protect them from a reduction in force during the terms of their
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office. Said Officers and Shop Stewards shall revert to their actual seniority Standing upon
expiration of their terms.

ARTICLE 7
VACANCIES, PROMOTIONS AND TRANSFERS

SECTION 7.1 DEFINITIONS.
The following terms shall have the meanings indicated:

PROMOTION - A change from one classification to a classification with a higher grade.
TRANSFER - The voluntary or involuntary movement of an employee from his present
position to a comparable position in the classified service, with or without a change in compensation.

SECTION 7.2 POSTING OF VACANCIES.
Announcements for vacant positions in the unit shall be published and posted on bulletin

boards in all departments and in such other places as the Director of Human Resources deems
advisable, pursuant to the Harford County Code. All internal postings will be posted for a period of
seven (7) calendar days. Where an existing list of qualified eligible applicants exists, no posting is
required.

Any employee who desires to be considered shall submit an on-line application during the
posting period. In promotions the County shall consider the following factors and if all of (a) are
equal, then (b) will govern:

(a) Knowledge, training, ability to perform the work, skill, efficiency and reliability.

(b) Seniority - length of continuous County service.

SECTION 7.3 PROMOTIONS.
(a) Eligibility lists for on-the-job training. The Director of Human Resources shall

establish a list of current, full-time classified employees who have successfully completed their
probationary periods who are eligible for entry in training programs for existing or future positions.
Length of service will determine eligibility for training.
(H) In order to be placed on this list, an employee must:
a. Have a good attendance record.
b. Be in good physical condition. An employee will be ineligible for
placement on said list based on a medical condition which restricts his or her ability to perform the

essential functions of their current position.
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c. Have received an overall “successful” rating on the employee
evaluation preceding the date of said application. An employee will be ineligible for placement on
said list if they have been subject to disciplinary action resulting in a suspension or PIP within the
year preceding the date of application.

(2) Following completion of said on-the-job training program, the employees will
be tested in accordance with standards to be set by the Director of Human Resources.

3) Employees who have satisfactorily met the requirements of said testing
program shall be deemed by the Director of Human Resources as qualified for the position for which
the training has been completed. A list of employees who have been determined to be eligible for
the position shall be maintained for a period of two (2) years.

(4) At the time that the vacancy for that position occurs, the Department of
Human Resources shall provide the department head with a list of qualified employees and
applicants. At the time that such vacancy occurs, the employees on such list must continue to meet
the criteria specified in this section (7.3(a)(1)a, b and ¢). Said employee will also be subject to the
criteria contained in Section 38-34A(1)(a) and B(2)of the Harford County Code.

(5) At the time of expiration of list, employees unplaced at time of expiration
would be carried over to new list upon recertification.

(b) Vacancies in the classified service will be filled through the posting process (either
internal or external) based upon the merit and fitness of the applicant, and in the event that an
existing employee has substantially the same qualifications as the most qualified external applicant,
if any, the existing employee shall be given preference. Promotions shall be on a competitive basis.
Promotions and transfers shall be based on consideration of the employee’s qualifications, aptitude
and/or performance tests, if given, and length of service.

(¢)  When a unit vacancy occurs, the Director of Human Resources shall provide the
applicable department head with the name of the first employee on the list, under Harford County
Code Section 38-34B, who shall be offered that position. Should that employee decline the offer, the
next employee on the list shall be offered the position. All remaining names on the list shall then be

moved up after an acceptance, until the list is again required by management. The procedure is then
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repeated. At no time shall an employee whose name is not at the top of the list be offered a position
until those at the top of the list have been offered the position.
(d) Employees shall have access to their scores and results from any performance of
aptitude tests taken. Individual test scores shall not be subject to a grievance.
(6) Promoted employees will be placed on the appropriate pay scale based on their
qualifications, experience and years of service.

SECTION 7.4 TRANSFER.
(a) Voluntary Transfer. An employee may request a transfer to any other division or

department by submitting to the Director of Human Resources a letter stating his reasons for the
request and his qualifications for the transfer. A copy of the letter will be sent to the department
head involved by the Director of Human Resources.

(1) The department head shall reply to the Director of Human Resources who will
notify the employee of the status of his request.

(2) If more than one (1) employee applies for a transfer, and all applicants equally
meet all qualifications, the employee with the greatest seniority shall be granted the transfer.

(b) With regard to Involuntary Transfer.

(D At the request of a department head, an employee may be transferred. Said
transfer is subject to the approval of the Director of Human Resources and the following procedures.

(2) The unit employee(s) agreeing to such transfer shall leave his current work
area (assignment) for the transfer.

3) Should no employee in the classification(s) desire the transfer, the employer
shall transfer the least senior worker in the classification, crew, division or department as appropri-
ate.

4) If this action affects six (6) or more employees, after five (5) day notice is
given to the Union officers, a formal announcement shall be placed upon the bulletin boards in the

affected work areas. Emergency situations are not subject to this provision.
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ARTICLE 8
EMPLOYEE PERFORMANCE EVALUATION

(a) Evaluation. Annually, upon notice by the Director of Human Resources, each
department head shall electronically submit to the Director of Human Resources a completed
employee performance evaluation form, using the currently approved digital format, for each
employee in the department. All evaluations shall be subject to the provisions of Employee
Performance Development Program Policy HR-37.

(b) When evaluating an employee’s performance, the appointing authority shall consider
the employee’s use of sick leave.

(c) Performance Evaluation Confidential. All completed performance evaluations shall
become a permanent part of an employee’s personnel record and shall be made available only to:

(1 The employee or his designated representative.
2) The supervisor who is considering the employee for a position in his
organization.
3) The employee’s supervisor.
4 The Director of Human Resources or his authorized representative.
(5) Members of the Personnel Advisory Board.
ARTICLE 9

REDUCTION IN FORCE

SECTION 9.1 REDUCTION.
Should it become necessary to reduce the work force due to a curtailment of funds or for

other reasons, the following factors shall determine the employees affected:

(a) Prior to a reduction in force taking place in a department or sub-unit, all temporary
and contractual employees in that department or sub-unit shall be terminated with the following
exceptions:

e Grant-funded employees, whose employment shall remain contingent upon
the receipt of the grant funds;
2) Temporary or contractual employees whose duties cannot be replaced by

classified personnel.
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(b) Prior to a reduction in force, each department shall submit the number of positions, by
classification, to the Director of Human Resources. A department shall not propose to lay-off a
permanent full-time employee in a division or sub-unit until it has laid off all part-time or contractual
employees in that division or sub-unit, unless no full-time permanent employee in the department is
qualified to perform the part-time or contractual employee duties. The Union and the County may,
by agreement in writing, allow an exception to this section.

(c) Upon receiving this information, the Director of Human Resources shall determine
the affected employees using the following criteria:

(1) Total length of satisfactory service, which shall constitute the total years of
service less those years that the employee’s annual evaluation did not meet expectations. If this
applies to more than one employee, the tie shall be broken by total length of satisfactory service,
beginning from date of hire.

(2) In the event that after applying the criteria set forth in subsection (c)(1) there
are two or more employees who are in an equal situation, the Department head shall rank each
employee based upon the employee’s most recent performance evaluation and submit the rankings to
the Director of Human Resources for final determination.

(d) The Director of Human Resources shall submit the proposed reduction in force to the
Personnel Advisory Board for its approval.

(e) At the same time, the Director of Human Resources shall notify the affected
employees, in writing, of the proposed action. The employee shall then be placed on paid
administrative leave pending the Personnel Advisory Board’s decision.

® In no case shall an employee’s lay-off be effective sooner than 30 working days from
the date the employee was notified.

(2) An employee reached in a reduction in force shall be entitled to have personal, annual
and compensatory leave balances paid out as if the employee had separated from service. The leave
payout will be paid by the County in one lump sum.

(h) An employee reached in a reduction in force shall be offered the opportunity to
perform the work assigned to non-standard employees in the Department of Parks and Recreation if

they qualify for such work. Ifthe employee accepts this work, the employee will be compensated at
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the rate of pay normally offered for such work regardless of the employee’s normal salary.
Acceptance of such work does not constitute a recall.

(1) Employees may volunteer to be laid-off provided they are in the classification,
department and fund reached by the reduction in force.

SECTION 9.2 DISPLACEMENT .
A classified employee who is reached in a reduction in force shall have the opportunity to

transfer to another department or location and displace a less senior employee in accordance with the
procedures set forth in Section 9.1(c) providing the employee has the necessary skills and knowledge
to perform the essential functions of the job. Anemployee displacing shall be paid no more than the
maximum for the classification in which he is placed.

SECTION 9.3 RECALL.
(&) No new employees shall be hired until employees on layoff status, capable of

performing the duties assigned, have been offered the opportunity to return. It shall remain the
employee’s responsibility to update the Director of Human Resources as to the employee’s current
contact information.

(b) Employees shall be recalled from layoff in reverse order from their separation from
service.

(D In the event that more than one employee was separated from service on the
same date, any employee who occupied the same classification as the classification available shall be
the first employee offered the opportunity to return. If more than one employee occupied the
classification available, the employee with the greatest length of satisfactory service shall take
priority.

(2) If no employee occupied the same classification as the classification available,
the order of recall shall be as follows (the greatest length of satisfactory service shall prevail when
more than one employee qualifies):

(1) An employee in the same grade as the classification available;
(i)  Anemployee in a lower grade as the classification available;
(ili)  Anemployee in a higher grade as the classification available.
(c) An employee reached in a recall shall be notified by certified mail of the employees

last known address. The employee shall have 20 calendar days to accept the position by notifying
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the Department of Human Resources. Failure to timely notify Human Resources or refusal to accept
certified mail shall constitute a rejection and the employee shall be removed from the recall list.
Any employee seeking to remain on the recall list must demonstrate to the Department of Human
Resources the inability to respond timely due to exigent circumstances.

(d) Employees recalled shall be paid at the same grade and step in effect at the time of
their displacement and shall maintain the date of hire at the time of the reduction in force with the
exception of state retirement service credit.

ARTICLE 10
DISCIPLINE AND DISCHARGE

SECTION 10.1 GROUNDS FOR MISCONDUCT.
(a) Incompetency, incapacity or inefficiency in performance of dutles

(b) Violation of law, official rules, regulations, policies or procedures.

(c) Insubordination or serious breach of discipline.

(d) Conviction of a felony or conviction of a misdemeanor involving moral turpitude.

(e) Negligence in performing duties.

® Conduct unbecoming an employee of the County.

(2) Conduct subversive to the laws of the County, state or United States of America.

(h) Conduct detrimental to the efficiency and morale of the service.

(1) Misuse of public funds or public property.

)] Falsifying reports or records.

(k) | Using alcohol or controlled dangerous substances while on duty or reporting to work
under the influence thereof.

)] Promoting or participating in a strike, work stoppage or slowdown.

(m)  No employee covered by this Agreement shall, directly or indirectly, during duty
hours, engage in any form of political activity. '

(n)  Noemployee shall receive or be in any manner concerned with receiving any money
or things of value from any other county employee for any political purpose. Employees shall be

governed by the Harford County Ethics Code, Chapter 23 of the Harford County Code, as amended.
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(0) Outside business interests on the part of county personnel in commercial enterprises
doing business with the County are prohibited where such personnel are, by virtue of their county
employment, in a position to influence the acceptance and consummation of such business or to
provide significant information not generally made available to other similar commercial enterprises.

(p) An employee shall not accept gifts, gratuities or loans from organizations, business
concerns or individuals with whom he has official relationships on business of the County
government. These limitations are not intended to prohibit employee’s acceptance of articles of
negligible value which are distributed generally nor to prohibit employees from accepting the social
courtesies which promote good public relations nor to prohibit employees from obtaining loans from
regular lending institutions. It is particularly important that all county employees guard against
relationships which may be construed as favoritism, coercion, unfair advantage or collusion.

SECTION 10.2 DISCIPLINE.
(a) Disciplinary action or measures as a matter of general policy should be progressive in

nature, for just cause and be discussed in private. Disciplinary action or measures include: (1) verbal
reprimand, on approved verbal warning form; (2) written reprimand; (3) suspension without pay; and
(4) discharge. Discipline shall be given on a timely basis, not more than ten (10) work days after the
incident except in cases where the management official taking the action had no prior knowledge of
the incident before the above-mentioned time limit expired. Any discharge action or measure
imposed upon an employee may be processed as a grievance through the general grievance
procedures.
(b) Written notice of suspension and/or discharge shall be given to the employee and the
Union simultaneously. Any dispute relating to such suspension and/or discharge shall be made the
subject of a grievance at Step 3 of the grievance procedure, provided it is raised within ten (10) work
days of receipt of the written notice of suspension and/or discharge.
(c) Upon notice of the disciplinary action imposed upon the employee, the County shall:
1. State synopsis of the facts that are asserted; or if the facts cannot be stated in
detail when the notice is given, the issues that are involved.
2. State any applicable statutory, regulatory, and/or policy provisions.

3. State the sanction proposed or the potential penalty, if any.
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4. Provide the employee with the appeal rights, if any, relevant time
requirements.
Management’s failure to comply with any provision in 10.2(c) shall not negate the discipline
imposed or proposed; however, management can consider the failure in its determination of whether
to uphold the grievance, if filed.

SECTION 10.3 DISCHARGE.
(a) Dismissals are made for delinquency, misconduct, inefficiency or inability to perform

the work of the position satisfactorily or any other just cause. All dismissals are made upon the
recommendation of the department head to the Director of Human Resources or by the Director of
Human Resources if he/she conducted the investigation into the matter. No dismissal of a classified
employee shall take effect until the employee is provided a written statement setting forth the
reasons therefore and the appeal rights. An employee who has been dismissed shall be paid for
accumulated annual leave, accumulated compensatory time and up to two days of accumulated
personal leave; there will be no compensation for accumulated sick leave, and the employee shall not
have reemployment rights.

(b) If work of a probationary or temporary employee is found to be below standards
satisfactory to the department head, the department head may recommend to the Director of Human
Resources dismissal, demotion or transfer of the probationary or temporary employee at any time
during the probationary or temporary appointment. Such actions by the department head and
Director of Human Resources shall not be subject to appeal.

SECTION 10.4 SUSPENSION.
(a) When, in the judgment of the department head, an employee’s work performance or

conduct justifies disciplinary action short of dismissal or demotion, the employee may be suspended
without pay and shall be given written notice stating the charges and duration of the suspension, a
copy of which shall be forwarded to the Department of Human Resources. An employee suspended
for more than three (3) days may appeal to the Personnel Advisory Board.

(b) An employee may be suspended pending dismissal, dismissed or demoted whenever
in the judgment of the department head, the employee’s work or conduct so warrants. When the

department head decides to take such action, he shall immediately file with the employee and the
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Director of Human Resources a written notification containing a statement of the substantial reasons
for the action.

SECTION 10.5 IMMEDIATE SUSPENSION .
Immediate suspension is permissible only where there is gross misconduct, insubordination

affecting health, life, limb or property or any specified safety violations. No employee can be
immediately suspended without management receiving approval from the Director of Human
Resources.

SECTION 10.6 DEMOTION.
(a) A department head may, with the approval of the Director of Human Resources,

reduce the salary of an employee within the range provided in the Pay and Classification Plan or
demote the employee for cause. A written statement of the reasons for any such action shall be
furnished to the affected employee by his department head and a copy filed with the Director of
Human Resources at least seven (7) days prior to the proposed effective date of the action. The
employee may appeal the decision to the Personnel Advisory Board within five (5) days after the
notice of the decision.

(b) An employee who loses his/her County driving privilege may be separated or
demoted to a position wherein his/her skills may be utilized if such a position is available. An
employee demoted under such circumstances will retain his pay rate for ninety (90) days before the
lower rate of pay is applied. When the employee’s driving privilege is restored, he or she may be re-
promoted to an available position of a higher grade up to, but not higher than, the position held at the
time of the demotion. Such promotion may be made as an exception to the provisions of Section 7.3
of this Agreement.

SECTION 10.7 UNREPORTED ABSENCE.
Unreported absence of three (3) consecutive work days will be cause for automatic discharge.

If, within five (5) days of the discharge, a justification for the unreported absence is acceptable to
the department head, the employee may be reinstated.

SECTION 10.8 REINSTATEMENT . ‘
Should it be determined unilaterally by the County or as a result of findings in the grievance

procedure that an employee has been unjustly suspended or discharged, the employee shall be

reinstated with back pay or any portion thereof as shall be deemed appropriate.
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SECTION 10.9 PROBATIONARY EMPLOYEE .
The provisions of this Article shall not apply to an employee during the probationary period.

SECTION 10.10 ACCIDENT REVIEW.
(a) The employee and the Union will be notified within 72 hours of the decision of the

Risk Management Division and any contemplated action to be taken by the supervisor or agency
head.

(b) The 72 hour rule shall not apply when an employee is involved in an automobile or
personal injury accident subject to review by the Risk Management Division.

ARTICLE 11
GRIEVANCE PROCEDURE

SECTION 11.1 DEFINITION OF GRIEVANCE.
A grievance is any cause or dispute arising between an employee and the County over the

interpretation or application of any provision of this Agreement, the Personnel Code, regulations or
policies.

SECTION 11.2 GRIEVANCE PROCEDURE.
(a) In the event any grievance arises, such matters shall be adjusted according to the

following procedure.
(b) Grievance Forms shall be furnished by the County and shall be the only form used for
a grievance.

(1) Page 1 of the Grievance Form must be signed by the aggrieved employee. An
employee filing a formal grievance shall be responsible for the timely filing of the initial
grievance and all appeals.

(2) The department head and Department of Human Resources shall upon

receiving the grievance “In Date” stamp the face of their copy.

3) The original written reply shall be attached to the original of the Grievance

Form and returned to the employee and a copy sent to the ranking Union officer, steward in
attendance, and Council 3, Local 1802 representative.
(©) Procedure for presentation of grievances.
(D The employee shall first discuss his grievance with his immediate supervisor

within five (5) work days following the date of the cause of the grievance or five (5) work days
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following the date on which the employee gained knowledge ofits occurrence. The supervisor shall
respond within five (5) work days of the meeting.

2) If the grievance is not resolved at this stage, the employee may, within five (5)
days from the supervisor’s response, file a written complaint to his department head, who shall
review the request and schedule a hearing within five (5) days of issuance of the written complaint
and who shall issue a written response to the employee within ten (10) days of that hearing.

(3) If the complaint is not resolved at this stage, the employee may, within five
(5) days from that written response request file a written request to the Director of Human
Resources, who shall review the request and, within ten (10) days from receipt of said request,
schedule a hearing on the complaint. The Director of Human Resources shall issue a written
response to the employee within ten (10) days of that hearing.

4) If the complaint is not resolved at this stage, the employee may, within five
(5) days from that written response, appeal the decision of the Director of Human Resources to the
Personnel Advisory Board, subject to the limitations set forth in Section 11.9.

(5) An aggrieved employee may file an appeal before the Personnel Advisory
Board and a hearing will be scheduled regarding demotions, suspensions or dismissals as permitted
in Section §38-44F of the Harford County Code. The appeal must be filed within five (5) days of the
action of the Director of Human Resources or the appointing authority. In all other cases, including
grievances, after development of a record, an employee’s appeal must be reviewed and a hearing
may be granted at the discretion of the Personnel Advisory Board if it is believed that the record is
incomplete or inconsistent and requires oral testimony to clarify the issues. If the board denies the
request for a hearing, a decision on the appeal must be rendered on the record provided. Either party
may provide written argument to supplement the record provided. If a hearing is granted it shall, at
the request of the aggrieved employee, be public, and the Board shall docket any hearing requested
within thirty (30) days following receipt of the employee’s request. The Personnel Advisory Board
may compel, upon the request of any party to the hearing, by subpoena, the attendance of necessary
witnesses or the production of any documents or records. After a hearing before the Personnel

Advisory Board, the Board may issue orders as it finds proper by the facts presented in the case. All
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data pertinent to the decision shall be subject to the scrutiny of the aggrieved employee or his
designated representative.

SECTION 11.3 EMPLOYEE REPRESENTATION.
Each employee shall be afforded an opportunity to be represented at each of the steps in the

grievance procedure as well as at any investigatory interview where a reasonable person would
believe that the interview might result in discipline. The employee must request representation,
however, once requested it may not be denied. Any employee and/or employee’s representative
shall have time to investigate and present a grievance during the County working hours with prior
permission of his supervisor. Such permission shall not be unreasonably withheld by the County.
Grievance hearings shall be held during working hours. There shall be no loss of pay or leave to the
grievant, his/her witnesses, Union representative and Local President or designee for the time spent
attending grievance meetings or hearings provided they first receive permission to be absent from
their immediate supervisor. Such permission shall not be unreasonably withheld by the County. The
Personnel Advisory Board may schedule grievance hearings outside of working hours.

SECTION 11.4 UNION REPRESENTATIVE.
The Union shall immediately supply the County with a roster, not to exceed the total number

of stewards per work location agreed upon, from among employees of the represented local which
representatives shall be recognized by the County for the purpose of investigating, presenting and
representing grievances under Section 11.2 of this Article, provided that nothing herein shall be
deemed to deny to any individual employee the right to present grievances to the County, without
representation, and to have such grievances adjusted, as long as such adjustment is not inconsistent
with the provisions of this Agreement. The Union thereafter shall immediately notify the County of
any changes in such roster. The County shall advise the Union of the disposition of all grievances
processed through Steps 2 and/or 3 of Section 11.2.

SECTION 11.5 TIME LIMITATIONS.
The time limits in this article may be waived upon mutual written agreement between the

employer or employee and his designated representative or, at the request of the Personnel Advisory
Board upon written notice to the parties. However, waiver at any step by either party does not
constitute a waiver at all steps, nor imply intent to resolve the issue. All time limits must be

complied unless expressly waived by both parties.
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SECTION 11.6 TIME EXTENSION.
Failure of management to respond within the time frames set forth in this Article constitutes a

denial; the employee may appeal. Failure of the employee to file a timely appeal in response to any
level of this procedure constitutes acceptance.

SECTION 11.7 DAY COUNT.
Under this grievance procedure the count shall start from the day notice is received (verbal or

written) of the response to the grievance regardless of where it is in the process. Working days shall
be considered Monday through Friday excluding holidays covered under this Agreement.

SECTION 11.8 EXCUSED TIME.
Excused time granted to attend grievance hearings shall be requested and approved

electronically and noted “Union grievance.”

SECTION 11.9 NATURE.
(a) Jurisdiction.

(1) Direct appeal to the Personnel Advisory Board.

a. Termination.

b. Suspension for gross misconduct, or life or property threatening
action, pursuant to Section 10.4.

c. Appeals of disciplinary suspensions in excess of three (3) days may,
with the written consent of the parties, be directly appealed to the Personnel Advisory Board.
Disciplinary suspensions of three (3) days or less shall not be subject to appeal to the Personnel
Advisory Board by either direct appeal or appellate review by the Board.

(2)  Direct appeal to the Director of Human Resources.

a. Appeal of denial of salary increment based on a does not meet
expectations employee evaluation or unsatisfactory work performance including, but not limited to
unauthorized use of sick leave; the decision of the Director of Human Resources shall be final as to
all parties.

b. Appeal of suspension of three (3) days or less; the decision of the
Director of Human Resources shall be final as to all parties.

C. Appeal of disciplinary action including imposition of an oral or written

warning or disciplinary suspension shall be heard by the department head in accordance with Section
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11.2, or with the written consent of both parties, may be directly appealed to the Director of Human
Resources; the decision of the Director of Human Resources shall be final as to all parties with the
express exception that an appeal of the Director’s decision in the case of disciplinary suspension in
excess of three (3) days shall be appealable to the Personnel Advisory Board.

(3) The Personnel Advisory Board may elect to hear appeals from disciplinary
actions resulting in suspensions of three (3) days or less or the imposition of written reprimands or
may refer such appeals to an examiner.

ARTICLE 12
PERSONNEL FILES

SECTION 12.1 INSPECTION OF FILES.
The Director of Human Resources shall permit inspection of an employee’s personnel file as

provided by law. Requests shall be made with five (5) days advanced notice; however, the
Department of Human Resources shall provide the file as soon as possible.

SECTION 12.2 PERSONNEL TRANSACTIONS.
All official personnel actions will be made on authorized forms as prescribed by the Director

of Human Resources. Copies of official personnel actions shall be included in employee’s personnel
record. All personnel records will be confidential and be subject to inspection only as provided by

law, including that employee’s authorized representative.

SECTION 12.3 REMOVAL OF COUNSELING FORMS.
An employee may request the removal of a counseling form from the personnel file three (3)

years after dates of issuance, provided there are no similar incidents within that three (3) year period.
The employee must make the request in writing to the Director of Human Resources.

ARTICLE 13
HOURS OF WORK

SECTION 13.1 REGULAR HOURS.
The regular hours of work each day shall be consecutive except that they may be interrupted

by a lunch period.

SECTION 13.2 REGULAR WORK DAY .
(a) Eight (8) consecutive hours of work (inclusive of the daily lunch of one-half hour)

within the twenty-four (24) hour period beginning at midnight shall constitute the regular work day.
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(b) The regular hours of work shall normally be 7:00 a.m. to 3:00 p.m., Monday through
Friday, for all bargaining unit members.

(c) When mutually agreeable to the County and the Union, innovative work schedules
may be negotiated through the Labor- Management Committee and appended to this Memorandum
of Agreement. Such innovative work schedules may include, but not be limited to, the four (4) day
work week and flex time. Any work schedule negotiated in accordance with this section shall not be
done in an effort to avoid payment of overtime or meal money.

SECTION 13.3 REGULAR WORK WEEK .
The regular work week shall consist of five (5) consecutive eight (8) hour days (inclusive of

the daily lunch of one-half hour), Monday through Friday.

SECTION 13.4 CALL-IN TIME.
Call-in time is a minimum guarantee of four (4) hours for call-ins or call-backs outside of

regularly scheduled hours. It is provided by the County to compensate employees for the
inconvenience of reporting to work at an irregular time.

SECTION 13.5 ELIGIBILITY .
Only hourly employees shall be eligible for call-in time guarantees.

SECTION 13.6 CALL-IN TIME RATE.
(a) Unless required by the wage hour law, call-in time shall be paid at straight time. If

the time actually worked by an employee exceeds eight (8) hours inclusive of the daily lunch of one-
half hour, in aggregate total for the work or forty (40) hours in a work week, he shall be paid one and
one-half (1-1/2) time for all actual work time, if such premium pay would be greater than call-in
time guarantee at straight time.

(b) Overtime shall be paid in fifteen (15) minute intervals and any excess minutes of
eight (8) or more shall be paid at the next fifteen (15) minute interval.

SECTION 13.7 TIMELY NOTICE.
If the County notifies an employee at least twelve (12) hours prior to his new reporting time

or a change in reporting time, such change in reporting time, even if temporary, shall be construed as
a change of schedule. In such case, the employee is not reporting at an irregular time and the call

time guarantee shall not apply.
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SECTION 13.8 CHANGE OF HOURS OF WORK..
Unless otherwise provided in Section 13.2, any change in the regular hours of work will be

negotiated except where a temporary change is made due to an emergency situation.

SECTION 13.9 MEAL PERIOD AND ALLOWANCES.
(a) All employees shall be granted a lunch period of one-half (1/2) hour during each

work shift. Whenever possible the lunch period shall be scheduled at the middle of each shift.

(b) Any work up to one (1) hour beyond the regular shift shall entitle the employee to
overtime compensation, but such employee shall not receive either a meal expenditure or a meal
period.

Any work more than one (1) hour beyond the regular shift, and up to two (2) hours
beyond the regular shift, shall entitle the employee to overtime compensation and a meal expenditure
of up to $22.00, but the employee shall not be entitled to time off with pay to consume such meal.

Any work more than two (2) hours beyond the regular shift shall entitle the employee
to overtime compensation and both a meal expenditure of up to $22.00 and time off with pay to
consume such meal (maximum of forty-five (45) minutes).

(c) Any work beyond 11:00 p.m.

(1) All trucks will return to service center for refueling, sand, salt or any
maintenance or adjustments as needed.

2) Personnel will return to service center for forty-five (45) minute break.

(d) Work required beyond 5:00 a.m. (continuous since 7:00 a.m. previous day),
employees shall be granted up to $20.00 for breakfast with a maximum of forty-five (45) minutes off
with pay.

(e) Continuous work beyond 11:00 a.m. the next day and an employee still on duty shall
be allowed up to $20.00 for lunch and a maximum of forty-five (45) minutes off with pay.

® If an employee is required to report to work two (2) hours prior to the start of the
regular work day, including weekends or holidays, then the employee shall be granted up to $20.00
for breakfast with a maximum of thirty (30) minutes off with pay and up to $20.00 for lunch with a
maximum of thirty (30) minutes off with pay. No employee shall be eligible for the
above-mentioned meal allowance for lunch during the regular work week (Monday-Friday), unless

the employee remains in a work status until 1 p.m.; however, the employee shall be eligible for the
32



meal allowance for lunch during the weekend, or on a holiday, if the employee remains in a work
status for eight (8) consecutive hours after the employee reports to work.

(2) The County shall provide reimbursement to an employee who is eligible for meal
allowance. No receipt is required.

SECTION 13.10 WORK OUT OF CLASSIFICATION.
(a) To receive pay for performing assigned work in a higher classification, the employee

must meet the existing qualification standards necessary to perform the assigned work and perform
work in a classification for which the rate of pay is higher than the employee’s classification, for any
of the following reasons. Any employee assigned to work in a higher bargaining unit or a higher
management classification which is at last one grade above the employee’s current level shall be
paid at a differential for such time worked commencing on the first day with a minimum of $20.00
per day and a maximum of $40.00 per day.

(1) The temporary absence of an incumbent, including, but not limited to, the
incumbent’s use of approved leave;

2) A vacancy;

3) An increased workload which necessitates assignments of duties at a higher
level than that of the employee’s classification.

(b) Any employee assigned to work out of his classification in a higher classification
which is at least one (1) grade above the employee’s current level shall be paid at a differential for
such time worked commencing on the first (1) day with a minimum of $20.00 per day and a
maximum of § 40.00 per day. The differential payment shall be as follows:

$20.00 per day if working one (1) grade above current level;

$30.00 per day if working two (2) grades above current level; and
$40.00 per day if working three (3) or more grades above current level.
$40.00 per day if working as a crew chief, regardless of number of levels
above current grade.

() The employee may be required to work out of classification for a maximum period of
forty-five (45) working days; said period may be extended upon written request of a department head

and with the approval of the Director of Human Resources.
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(d) Differential for work out of classification will be paid on a daily basis; however, in
departments where twenty-four (24) hour operations exist and emergency situations occur,
differential may be calculated and paid on an hourly basis.

(e) Employees working and being paid for work out of his or her classification shall be
granted merit increases when applicable.

® An employee who is assigned a position compensated at a lower rate of pay shall not
receive a reduction in pay.

(2) Employees are ineligible to work out of class or to receive compensation for work out
of classification if they do not meet the minimum qualification requirements of the higher
classification or if they are on a Performance Improvement Plan (PIP) or on probation.

SECTION 13.11 REPORTING LATE.
(a) Crew chiefs are authorized to excuse any lateness up to seven (7) minutes by

initialing the time card. If excused, and therefore not subject to disciplinary action, said employee
shall be paid for such lateness; if not excused, said employee shall not be paid for said period of
absence and may be subject to disciplinary action.

(b) Supervisors are authorized to excuse any lateness up to fifteen (15) minutes by
providing the justification in writing to the payroll sections of their departments. The lateness may
be charged as administrative leave or excused but unpaid, and therefore not subject to disciplinary
action.

(c) For anticipated lateness beyond fifteen (15) minutes, employees must call in and,
prior to the end of the workday; must fill out an electronic leave request for the amount of time lost.
The department head may grant administrative leave for such lateness.

(d) Under no circumstances will anyone change or alter the crew chief’s decision without
consulting the individual or individuals and crew chief involved.

SECTION 13.12 SUBCONTRACTS.
(a) Harford County may establish contracts or subcontracts for County operations,

provided that this right shall not be used for the purpose or intention of undermining the Union or of
discriminating against its members. All work customarily performed by the employees of the
bargaining unit shall be continued to be so performed unless in the sole judgment of the County it

can be done more economically or expeditiously otherwise. It is not the intention of the County
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Executive to displace any member due to the subcontracting of work; however, if any member’s
position is lost due to work being performed by subcontractors, efforts will be made to transfer the
member into a vacant position for which the member qualifies.

(b) The above rights, responsibilities and prerogatives are inherent with the County and
are not subject to review or determination in any grievance procedure, but the manner of exercising
such rights shall be subject to the grievance procedure in this Agreement.

ARTICLE 14
HOLIDAYS

SECTION 14.1 RECOGNIZED HOLIDAYS.
New Year’s Day - January 1

Dr. Martin Luther King, Jr.’s Birthday - Third Monday in January
President’s Day - Third Monday in February
Memorial Day - Last Monday in May
Juneteenth — June 19
Independence Day - July 4
Labor Day - First Monday in September
Veterans’ Day - November 11
Thanksgiving Day - Fourth Thursday in November
Friday after Thanksgiving - Friday after Thanksgiving Day
Christmas Day - December 25
(a) In addition, any day officially designated by the President of the United States of
America or the Governor of the State of Maryland and so approved by the County Executive or any
day designated by the County Executive. Employees excused from duty shall receive their full rate
of pay with no charge to leave.
(b) The County Executive may designate a holiday or administrative leave for any special
occasion deemed appropriate without any charge to leave time.
(c) Should a holiday fall on a Saturday, holiday leave shall be granted on the preceding
Friday. If the holiday falls on Sunday, the following Monday will be designated as the holiday.

Exceptions to this rule will occur within seven (7) day week coverage.
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(d) No employee subject to this Article shall lose a holiday because of his or her work
schedule. When a holiday falls on an assigned day off, the department head will designate either the
preceding work day or the next assigned work day as the holiday.

(e) The following holidays will be recognized as Super Holidays:

Thanksgiving Day — Fourth Thursday in November
Christmas Day — December 25"
New Year’s Day — January 1%
Independence Day — July 4™
All employees required to work on Thanksgiving Day, December 25", January 1%
and/or July 4" shall receive two (2) times their regular hourly rate for all time worked in addition to
their normal holiday pay.
Should the super holiday(s) fall on a Saturday, holiday leave shall be granted on the
preceding Friday. All employees required to work on the Friday shall receive one and one-half (17%)
times their regular hourly rate for all time worked. Should the super holiday(s) fall on a Sunday,
holiday leave shall be granted on the following Monday. All employees required to work on the
Monday shall receive one and one-half (1%2) times their regular hourly rate for all time worked.

SECTION 14.2 HOLIDAY WORK.
All employees required to work on recognized holidays eligible for holiday pay shall be paid

their eight (8) hours holiday pay plus time and one-half (1-1/2) their hourly rate for each hour
worked.

SECTION 14.3 LOSS OF PAY.
(a) Employees must be in pay status either the day before or the day after to receive

holiday pay.
(b) Employees must be in a duty status to receive any benefits of an administrative
excused absence.

SECTION 14.4 SEVEN DAY WEEK COVERAGE.
(a) All personnel shall be entitled to only one day holiday pay for a holiday falling on a

Saturday or Sunday.
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(b) Full day administrative or holiday granted by the County Executive shall be granted
on a scheduled basis convenient to the work schedule but must be granted within thirty (30) calendar
days.

(©) Any partial day leave granted shall not be applicable.

(d) Personnel shall not lose a holiday because of his or her work schedule. An additional
day shall be granted when a holiday falls on an assigned day off.

SECTION 14.5 PERSONAL LEAVE.
(a) Upon successful completion of the probationary period, personal leave shall be

prorated over the year for all newly hired employees as follows:

An employee may use personal leave in increments of at least one-half day without
obtaining prior approval, provided that the employee notifies his immediate supervisor not later than
fifteen (15) minutes after the employee’s normal reporting or starting time of the employee’s
intended use of personal leave. Employees using personal leave for the second half of the work day
shall notify their immediate supervisor of the intention to use such leave within fifteen (15) minutes
of the employee’s normal starting time.

New personal leave shall be prorated over the year for all newly hired employees as follows:

January 2-31 6 days to be used July-December period
February 1-28 5 days to be used August-December period
March 1-31 4 days to be used September-December period
April 1-30 3 days to be used October-December period
May 1-31 2 days to be used November-December period
June 1-30 1 day to be used December period

(b) Except as provided in Subsection (a), an employee shall be entitled to eight (8)
personal leave days with pay beginning with January 1 of each calendar year. All unused personal
leave as of the end of the calendar year shall be forfeited.

(c) An employee may use personal leave in increments of at least one-half (1/2) day
without obtaining prior approval, provided that the employee notifies his immediate supervisor not
later than fifteen (15) minutes after the employee’s normal reporting or starting time of the
employee’s intended use of personal leave. Employees using personal leave for the second half of

the work day shall notify their immediate supervisor of the intention to use such leave within fifteen
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(15) minutes of the employee’s normal starting time. Employees may use personal leave in hourly
increments less than one-half day with the prior approval of the employee’s supervisor. However,
when appropriate, department heads may adopt written policies concerning the use of this leave in
less than half-day increments and notification later than fifteen (15) minutes after the employee’s
normal starting time.

(d) An employee scheduled to work on a County holiday, or of an agency or institution
which renders a service that is provided continuously on a seven-day-a-week basis, may not use
personal leave without obtaining prior approval from the employee’s immediate supervisor.
However, approval may be denied only if the immediate supervisor determines that denial is
necessary as a result of a critical shortage staff.

(e) No prior approval is required in order for an employee to use personal leave up to and
including two (2) days; however, prior notice of intent to use said leave should be given whenever
possible. The use of personal leave in excess of one (1) day does not relieve the employee of
reporting his intent to use said leave on the second day, if said notice had not been previously given.

€3} When the employee retires from County service, the employee shall be paid for all
unused personal leave. For any severance from County service other than retirement, the employee
will be eligible for payment of a maximum of two (2) days for all unused personal leave.

SECTION 14.6 SICK LEAVE.
(a) Accrual Rate. All full-time employees shall accrue sick leave on the basis of one and

one-fourth (1-1/4) days for each full month of creditable service. Sick leave shall accrue to the
employee’s credit for a given month as long as he is in a pay status. A new employee must be in pay
status fifty-one percent (51%) of the work days of their first month for accrual credit for that month.
Regular part-time employees shall accumulate leave in proportion to time worked.
(b) Maximum Accumulation. There shall be no limit on the amount of sick leave that
can be accumulated.
(c) Usage. Sick leave will be available only in the following instances:
(1) Actual illness, injury or disability of the employee.
(2)  Necessary medical, dental or optical examination and/or treatment. Normally

such absences will be requested and approved in advance and not exceed one (1) day.
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3) Confinement to home because of quarantine, as determined by authorized
medical authority.

4 Necessary medical, dental or optical treatment of qualifying family members
in accordance with standards as established by the Director of Human Resources.

(d) Requests for Sick Leave. If an employee is unable to report for duty because of
illness, he shall notify his department head (or his designee) as soon as possible, but no later than
two (2) hours after the time he was to report for duty. Failure to comply with this rule may result in
a loss of pay for time off and subject the employee to disciplinary action.

(e) Proof of Illness. Normally an employee’s personal certification will be accepted for
an absence of three (3) days or less. If a department head has reason to believe that sick leave
privileges are being abused, he may, with the approval of the Director of Human Resources, require
the employee to furnish a medical certificate for any period of sick leave. However, such require-
ment must be furnished the employee in writing in advance of the requirement. Each case shall be
handled on an individual basis. An employee who is absent because of an extended illness of more
than three (3) consecutive days shall notify the appropriate supervisor of his or her work status at
least, if possible, and shall provide a doctor’s certificate upon his/her return.

() Retention of Accrued Leave. Sick leave accrual will be retained in the employees
credit for one (1) year for his use if and when he is reappointed from a reduction in force, furlough or
leave of absence. However, sick leave will not accumulate while on leave without pay (L WOP)
unless the employee is on FMLA.

SECTION 14.7 FAMILY AND MEDICAL LEAVE.
Eligible employees may use FMLA leave in accordance with Administrative Policy HR-13.

SECTION 14.8 ANNUAL LEAVE.
Annual leave will be requested and approved in advance. If, due to unusual circumstances it

is not possible to obtain prior approval for such absence, a request must be submitted after or on the
first day of leave to the department head for approval. If a department head does not approve such
request, he shall so inform the employee and record it as absent without pay and so notify the

Director of Human Resources.
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SECTION 14.9 ANNUAL LEAVE FOR PROBATIONARY EMPLOYEES.
Annual leave shall not be granted nor used during the probationary employment period. Any

necessary absence during the probationary period will be charged as leave without pay.

SECTION 14.10 ACCRUAL RATE.
(a) All regular full-time employees shall accrue annual leave on the following basis for

each month of creditable service:
0 through 3rd year of County service, inclusive - 12 days annual
leave per year: (1 day per month)
4th through 9th year, inclusive - 15 days annual leave per year: (1-1/4
day per month)
10th through 15th year, inclusive - 21 days annual leave per year:
(1-3/4 days per month)
Over 15 years - 24 days annual leave per year (2 days per month)
Annual leave shall accrue as long as the employee is in a pay status or on FMLA.
(An employee must be in a pay status fifty-one percent (51%) of the work days of that month for
accrual credit.) Annual leave shall accumulate while on military leave under the circumstances
provided for in Harford County Code §38-38H(3). Annual leave will not accumulate while on leave
without pay (LWOP) unless the employee is on FMLA.
(b) Regular part-time employees shall accumulate annual leave in proportion to time
worked; i.e., one-half (1/2) time — six (6) days annually.

SECTION 14.11 PAYMENT FOR UNUSED ANNUAL LEAVE.
When an employee is separated from or otherwise leaves the County service, he shall be paid

in a lump sum for such leave, not to exceed fifty-nine (59) days.

SECTION 14.12 EXTENSION OF LEAVE.
Annual leave may be extended upon written request or by telephone call, provided it is

received by the employee’s immediate supervisor two (2) days before his requested leave is
completed.

SECTION 14.13 ACCUMULATION.
A total of forty (40) days annual leave is the maximum that may be carried over from one (1)

calendar year to the next.
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SECTION 14.14 LEAVE OF ABSENCE.
(a) Approval. A department head with the approval of the Director of Human Resources

may grant a classified employee a leave of absence without pay (LWOP) for a period not to exceed
one (1) year. The approval and granting of such leave without pay shall be based on the fact that
there is a reasonable assurance that the employee will return to duty and that such absence on return
will be of benefit to the employee and to the County.

(b) Request. Leave of no benefit to the County granted beyond thirty (30) working days,
including holidays to an employee, may cause his or her position to be declared vacant and filled
accordingly.

() Failure to Return. Failure of employee to return to duty from LWOP shall be
construed as a resignation effective on the last day of approved leave of absence.

SECTION 14.15 EXCUSED ABSENCE WITH PAY .
Each department head shall have the authority to grant excused absence for a period of time

not to exceed four (4) hours in any one (1) day without any charge to any leave.

SECTION 14.16 MILITARY LEAVE.
(a) A military leave of absence shall be an excused leave of absence granted if an

employee is inducted, recalled to active duty, enters active military duty voluntarily or is in the
military reserves or National Guard and is called to limited active duty, regular training assignments,
or extended training duty. Military leave may be paid or unpaid.

(D Active military duty. A classified employee who leaves county service to
enter the Armed Services of the United States voluntarily, by induction or reactivation shall be
granted military leave without pay. Such leave shall extend through ninety (90) days after honorable
discharge.

2) Members of the National Guard or military reserves who arc required to
engage in regular/annual training exercises will be granted military leave, with pay, for a period not
to exceed a total of 168 days in a Federal fiscal year. [Amended by Bill No. 11-1 1] |

(3) Members of the National Guard ordered to active duty under the authority of
the Governor shall be entitled to military leave, with pay, for such time while actually serving under
active duty orders in addition to the 168 days specified in Section (b).

4 Members of the military reserves, including the National Guard, who are
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ordered into the active military service of the United States shall be granted military leave without
pay. Such leave shall extend through thirty-one (31) days after release from active duty.
(b) Reinstatement. Upon satisfactory completion of military service and timely notice of
intent to return to work, an employee will be reinstated to the employee's former position, or a
comparable position with similar status, compensation and benefit entitlement, provided the
employee is qualified to return to full-time duties.
(1 Active military duty. Must reapply for employment within ninety (90) days
after being honorably discharged.
2) Military reservists or National Guard.
a. Return from active duty - must apply for reemployment within thirty-
one (31) days after release from active duty.
b. Return from regular training - must report to work on the first scheduled
work day following completion of training.
(c) Benefits.
() Annual and sick leave, as provided by this article, will continue to accrue
during the period that an employee is on military leave under (1) (b), (c) and (d).
(2) An employee may elect to use accrued annual or personal leave instead of
military leave by filing written notice of their intent to do so with the Director of Human Resources.

SECTION 14.17 CIVIL LEAVE.
(a) When selected to serve on jury duty. Any employee called for jury duty will retain all

payments received as a juror. Such leave shall not be deducted from any other leave earned by the
employee.

(b) When subpoenaed to appear before a court, public body or commission in connection
with County business.

(c) When performing emergency civilian duty in connection with a national, state or local
security or a natural disaster, Harford County volunteer fire and/or ambulance duty.

(d) All other civil leave shall be interpreted by the Director of Human Resources.
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SECTION 14.18 EDUCATIONAL LEAVE.
(a) Eligibility. A full-time classified employee may be granted educational leave for the

purpose of taking courses directly related to his work as determined by the appropriate department
head and approved by the Director of Human Resources.

(b) Reimbursement of Educational Expenses. Harford County may reimburse an
employee for tuition fees and books for work related courses based on County Administrative Policy
HR-03, Educational Assistance/Tuition Reimbursement.

SECTION 14.19 ABSENCE WITHOUT PERMISSION.
Any absence without the approval of the department head shall be charged as leave without

pay for the entire period of the absence and may subject the employee to disciplinary action.
However, upon employee’s return to duty, he may request the department head to convert the charge
to an appropriate type of leave. If, in the department head’s opinion, circumstances warrant a

change, he shall convert the leave without pay to an appropriate type of leave.

SECTION 14.20 FUNERAL LEAVE .
(a) Approval and Duration. Ifa death occurs in the immediate family, the employee will

be excused from work for a maximum period of three (3) work days to attend the funeral and make
other necessary arrangements, without loss of pay.

(b) One (1) work day extra, with pay, will be granted if the burial required travel
exceeding one hundred fifty (150) miles one way, except when the burial is on the last scheduled
work day or the first regular day off of the work period.

() Eligibility. Spouse, father, mother, sister, brother, child, step parent, grandparents,
grandchildren, son-in-law and daughter-in-law of the employee and family of spouse in these
relationships.

SECTION 14.21 INJURY ON THE JOB.
Following the successful completion of the probationary period, an employee who is injured

on the job shall be paid the difference between his regular net salary and payments received under
Worker’s Compensation Insurance. Such employee may be eligible to work modified duty under the

Modified Duty policy HR-18.

43



(a) A classified employee shall be eligible for Workers’ Compensation Differential
Leave at a rate of one (1) week’s benefit, for up to one (1) years’ service, and two week’s benefit for
each year, or portion of a year’s additional service.

(b) A year shall be determined as any length of service from one (1) day to three hundred
sixty-five (365) days in a calendar year for the purpose of these benefits.

(c) Additional Benefits. At the expiration of the benefits prescribed above, the employee
may elect to use his accumulated sick and/or annual leave to make up the difference between his
base net salary and payments received under worker’s compensation. This adjustment shall be made
on the monetary value of the accumulated leave (number of hours X hourly rate) until such time as
the money is exhausted.

(d) When the benefits described above are exhausted, or the employee elects not to use
his accumulated leave, the employee will receive only the benefits prescribed by workers’
compensation.

(e) Under no circumstances shall an employee be charged for annual and/or sick leave for
an on-the-job injury for which an employee is receiving Workers” Compensation payments, except
when Subsection (c) is exercised.

® The Division of Payroll will advise the employee’s department when sick and/or
annual leave is used to provide benefits under Subsection (c).

(2) Under no circumstances shall an employee return to duty without receiving a medical
release from the Medical Review Officer or the employee’s health care provider for an on-the-job
accident involving any lost time.

(h) The County will make every reasonable effort to find a suitable job for an employee

incapacitated temporarily or permanently due to an on-the-job injury.

ARTICLE 15
OTHER BENEFITS

SECTION 15.1 RETIREMENT .
(a) Annual Leave. Any unused annual leave shall be paid in a lump sum not to exceed

fifty-nine (59) days.
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(b) All unused personal leave days shall be paid in a lump sum in accordance with
Section 14.5(f).

(c) Upon retirement, one hundred percent (100%) of the employee’s accrued sick leave
hours will be credited to the Maryland State Retirement Agency to be used toward service in the
retirement system and (50%) of their accrued sick leave will be paid by the County in the form of a
salary check.

SECTION 15.2 SEPARATION.
Upon separation (resignation, discharge), all accrued annual leave, accrued compensatory

time up to one hundred twenty (120) hours and up to two (2) days accrued personal leave shall be
paid in a lump sum.

SECTION 15.3 DEATH BENEFITS.
(a) Upon the death of an employee, his designated beneficiary shall be paid all accrued

annual leave, up to two (2) days accrued personal leave, one-half (1/2) accrued sick leave and four
(4) weeks pay as a death benefit. The designated beneficiary shall be determined by who is
designated as such on the state retirement application. If there is no designated beneficiary, the
monies due for annual leave only will be paid to the estate.

(b) A life insurance policy is also provided in accordance with the County’s life
insurance policy.

(c) Any benefits due from state retirement system shall be initiated by Human Resources.

SECTION 15.4 PAYMENTS.
All payments referred to in this section concerning leave shall be paid at the employee’s

current rate of pay at the time he leaves the County service.

SECTION 15.5 EXCLUSION.
This section does not apply to an employee on leave of absence without pay.

SECTION 15.6 REQUESTS FOR RETIREMENT .
The County will provide one day of Administrative Leave for employees to attend a

Maryland State Retirement System sponsored and approved retirement seminar. Employees may
attend these one day seminars per the Maryland State Retirement System guidelines. Employees
must request leave from their supervisor and must also contact and be approved for Administrative

Leave from Human Resources.
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SECTION 15.7 HEALTH BENEFITS.
(a)  The Union will support the wellness programs initiated by Human Resources in an

effort to reduce health care costs and to improve the overall health of the employees. These
programs will address tobacco and alcohol use. Weight management, diabetes prevention and heart
health. The Union will encourage employees to retain a primary care physician, avoidance of
emergency room visits except in extreme emergencies and an overall wellness program. At no time
will this compromise HIPPA laws or regulations and the County will not have information on an
employee’s personal health condition.

(b) Unless otherwise provided herein, health benefits adopted by the County shall apply
to all personnel under this Agreement and costs shall be shared at the attached rate. Personnel
covered by this Memorandum of Agreement shall have the option of subscribing to such health
maintenance plan as may be in force or established hereafter. The County agrees that if the
employee elects such option, it will contribute an amount equivalent to the County’s portion of the
health insurance premium. However, the County’s contribution toward such health maintenance
plan shall not be greater than the amount which the County would have paid or contributed had the
employee not elected such health maintenance plan.

(©) At the time of retirement, all eligible unit members shall be eligible for the Harford
County Retiree’s Health Benefits Program. The County shall pay a portion of the eligible retirees
and spouses health benefit coverage based on the Harford County Retiree’s Health Benefit Program.

(d) The County shall provide, during the term of this Agreement, a group dental plan for
eligible employees and their dependents. Participation in the plan is voluntary and those employees
who enroll shall contribute a percentage of the cost of the insurance premium and the deductible, if
any. The County may collect the employee contribution by payroll deduction.

(e) The County may provide payroll deduction for a Union endorsed supplemental
insurance program.

SECTION 15.8 REINSTATEMENT AND/OR REENGAGEMENT .
(a) A full-time classified employee shall give notice of resignation at least two (2) weeks

in advance. A classified employee who resigns in good standing may be reinstated to a position with
full credit for prior service if there is any need for his or her services within one (1) year after the

date of resignation. Seniority shall be determined by last date of hire.
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(b) A former classified employee who resigns and is re-engaged after being off the job
over one (1) year but less than seven (7) years shall be given full credit for previous service after
completing two (2) years of satisfactory service. This credit shall be for the sole purpose of
changing the accrual rate for annual leave and shall not be used for the purpose of changing seniority
status. Seniority shall be determined by last date of hire. It will be the employee’s responsibility to
notify Human Resources that the employee has met the two year criteria and requested the
adjustment. The employee must apply for credit to their leave accrual rate within 1 year of
eligibility. There will be no retroactive credit to leave balances.

() A former classified employee who resigns and is re-engaged after being off the job
more than seven (7) years shall be given no credit for previous service.

ARTICLE 16
SAFETY & HEALTH

SECTION 16.1
The County shall make reasonable efforts to provide safe and healthy working conditions for

employees. The County and the Union shall strongly encourage employees to work in a safe
manner. Employees shall refer any alleged unsafe or unhealthy working conditions to the immediate
supervisor, who shall promptly investigate the referral and take any action deemed necessary.

SECTION 16.2
No employee will be required to operate any vehicle or equipment or perform any duty once

it has been determined to be unsafe by the crew chief or his supervisor. The County may
temporarily reassign an employee until the unsafe condition is remedied.

SECTION 16.3 HEAT STRESS STANDARDS
The County will comply with all applicable occupational safety and health laws and

regulations as required by federal and state authorities. The County and the Union may meet

periodically to discuss workplace safety concerns and best practices.
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ARTICLE 17
DURATION OF AGREEMENT

(2) This Memorandum of Agreement shall become effective as of July 1, 2025, 12:01
a.m. and remain in effect until midnight June 30, 2026. Thereafter, it shall be self-renewing for
yearly periods unless written notice of intention to terminate or modify this Agreement is given by
either party to the other no later than November 1st of any calendar year unless such date is changed
by enactment of new provisions under Chapter 38, Article I, Employee Labor Relations, of the
Harford County Code.

(b) This Agreement can only be added to, amended or modified by a document in
writing, signed on behalf of the parties hereto by their duly authorized officers and representatives,
after negotiations mutually agreed to by the County and the Union.

(c) Separability. Ifany article, section, paragraph, clause or phrase of this Agreement is
or becomes invalid or unenforceable, such invalidity or unenforceability shall not affect or impair
any other term or provision of this Agreement. If any article, section, paragraph, clause or phrase of
this Agreement is at any time during the life of this Agreement in conflict with any law or court
decision, such terms or provisions shall continue in effect only to the extent permitted by such law or
court decision, and the County and the Union shall meet as soon as possible to negotiate such terms
or provisions. Benefits or any fiscal matters under this Agreement are contingent upon funding by
the County Council. Any benefits denied in the budget by the County Council will subject this
section to renegotiations.

(d) This MOA may be executed in one or more counterparts, all of which when taken
together, shall constitute one and the same instrument. Each counterpart may be delivered

electronically.

IN WITNESS WHEREOF the parties hereto have caused their names to be subscribed

hereon by their duly authorized officers and representatives this 18" day of June 2025.

48



AMERICAN FEDERATION
OF STATE, COUNTY AND MUNICIPAL
EMPLOYEES, MARYLAND COUNCIL 3

1) LT pd>

Dan Wil’iiams
Field Representative, Council 3

Sl

Dan Griffith
President, Council 3, Local 1802

12l

K#is Andoos
Vice President, Council 3, Local 1802

ic Dowe
Treasurer, Council 3

/~ Recording Secretary, Council 3, Local 1802

49

HARFORD COUNTY, MARYLAND

(et

{ 5 7
Robert G. Cassilly

Harford County Executive /

Robert S. McCord
Director of Administration

Director of-Humran R




ABSENCE WITHOUT PERMISSION.....cooiiiiiiiiiiiiiiccen et 43
ACCESS Lottt a e e b e st a e re e s baeeae e 10
ACCIDENT REVIEW ...ttt eae ettt st 26
ACCRUAL RATE .ottt sttt st sht bbb sne s naeenae e 40
ACCUMULATION ..ottt sttt ea s s eas e aesabe s besreesbeens 40
ANNUAL LEAVE ..ottt srn et 39
ANNUAL LEAVE FOR PROBATIONARY EMPLOYEES........cccociiiiiiiii, 40
BULLETIN BOARDS. ..ottt sttt sna e 10
CALL-IN TIME ...ttt sttt s b s b san s eb e st ebe s abe s sn e 31
CALL-IN TIME RATE ....cooiiiiiiietii ittt eb e s 31
CHANGE IN DUES ..ottt st et aa b s sa e san s sae s anesbaens 4
CHANGE OF HOURS OF WORK ......c.coiiriiiiiiiiiiiiiiii et 32
CIVIL LEAVE ...ttt st b n s s n et be s 42
CLASSIFICATION PLAN ..ottt sttt s esassbe e san e ssneenn e 6
COMPENSATION ..ottt et eas bbb eab e s st 5
COUNTY RIGHTS ..ottt st b st sb st sttt b e be s resar s 5
DAY COUNT .ottt e s bbb ebs e b e e esesbeesa s e b e e b e e eneans 29
DEATH BENEFITS ...ttt st ene bbb 45
DEFINITION. ..ottt s b a e st eae e taeas s s be e b e b e nessraeas 15
DEFINITION OF GRIEVANCE .....c.oiiiiiiiiiieiicii ittt 26
DEFINITIONS L.ttt sttt bbb a bbb b et eraeebe e neests 5
DEMOTION L...oiiitiiiiiitiit ettt st a e s s reebe b s etb e b s esbesbeensesnee s e enseen 25
DISCHARGE ..ottt et st s r e ere s s st b e bt e ba e sbe e 24
DISCIPLINE . ....eotitiienteectieit st s be et b e s b e s e b b e anesbn e 23
DISCIPLINE AND DISCHARGE ......ccocoiiiiiiiiiiiiiiiiiir it 22
DISPLACEMENT ..ottt sttt st srs b e a s e n et e 21
DURATION OF AGREEMENT ......coooiiiiiiiiiiiiii s 47
EDUCATIONAL LEAVE ..ottt st sbe e 43
ELIGIBILITY .ottt sttt b e e bbb bbb esa e sn st s eaaeens 31
EMPLOYEE PERFORMANCE EVALUATION .....cccooiiniiiiiiniiiiii e 19
EMPLOYEE REPRESENTATION ....cciiiiiiiiiiiiiiiiiiiii sttt 28
EMPLOYEE STATUS;COMPENSATION .....cccciioiiiiiiiiiiiiiiiiii e 7
EXCLUSION ...ttt sttt st s bbb s b s a e as e reerb e tsesbeabeenbensneans 45
EXCUSED ABSENCE WITH PAY ..ot 41
EXCUSED TIME ..ottt sttt s sr s s et 29
EXTENSION OF LEAVE ..ottt 40
FAMILY AND MEDICAL LEAVE ..ottt 39
FUNERAL LEAVE ..ottt 43
GRIEVANCE PROCEDURE .....cccciviiiiiiiiiiiiiiiii st 26
GROUNDS FOR MISCONDUCT .....ocoiiiiiiiiiniiiiiiiiciictiiiiiiienis st sse b e 22
HEALTH BENEFITS ..ottt 46
HEAT STRESS STANDARDS ... 47
HOLIDAY WORK ..ottt sre st e a s ebe st b a e sre e 36
HOLIDAYS ettt s st s bbb b st e e b s ae et bt e e et e s b e et e essesbn e 35



IMMEDIATE SUSPENSION ..ottt sttt sttt sassbe vt ve v e e 25
INDEMNIFICATION ..ottt ettt st et b et et as s 4
INJURY ON THE JOB ...ttt sttt sre et eat s enseneanas 43
INSPECTION OF FILES ..ottt b e v e as s 30
INSUFFICIENT FUNDS L.ttt st sa sttt teavs st s 4
LABOR MANAGEMENT MEETINGS.......ccoooiiiieenencrere et 13
LEAVE OF ABSENC E .....c.ooiiiii ettt sttt et st sva et et beetseveeais 41
LOSS OF PAY oottt ettt sttt b b ets s essebeanas 36
MEAL PERIOD AND ALLOWANCES ..ottt 32
MEMBERSHIP ..ottt sttt sttt bea s ebe s enis 3
MEMORANDUM OF AGREEMENT ......iooiiiiiiieiir et va st eve v 1
MILITARY LEAVE ..ottt ettt ettt s b ennas s 41
NATURE .ottt sttt b e s aeese et b e e e sb et eseeseesaens 29
NEW EMPLOYEE ACCESS ...ttt b et 14
NO LOCKOUT Lottt es ettt e et b st ea b ebeetensebenserassens 14
NO STRIKES ..ottt ettt ettt etesae e be s beasens 15
NO STRIKES AND NO LOCKOUT ......coviiiiieiieeniteistseeeeteee et 14
NON-DISCRIMINATION .....cooiiiiiiiiiiiiinitre ettt ettt be et en s 3
OFFICE SPACE ..ottt ettt b b as e s aseae b eseebess b 14
OTHER BENEFITS ..ottt st sttt n b 44
OVERTIME ..ottt ettt sttt b e bbb aeete et etsetesnete e 8
OVERTIME DISTRIBUTION ..ottt sttt sttt s s aseneanan 8
PAY AND CLASSIFICATION PLAN .....ctotiirrieirtce ettt sttt et 5
PAYMENT FOR UNUSED ANNUAL LEAVE (..ot 40
PAYMENTS .ottt bbbttt et eve s eas et eneatennns 45
PAYROLL DEDUCTION......cciiiiiiiiiieiiitireeene ettt sse sttt b e sbesesreaseneasenas 3
PERSONAL LEAVE. ...ttt b et st enene s 37
PERSONNEL FILES......ciiiiiii sttt ettt re b ss et s atsenenna 30
PERSONNEL TRANSACTIONS ......ooiiiiiiiieieeeeree ettt ettt sttt b 30
POSTING OF VACANCIES ...ttt sttt e v et 16
PRESIDENTIAL LEAVE ..ottt ettt st b st 14
PROBATIONARY EMPLOYEE ..ottt et vs v 26
PROBATIONARY EMPLOYEES ..ottt eas e 2
PROMOTIONS ...ttt b et s bets st sbessesser et ete s etensens 16
RECALL ..ottt et b et b e b b e ebeas et et ebe s ens 21
RECALL FROM LEAVE ...ttt b et st aean 9
RECOGNITION ...ttt ettt et ab e se et b seesens e s ebests s te st etenteneas 1
RECOGNIZED HOLIDAYS ..ottt sttt 35
RECORDING SECRETARY ..ottt ettt sttt et sttt teaeenees 14
REDUCTION ..ottt ettt et s b et be b etsese st st ereetens 19
REDUCTION IN FORCE ......cooiiiiiiiiiiiiiicie ettt sttt et 19
REGULAR HOURS ..ottt et et sb e bt eb et et v ae s st eseenens 30
REGULAR WORK DAY ....oiiiiiiiiiiiiiici ettt ettt eb st en e 30



REINSTATEMENT ..ot st e 25

REINSTATEMENT AND/OR REENGAGEMENT ..o 46
REMOVAL OF COUNSELING FORMS ..., 30
REPORTING LATE ..ottt sttt e e s 34
REPRESENTATION ...ttt 9
REQUESTS FOR RETIREMENT .....ccciiiiiiiiiiiiiiinicccci e 45
RETIREMENT ...ttt e s s 44
SAFETY & HEALTH ..ottt e s 47
SENIORITY ottt sttt bbb a s e e te s s ae et e ebbeeab e s ne e baeeis 15
SENIORITY ROSTER ....cutitiiiiieiciicnr ettt csns st 15
SEPARATION ..ottt ettt r s e b e b e e s s ab e anen s 45
SEVEN DAY WEEK COVERAGE ......ccooiiiiiiiiiiiii e 36
SICK LEAVE ..ottt sttt as e ens e b e bseanas 38
SUBCONTRACTS ..ottt e e b e sea e e e eans 34
SUPER SENIORITY ..ottt sttt s nnns b an s 15
SUSPENSION ...ttt sttt st ere s ae s s b st s ab s e b s an b e 24
TIME EXTENSION ...ttt sae st s srae s ne s ernens 29
TIME LIMITATIONS ..ottt et st st se s et nesaa s anens 28
TIMELY NOTICE......coiioiiiiiiiiiiiiiiet ettt ns e bbb s 31
TRANSFER ....ooittiiit et ere e b b setb e ea 18
UNIFORMS, TOOLS, AND SAFETY EQUIPMENT .......ccoiiiiiiiiiies 11
UNION OFFICE ..ottt ettt st sbe s s reen e s san e aeeebe s 13
UNION REPRESENTATIVE ..c..oiiiiiiiiiiiiiiiiii et 28
UNIT DESCRIPTION ..ottt sttt st bbb e b 1
UNREPORTED ABSENCE......cccooiiiiiiiiiiiitiici st 25
USE OF PERSONAL PRONOUNS .....oiiiiiiiiiininnini et 3
VACANCIES, PROMOTIONS AND TRANSFERS ..o, 16
VOLUNTARY CONTRIBUTIONS ...c.ooiiiiiiiiiiiiiciiiiii et 5

WORK OUT OF CLASSIFICATION ..ottt 33












HOLIAYIA ALNdAA “TTAMNYVE ‘W TTOIIN
YOLIAYIA ‘SNAHJALS S ANVAILL
SA2UNOSTY NVINNH 40 LNIN.LIVJIdA

920C 4VIA 'TVISIA
404
NV'1d NOLLVSNAdINOD
dNVv
NOILLVIIAISSVTO

LNANWNYIAO0I ALNNOD dHO4dVH




"aamyeu ur A10s1a12dns 10/pue Juswadeueul paJspisuod aIe A Se palsi] SuonedyIsse qol asoy L :LINDIN e
"2U] ‘UoneIOoSSy saafojdwy payIsse[) pue[Ale]y ay3 ojul A1jus 10j 9[qIS1[o a1e SUOIIEIJISSED

qofasayy unyyim pakoduws asoyy pue ‘Ajuno) ay) utyaim syrun SurureSreq SANIS[[0d OM] JO SUO B I SE PIISI| SUONIBIYISSE qol 3sOUL VAN
"UOTI3

Ue JO 3SIN0J 3Y3 YSnoay3 [0 [e10YJo ue o3ul Ind Uaaq sARY UYDIYM SIJUIQUINIUT 3SOY] dIB Paoa]q Se PaisI[ suonedyissepd qol asoy L :qaLIATd o
"0ID-14V ‘seadojdwy [ediunpy pue A1unoy) 91e1S JO UOIIRISPI,] UBDLISWY 3y} 03Ul A13Us 10J 3[qISI[e a.1e suonedyisse[d qol asayl

uryim padordwa asoyy pue ‘AJuno) ay3 unyim sjiun SurureSIeq SAID9[[0D 0M] JO JUO dJe WISV SE PaISI[ SUOEIyISSe[d qol asoy L :HWISIV e

"2A1N29xy A1uno) ayy Aq uonisod a1 01 pausisse ade pajuioddy se paisi] suonesyisse qof asoyl, :ALLNIOddV e

‘uotysod ay3 jo sanIIqisuodsaa pue sa[0.1 9Y1 U0 Paseq YHUM PaleIOSSe a4 [[Im uonesyissepd qof e jeys 3tun/dnoas Suppiom ay3 saynuspl - TING STIOM

‘J[ey 2uo pue awin Jo ajex e
je sanoy ﬁoi %to.« pIepuels e 19A0 pay.lom SInoy jo uonesuaduwod 01 pPepRnus a.xe I JINAXHI-NON se ﬁwum:w_mmﬁ suonejdyIssed mo_ asoy ], ' LdINIXI-NON

awin 1ysreas
Jo 91ex e je sunoy (0f) A110] pIepuels e JSA0 PaxIoM SINoY Jo uonesuadwiod 0} papiiua ale LJWIXT Se pareudisap suoneoyisse qof asoy L, : LdAWAXA

10V Spiepuels 10qe [I8pay Yl UIYIIM BLISILID uo paseq 1dwaxyg-uoN Jo jdwaxy se pajeusisop aq Jay3Ie [[Im uonesyissed qof v - SILVIS VS1d

JONVNILNIVIN - 3DIAYAS - 80 SYIMHOM HO1AYES HALLDE.LOYUd - ¥0
SYANEOM LAV dATTIS - LO SNVIDINHOH.L - €0
Ld0ddNS JALLVILSININGY - 90 STVNOISSHA04Ud - 20
STVYNOISSHJ0UdVHVd - SO SYOLVILSININGY B STVIOII10 - 10

"uonedIYISse[d ayl jo A10891ed qol 9y3 Sayruap1 YdIym apo) — 3po) qof 044
‘sosodand uonesuadwod s, usunIoM 10 y.10Mm Jo ad A} 9yl SAYIIUSPT YdIYM apo) — 3P0 IM

*JI9YJOUR WI0JJ SSBD 9UO SaYSINSunSIp pue UonedyISSe[d Yoea 03 anbrun st yd1ym apo) - Ipo) qo]

SNOILLVIAZYAEV/SAd0I 40 ANIIAT



S.Ld ‘(10npny SuiSeuepy) IiI 10Mpny

z.Ld IsA[euy 198png

$1Ld IsA[euy 193png I01uas .
| ]

|
€1Ld ‘(103pny jjels Ioluas) [ 1011pny |

T.Ld ‘(1021pny jyeis) [ 1oupny

QYD “101eUIp.I00) S3.10]S [BIIUd)

|
PV ‘10da9ya.1018 I

€V) ‘1odaaya.101S JULISISSY

€A ‘A91L1I01]Y AJUNO?) JUBISISSY I0IU3S

|
IO ‘Il £ouI011Y £JUNO) JUBISISSY |

¥1.d ‘I Aourony A3uno?) Juelsissy

¥.Ld ‘II1 IUaSy JUoWA.INI0AJ

[
€1Ld ‘11 1ua8y Juswaandoad |

T.Ld ‘11uasy yuawaIndoad

€Ld ‘T 3sI[eads sanensuIupy

TLd ‘11 uenIuyda I, Sununoddy
9V) ‘I UeRIUYID L, SUNUNOIIY

|
ZLd ‘113s1enads aanensmurupy |

LLd ‘13s[epads aAnensuIupy

€Ld ‘II UenIuyI3 I, 198png sAeNSIUIupy

ILd ‘1 uenIuyda I, 198png aAnensiuupy

9V) ‘II JUBISISSY dANENSIUIWPY

SV) ‘I JUBISISSY dANRNSIUTWIPY

SV ‘11 }13[) SunUN0IIY

PV ‘I 19D Sununoddy

IO ‘Al JUBIUNOIDY
S.Ld ‘111 JUeIUNO0IIY

i
|
€1d ‘T1UeuUnoddy

T.Ld TiUejunody

(S)TIAAT AALLLLAdINOD

(S)T9A9TIAILILIANOD-NON |

TAAAT AYLNA

"pIepUEIS SSB[ 33 JO Sjuswalinbal uonesyienb wnwruiw ay3 199W ISNUW pue [9A3[ SIY)
1e Surwioy1ad aq 1snw sa40[dwa 9y} ‘[9A3] 9oURWLIO}I2d-[[NJ Sy} 03 SDUBADE O, [9A3] ddUeULIOJIad-[[NJ 01 [9A3] A13UD W) ‘SISeq dA1I2dUw0d
-uou e uo ‘ssa180.1d 01 saLIas pajeusisap Jappe[ I9a1ed e 03 pausisse sakojdws Aue 10j santuniioddo sepraoid werdold IoppeT] I9ale) 3yl

SNOLLVIIAISSYT) AALVNDISAd 44ddV'T d43dVvD




Ld ‘S¥M ‘UBDLIIS[F 101US

¥Ld ‘A 91e1d0ssy suridauisuy
€Ld ‘Al 91e1D0SSY SuLIaaUISUd

Z1Ld ‘11 UBIDIUYDD |, SIIIAISS ITUOIIIIT |

T.Ld ‘I UBDIUYIS I, SIIIAIIS ITUO0IIII[]

I
ZLd ‘S3M ‘UeDLNIII |

TLd ‘S$M ‘UewIASUINO[ ‘UBILIIIA

AR .

‘a1e10ssy Juamdofaaa( Jrwouody Iotuag |

ZLd ‘@1enossy Juswdo[aAa( JTwouodq

ZLd ‘III ®1eo0ssy suLieauisuy |
9V) ‘II 21e1D0SSY SuLIdauISug I
SVY) ‘I 9@1e100SSY SuLIdauISuy
SVD ‘11 uenuYdS L, Sunyeaq |
€VD ‘I ‘ueDIUYdI L, Sunye.q |

TVD ‘@aurel], uenuyda |, Sunjeiq

ZLd Isieuy 110ddng Jour0o3sn,) .I01U3S

9VY) ‘peaT asienads suonedrunuuo)

|
9V ‘11 3sA[euy 110ddns 1owoisn) |

SV) ‘1 3sA[euy 110ddng Jauioisn)

|
ZVD ‘11 19310 M erpoasn) |

2971 ‘1 1910 W [eIpOISN)

¥ Ld ‘1eouiduq suralsAs J1oynduro) J01uag

Z1Ld ‘1esuisuy suraisAs Jaynduro)

I
1
I

¢Ld ‘19auiSuy 1oinduwo) JI01uag

T.Ld ‘“19aurSuq 19nduwo)

9V) ‘I0jeiad( Jaynduio) J01uUdS

Sy) ‘“do0jeradQ Jaynduio)

SV ‘11 3si[eads suonesrunuuio)

€V) ‘13sI[enads suoneIrunuIuo’)

TOIN ‘Al I99uISuq [IAL)
S.Ld ‘111 J9auidug [1A1)

(S)TAATT ALLLLAdINOD

S == =

1
€1d ‘11 133uidug [IAD) |

Z1d ‘1 19auidug [1a1)

SV ‘I1sI[eads S901AIaS [B1IUD) |

€V) “103e13dQ S9IIAIIS [BIIUI)

(S)TAATT AALLILAAINOD-NON |

TAAAT AHLNA




9v) ‘“J0jerad( juswdinby Joruasg

Sy) “10je1adQ jusawdinby |
$V) ‘@aurel], JojeradQ yuswdinby i
€V) ‘Ia1oqeT Jnagney)

zd1 ‘1910qeT]

€1Ld ‘ueniuyda ], A1ojeioqeT Joruas

|
ILd ‘UuenIuydd I, A1oyeioqe] .

SY) Quelsissy Alojeroqe]

F1Ld ‘URDIUYDIIS [, UOILJUIWINIISU] I0TUIS

|
€£1Ld ‘11 UBIUYI |, UonEIUSWNISU] |

ZLd ‘I UeDIUYI3 ], UOIIEJUIWNIISU]

S.Ld ‘d’TId - 111 10323dsu]

|
€1d ‘dTId - I1 10303dsu] |

[ 10309dsuj

¥1d ‘Mdd - 111 1010adsuf

|
Z1Ld ‘Mdd - 11 10193dsuy |

I I01dadsuj

€Ld ‘IoulIed ssauisng $92.1n0Say UewWng

Z1Ld JI01U3S 9siferdads s92.1n0say uewny I
1.Ld 9siferdads sedanosay uewny |

VD HII[D $92.IN0SY UrWINH

€Ld ‘10jJeuIp.Ioo0) sjue.ay

9v) ‘Jojerad( juswdinby Joruss

T.Ld ‘11 3si[e1dads sjuersn

9V) ‘1 Isi[eads sjuern

€Ld ‘Il uepIuyad L, S19

T.Ld ‘Tueniuydd [, S19

¥.1d ‘11 3s4[euy S19

€1d ‘13sA[euy S[9

I
$1d ‘11 ISTWaY) [ejudUIUOIIAUY |

Z1Ld ‘13STWaY) [BIUSWUOIIAUY

I
Sv) ‘aojeradQ yuswdmnby |

$VD ‘@aurel], 1ojeradQ yuswdinby

1.Ld ‘111 10je1adQ yusawdinbg Sunjrep peoy

9v) ‘11 Iojerad( yuswdinbg Sunjie|y peoy |
Svy) ‘1 10qe1adQ yuawdinbyg Sunjre peoy |

$V) ‘eaurel], JojeradQ juswdinby

(S)TAAAT AALLLLAdNOD

(S)TIAAT AALLLLAdWOD-NON |

TAAIT AHLNA




¥1.d ‘IsAeuy Jowrwre.I50.1J I01UsS

|
€ Ld 9sAeuy Jourmersoug |

Z1d “TeururersSoad

Z1d ‘“101e19d( Jue[d I01U3S

9y) ‘dojeradQ jueld _

SV ‘II 9aurel], Jojerad( juerd

€V) ‘I 9aurel], JojeradQ juerd

G Ld ‘19MI1AY Sue[d JI0IUaS

P.Ld ‘11 19MOIAY sue[d

ZLd ‘T 19M3IAdY sue[d

T.Ld ‘I ueniuydd , suruueid

9V ‘II ueDIUYII ], Sutuue[d

SV) ‘I uepIUYI L, Suruueld

TOIN ‘Al I9uue[d
¥.1d ‘111 Jouue[d

|
€Ld 1l 1auueld ,

T.Ld ‘T I9uue[d

ZLd IsA[euy 110ddng Jou10Isn) .I01UaS

9v?) ‘I1 1sATeuy 11oddng souroysny |
SV) ‘13sA[euy 110ddns 1owoisn) |

£V) YI9[) sHuLIdd

I
¥1Ld ‘11 yuelsissy juswaSeuey |

€Ld ‘T11ueISISSY JuauwaSeue

sdQ % 2eJ) 9Y) 1910\ 3dUBUIIUIR]\ PeI]
9V) ‘11 I1apeaT Max)
SVY) ‘I J1apeaT Mal)

VD ‘I I9Y.I0 A\ dUBUUIR] I

ZVD ‘1 1310 A dUBUUIBA

(sdo ® 2e4) Z1Ld 21UBYIS] ddUBUIIUIR] Pea]

—-— -

T.Ld ‘T SQTUBYIIA SdUBUUIBA

SVD ‘I dTURYIIA IUBUIIUIRA]

ZLd ‘111 3s1[edads esa

[ |
]
|
TLd ‘T13sIenads [e3aT ,

9v) ‘11s1[enads [eda]

(0VvS) 9v) ‘13s1eads [eSo]

I
(0VS) SVD ‘1 HI9[) [€837T

(0vS) £vD ‘13191 [e8a]

|
T.Ld ‘I11ueIsissy [eSaT |

SVY) ‘I JuelsISSy [eSo]

(S)TAAAT AALLLLAJINOD

(S)TAATT AALLILAAINOD-NON |

TAAAT AHLNA




SLd ‘TI1 3sienads
[EIUSWUOIIAUTY UOTIRI0ISIY PaYSIalem

|
T.Ld ‘11 10103dsuj Suruoz |

9Vy) ‘I 10303dsuj Suiuoz

€Ld ‘113s1enads |
[EIUSWUOIIAUF UOIEI0]SIY PIYSIaNEM |

Z1Ld ‘13s1[eads
[EIUSWIUO.IIAUF UONIL.I0)SIAY pPaysialem

ZLd ‘Il UenIUYIS L, JIN I91e M
9V) ‘1 URDIUYIA ], I9I9] Jale M

SV ‘I1 d1ueyIa Jo19]y 193em |
€VD ‘1 JTUeRYII 9IS J31eM |

ZV) ‘9aulel ], JTUBYIIN I3I9A J3Ie M

Z1d OTUeyIW AN[1De] MM/M 101UdS

[
9V) drueyda Afoes m/Mm |

SVD ‘@aurel], JTueyIW AN[RI M/M

T.Ld ‘Al 1910 211N S/M

9V ‘I1I JTUBYII USIS dyje.],

9v) ‘(paynua)) 11 1310 ANMN s/M |
SV ‘(paynJas)-uoN) 111 910 M AN S/M |
VD ‘11 13 IoM AN S/M |

€V ‘1 1910 M AN S/M

¥1Ld ‘Il wepuyd L, Ann s/m |
€.1d ‘Tl UeRIUYIRL ANNIN S/M |

T.Ld ‘1 uepuydd L, AN S/M

|
$VD ‘11 d1ueyday uSis dyjel], |

ZVD ‘1 d1ueyday usis oyjyel,

9V) ‘Il J9yI0 M AN[1IN

|
SV) ‘119¥10Mm Anpnn |

$VD ‘1a10qeT] sapel],

S.Ld ‘A Isi[erdads uonea.rnay

Y.Ld ‘Al3sI[eDadS UoNeaDY |
€.Ld ‘111 3si[eads uonea.nay
TLd ‘11 3S1[eDads uonesnay |

SVD ‘13si[enads uonea.nnay

¥1d ‘111 Juady fQ11adoid [eay

|
€Ld ‘T11uady L11adoad eay !

1.Ld ‘1:ua8y A&11adoad [eay

T.Ld TII 3sIrenads

suonedIunuuo) Auasiawy A1ajes oqnd
9V ‘11 3s1[eadS

suonediunwuo) Auagdiawy A1ajes onqnd
SVD ‘13siernads

suonediunuwuoe) Auagiowy A3ajes aqnd

Sv) ‘1oxeL qre) |
suonedrunwuo) Auagdiowy A1ayes dqnd |

PV) ‘eourel], ‘sienads

suonediunuuoe’) Auagiaury Aajes onqnd

(S)13AAT ALLLLAdINOD

(S)TAATT AALLILAdINOD-NON I

TAAIT AHLNA




8vv‘G0C$ €CS'STTS [ASW)

v11'681$ €IT00T$ 14D
YI1'681$ €IT'00T$ PONW
898'T/1$ 625'88% €O
29/'G91$ 9€0'8L$ ZON
8TE'191$ LLZ'0LS 19N
8/9'9ST$ £90'€9% S1Ld
6EV'EVTS 80L'LS$ b1d
LBT'9ETS S081S$ €1d
€18'621$ 6L6LV$ Z1ld
9eL'121$ 1v6'v¥$ 11d
¥65911$ 18€'c¥$ 9vD
6EG'TTTS 0Z81¥$ )
avL'L0T$ 09Z°0%$ {AN)
LS1°20T$ 669'8€$ £VD
920'66$ 6ET'LES rA')
26L'56$ 8.6'G€$ V)
989'26$ 8T0VES 24q1
¥v0'68$ LSYTES 141

NWNNWIXVIN WANWININ JdVvdDd

9ZAd A'TNAAHIS AYVIVS dIIA¥ES INIWNYIAOD

9¢Ad
NV1d NOILLVSNIdIWOD B NOLLVIIAISSV'TD LNHWNYHAOD ALNNOD 4044 VH



L61°9€1S S08°15$ £1d IO LdNAXH [1] Isje10adg aAnensSIUIWpY | 20 01¥6 5996
LdNAXA
€18°671% 086°LV$ (AR ATINOH -NON [1 1sje10adg sAnensIuIWpY | G0 01v6 €101
LdNAXA
9¢L°171$ 176‘vv$ I1d ATINOH -NON [ 1s1[R100dg aAnRISIUIWPY | SO 0lv6 C101
L61°9E1$ S08°15$ €Ld A4INIOddV LdNTXd A1e19109G oAnENSIIIWDY | 90 | 0188 €0L0
IdNAXH
L61°9€1$ SO8°IS$ £1d VHAOIN -NON [1 UedIUYDS], 198pnyg SANRNSIUIWPY | G0 0188 [0IS
LdWNAXH
9€L°1T1$ 17671$ LLd VADIN -NON [ UBIOIUYDA [ 193png SANBNSIUIWPY | SO 0188 001¢
LdNAXA
¥6S°911$ 18€°ct$ ovVD VADN -NON [] JUBISISSY SANRISIUIWPY | 90 0188 1101
LdNAXA
6€SI11$ 0zZ8°1v$ SVO VdOIN -NON [ JUBISISS Y SANBLSIUIUIPY | 90 0188 6001
€18°671$ 086°LY$ A LINON LdNAXd 10s1A1adng JuelsIssy Sununoddy | g0 | 0188 1£65
6EVETIS 80L°LSS y1d JINDIN LINTXA Iosiaradng Sununoddy | G0 0188 020¢$
9€L°121$ 76 ¥$ 11d aanavivs LdNFXH [] UBIOIUYIS |, SUNUNOIY | G0 0188 910¢
LdNIXH
y6S°911$ [8E°CHS 9VvVD VA0 -NON ] uBIOIUYd9 |, SUNUNONY | S0 0188 SI0S
LdNIXH
6€SI11S 0Z8°17$ VO VAON -NON [1 318[D Sununosdy | 90 0188 [10¢
JLdNHXA
97LLOTS 09C°0¥$ 14 %0) VADN -NON [ YI9]D Sununoddy | 90 0188 010¢
8ZE191$ 9LT°0LS IO LD LdANIXA Al UBIUNODY | 70 | 0188 005
8.9°961% £90°€9$ ¢1d JINOWNW LdWAXH 111 ueunoddy | 70 0188 £00S
L61°9€1$ S08°1S$ ¢1d ddpavivs LdNAXA 1 Weunoddy | 20 0188 200¢
9€L°1Z1$ 176'v7$ 11d daraviIvs LdNTXA ] JUBIUNOY | 70 | 0188 100
SNLV.LS 4009 400D  4A0D
WANIXVIN WNANWININ 1aved LINO MHOM NOLLVDIAISSVID  dol
VS1d o033 M gol

SNOILLVIIAISSV1) AJIAdAS AINIWNYAAOI

9ZAd

NV1d NOLLVSNHdWO0D B NOILVIIAISSYT) LNIFWNUYIAOD ALNNOD Q4044 VH




ot

€18°6T1$ 086°LY$ zld JADN LdNTXH Josiazedng ‘SeOIAIOS [BNUID | S0 | 0116 650€
LdNAXH

6£S° 1118 0C8°1v$ SVO VAON -NON 151[e100dg SA0IAIRS [BIU)) | 90 | 0146 LSO€
LdNAXT

LS1201$ 669°8€$ £EVO VIO -NON lojered() sadiAleg [enua) | 90 | 0176 950¢

8.9961¢ €90°€9$ S1d LD LIdNAXA Josiaradng suonoadsuf Suipiing | 70 | 01+6 v11¢
LdNAX4d

920°66$ 6€1°LES [A%S) VAOIN -NON Ioxejore) Suiping | 80 | S106 ¥TS9

6EVEVIS 80L°LS$ v1d JINDIN LdNTXA Jotuag “sAfeuy 108png | 20 | 0188 S91¢

€18°671$ 086°LV$ AR dandvIvs LdNTXH 1sAfeuy 198png | 70 | 0188 7916
LdNAXd

6£S° 1118 0Z8°17$ SVD VAON -NON UBIOIUYOS] Jseopeold | €0 | 016 1181

8TE191$ 9LT0LS 1£9)4\ LNDIN LdWNTXd (1oupny ZuiSeuey J01USS) AT JONPNY | TO | 0188 6L01

8/9°9G1$ £90°¢9$ S1d LD LdNTXd (tonpny JuiBeue) 1] J0NPNY | 70 | 0188 8L01

L61°9E1S S08°15$ €1d aandvivs LdNTXd (Joypny jjeis Jowuag) I Joupny | 70 | 0188 vLOT
LdNIXH

9¢L121$ 176'vv$ 11d ATINOH -NON (Joupny geig) [oupny | 0 | 0188 €L01
LdNAXH

¥6S°911$ 18€°ct$ 9vD LNDIN -NON SIIOM [eIpolsn) ‘JosiAzadng Juelsissy | 50 | S106 1202

8/9°961% £90°€9% S1d INON LANAXHT juspustuuadng WRISISSY | L0 | 016 00v6
LdNAIXd

LS1T01$ 669°8€$ £VD FNOSIV -NON Todooyarolg Jueisissy | 90 | 0116 L006

898°1L1$ 875 88$ EOIN IO LdNTX4d Joruag ‘Aswiony Ajuno) Juelsissy | 7o | 0188 0801

8T 1919 9LT°0LS DN JINON LINTXA [I ASwiony Auno) JeIsIssy | 70 | 0188 9L01

6EV EV1S 80L°LS$ v.Ld LD LdNAXA ] Aowiony AJunoD Jelsissy | z0 | 0188 SLOT

898°1L1$ 875 88$ EON LNDOIN LdNTXT Jotuag ‘AsuIony [1ouno) JUEISISSY | 20 | 0188 $801

6EVEVIS 80L°LS$ v1ld LANDIN LdNTIXd Asulony [10UNOD JUEISISSY | 270 | 0188 0,01

8TE 1918 9LT0LS £9)4\ LD LdNIXA I0JeNSIUIWPY [IOUNOD) JUEISISSY | [0 | 0188 6vCl

8.9°9S1$ £90°€9% Sl1d LD LdNTXH IoBRUBN 19SSY | 20 | 016 TTLL

€18°671$ 086°L¥$ ld aandvIvs LdNIX3 10JBUIpIO0)) 10309G [BININOLZY | 20 | 0116 €591

T9LS91$ 9€0°8LS O LD LdNTXd IojenswIwpy | 10 | 0I¥6 €ELT

9ZA4

NV1d NOILVSNHdIWOJ B8 NOLLVIIAISSVTD LNAWNUHAOD ALN10D QU044 VH




134

LINTXT
L61°9€1$ S08°15$ €1d VIO -NON 151[£109d§ $901AI9G A9BOOAPY JUSD | SO0 | 01¥6 €TL1
8L9°951$ £90°€9$ s1d LADIN LdNAXT 105eUBA SOIAISG AOBOOAPY JUSID | 20 | 01¥6 1ZL1
6EV EVIS 80L°LS$ v1d LINDIN LdNEXT 108RURA] JUBISISSY SIOIAISG AOBOOAPY JUSIID | TO | 016 0TL1
LdNTXd
LSTT01S 669°3€$ £VO VIO -NON 1idAL YD | 90 | 0188 020¢
LdNTXA
€18°621$ 6L6°LY$ 7ld ATINOH -NON snfpy swrer) | 60 | 0188 5€58
8TE191$ 9LT0L$ IO LINDIN LdNTXA Al JoouiSug [1A1D | 20 | 1098 £9Zh
8L9°951$ £90°€9$ $1d LNDIN LdNIXd 1] 200uiSug [IAD | 20 | 1098 9Ty
L61°9E1$ S08°1S$ £1d LINDIN LdNTXT 11 10owBug [IAID | 70 | 1098 197
LdNTXA
186718 086°L¥$ 7ld VIO -NON [JeowBug [1A1D | 20 | 1098 097
79L°591$ 9£0°8L$ ZON LNDIN LdNEXT 10M38 79 19T M JOIYD | 10 | 016 SETY
8.9°951$ £90°€9$ S1d LINDIN LdNTXd 10p0adsu] [eORIOA JOIYD | 10 | 01¥6 1€y
T9L°S91$ 9£0°8L$ ON LD LdNIXd neaing Amsea1] JoIyD | 10 | 0188 6£€S
T9L°S91$ 9£0°8L$ O LINDIN LdNTXH uonea19y % SHed JPYD | 10 | 2016 1519
8TE191$ 9LT‘0LS 1D LINOIW LdNTXT spuLa % S3susol] ‘suonoadsu] o1y | [0 | 016 0917
T9L°591$ 9€0°8L$ O LINDIW LdNTXd uorsialg skemyBIH ‘PO | 10 | 9095 0zzy
T9L°591$ 9£0°8L$ O LNDIN LdNTXd UOISIAL( suoneIad( pue SOBI[IoR] JOIYD | 10 | 016 L107
T9L°S91$ 9£0°8L$ O LINDI LdNaxXd uoisial( Sueauidug 1D | 10 | 016 S0Ty
8L9°9S1$ £90°€9$ s1d LINOIN LdNTXd Joppadsu uoponsuo) JoIYD | 7O | 0176 00T
8TE191$ 9LTOLS 1D LINDIN LdNTXd JUSWOFRURIA UOHONSUOD) JO eaIng JoIyD | 10 | 016 0STY
898°1L1$ 875°38$ £ON LNDIN LdNTXT yoreasay] JuowoFeuely 79 308png JPIUD | 10 | 0188 0S1S
P11°681$ €11°001$ 190 JaINIOddV LdNIXd Jye1s oAnnoaxg I | 10 | 01+6 0510
LdNTXd
LSTT01$ 669°3£$ £VO NSV -NON 10I0QeT-IAYNEYD | 80 | 9055 0£06
LdNTX3
9€L1T1S$ 176 77$ 11d LNDIW -NON 10FRUBIA S2103S [B1USD | S0 | 016 1806
LdNTX3
6€S°T11$ 0Z8°1¥$ SVO ANOSAV -NON J01eUIPIO0) SAI0YS [BNUID | 90 | 016 0806

9ZAd

NV1d NOLLVYSNAdIWO0D B NOLLYDIAISSYT) LNIFWNHYIAOD ALNNOD 4044 VH




A

LdNAXH

989°6$ LSYTES g1 VADIN -NON [ 19310\ [eIPOIST) | 80 S106 $20T
LdNAXH

65911$ 18€°€H$ 9vVD ANDSAV -NON [[1opeaTMaID | 80 | 2016 6159
LIdNAXH

6ESTIIS 078°1t$ SVD ANOSAV -NON [1opeaTMAID) | 80 | 2016 8159
LdNAXH

€18°6Z1$ 086°LV$ AL IINDOIN -NON JIYD MaID | L0 | 90SS 75¢€6

670°9L1$ 6v0°9L1$ | A4LOdTH IdWNAXHT sAnndexyg Awunod | 10 | 01¥6 000

898°1L1$ 875°38$ EONW AAINIOddV LdNIXd loypny &yuno) | Zo | 0188 TLOT

8t 50T$ €TSSIIS r4310) A4LNIOddV LdNAXA Aswopy Auno) | 10 | 0188 0010

r0°65% r0°6S$ aaroaid LdNAXA apIsald [ouno) | [0 | 0116 9000

9r9°vS$ 9r9vS$ aa1od1d IdNAXH SIdQUIdIA [Touno) | 10 | 0116 $000

y11°681$ €11°001$ YO A4LINIOddV LdNAXH Aswiony [rouno) | o | 0188 SS10

898°1L1$ 875°88% €D JIINIOddV LdNAXH lojensiutwpy [ouno) | 10 | 0188 0SL0

€18°6Z1$ 086°LY$ [Ar IO LdNAXA sauIfIqesi(] 10§ Jojeurpioo) | 60 | 0188 SEIl

65V EVIS 80L°LSS v1d LINDOIN I1dNTXA JIoruag ‘1saurduy swaisAg sndwo) | Zo | 0146 89¢€6
IdNAXH

€18°6T1$ 086°LY$ Z1d VAOW -NON Iouiguy swaysAg omndwo) | 60 | 01¥6 79¢S
JTdNAIXH

$65°911$ 18€°€Y$ 9VD VAOIN -NON JIowag ‘rorerodQ Jmdwo) | €0 | 0188 088S
LdNAXH

6€S°111$ 078°1¥$ SVD VIO -NON JoresadQ omdwo) | €0 | 0188 0S€S
LdNAXA

L61°9€1$ S08°15$ €1d VAOW -NON Jotuag “reduidug ndwo) | 60 | 016 £9¢$
LdNAXH

9€L°121$ Y6 71$ ILd VAIIN -NON roudug ndwo) | €0 | 01¥6 19¢S

€18°621$ 086°LY$ ZLd ANV IVS LdNTXd I0JRUIPIOO)) SVINOSIY Ajunwwio) | 60 | 01¥6 0£01
LIdNAXH

76S911$ 18€°¢H$ 9VD VADIN -NON pea] Isiferoadg suoneotunwwio) | 90 | 0188 8TI11
LdNAXH

6ES°T11S 0Z8°1¥$ SVD VADON -NON [1 1ster0adg suonedunwwio) | 90 | 0188 LTI
IdNTXA

LS1T01$ 669°8€$ £EVO VADIN -NON [ 3s1[e10adg suopedtunWwo) | 90 | 0188 911

9ZAd

NV'1d NOLLVSNHdIWO0I B NOLLVDIAISSVTO LNHWNYIAOD ALNNOD AY0AUVH




€1

v11°681$ €11°001$ 190 d4INIOddV ARINENE $901A10§ Aduaiowy 1030211 | [0 | 01v6 9720
711°681$ £11°001$ 190 A4INIOddV LdNAIXA Juswdo[oAd( 1Wou0oy Il | 10 | 0188 5656
87°S0T$ €TSSIIS [4:0) JALNIOddY LdNTXd uolensIuIWpY 10199117 | [0 | 0188 0020
898°1L1$ 875°88$ EON JAINIOddV LdNIX™ somseas] Aindeg | 10 | 0188 09%S
898°1L1$ 875°88% EDON JdINIOddV LdANAXA sa01A19g AdudBiowry ‘Jojoanq Ainde | 10 | 016 $£08
898°1L1$ 875°88$ EDN J4LNIOddV LdNIXA SHoM d1qng “Jojoan Ande | 10 | 0116 S1TI
898°1L1$ 875°88% EON d4INIOddVY LdNAXA swaInoold ‘Joyoanq Ande | 10 | 01¥6 81T1
898°1L1$ 875°88$ EDN JALNIOddV LdNIXH Sutuoz pue Suruueld ‘103211 Ainde | [0 | 0I¥6 6171
898°1L1$ 875°88$ £ON A4LNIOddV LdNTXH uonBaIONY 2 SHIed Jopan( Aindeg | 10 | 2016 1121
898°1L1$ 875°88$ EON JdINIOddV LdATXd sjuLIag 29 SaSuADI'] ‘suonoadsuy ‘Jopoauiq Ainde | 10 | 01¥6 121
A3ojouyoa],
898°1L1$ 875°88$ EON J4INIOddV LdNAXA uonEoIUNUIWO)) % uoneuLoyu] “Iopaaiq Andsg | 10 | 0188 0656
898°1L1$ 875°88$ EON AdINIOddV LdNAXH $90Inosy uewny ‘Jopon Aindeq | 10 | 01v6 L1T1
898°1L1$ 875°88$ EON daLINIOddV LdNTXA $901A19 Ajunuiwo)) 29 Suisnoy “1opaaiq Aindeg | 10 | 016 5856
898°1L1$ 875°88$ EON d4INIOddV LdNTXd juswdojaas( orwouody ‘Jojoaliq Ainde | 10 | 0188 5856
898°1L1$ 875°88$ EON ddINIOddV LdNAXA Aswopy Aumop Ainda | [0 | 0188 1010
821918 9LT°0LS IO AdLNIOddV LdNAXd Jye1s aannoaxyg JeryD Ainda | 10 | 016 0511
871919 9LT0LS DN LINDON LdNTXH yoreasay juswoaeuely % 108png Yoy Amnde | 7o | 0188 TSIl
L61°9€1S$ S08°15$ €Ld JaravIvs LdNAXd 10JeUIPIO0)) SUONAA[[0D 199 | SO | 0188 ISI1
6EV EVIS 80L°LS$ v1d JardvIvs LdNTIXT IojensIuIupy oseqeie(d | 70 | 0188 SLIT
LdNFIX4
£18°6C1$ 086°LV$ AL VAON -NON Jowueg ‘JsAjeuy poddng rowosny | 60 | 0188 5€96
LdNTXA
7659118 18€°cv$ 9VD VAON -NON 11 3sATeuy poddng Jowoisn) | 90 | 0188 0€96
LdANAXd
6ES111S 0Z8°1v$ SVO VAON -NON ] 3sA[euy poddng sowosn) | 90 | 0188 $796
LdNGXd
€18°6C1$ 086°LV$ zld LIADIN -NON SpI003y JO ueIpoIsn) | S0 | 01+6 L996
€18°6C1$ 086°LV$ Tld LINDOIN LdNIXH Josiazedng ‘SIONIOA [RIPOISND | S0 | S106 020T
LdANTXd
920°66% 6€1°LES [A%0) VAON -NON I1 J3IOM [EIpOISND | 80 | S106 $T0T

9ZAd
NV1d NOILVSNAdIWO0D B NOILLVDIAISSYT) LNIWNYHAO0D ALNNOD A401dVH




141

LdNTXA

$65°911% 18€°€H$ 9VD VADOIN -NON INA | €0 | SOLL 6996
IdNAXH

€I18°6C1$ 086°LY$ AK| IO -NON JueuIMAITSINA | 20 | 0116 1,96
LdNAXA

€18°671$ S08°15$ €1d LD -NON ureyde) SINA | 20 | 0116 8996
LdNAXH

€18°6Z1% 086°LY$ [ar! VIO -NON ][] UBIOIUYOR ], SADIAIDS OIUOIII[ | €0 | 0116 L8€8
LdNTXd

9€L°1Z1$ Y6 vY$ [1d VAOW -NON [ UBIOIUYID ], SAOIAIDG OIUONIAIT | €0 | 01V6 9811
LdNAXA

L6T9ETS S08°15$ v1d VAIIN -NON Joruag ‘suonerad S M UBOLINAG | €0 | 08SL LLEG
LdNAXH

€18°6T1$ 086°Lt$ (Ar:| VAOW -NON suorerad() SPM UBOLIOS[Y | €0 | 08SL 99€6
LdNAXA

9€L°121$ 1¥6vt$ [1d VIO -NON suopesd( S A UBWIASWINO[ UBIOLIOA[T | €0 | 08SL 6L€6

6EVEVIS 80L°LSS v1d adanavivs LdNAXA Io1UDS 91B100sS Y JUsWdO[dAS( JIWOU0d] | 70 | 016 7591

€18°6C1$ 086°Lt$ [Ar:| adardviIvs LdNGXd 1810088y Juawdo[aad( otwouody | 70 | 01v6 1S91
LdNAXA

T6L°56$ 8L5°6ES 18%0) VAON -NON Qaures] ueIUYIS] Sutyel [ €0 | 0188 SLEY
LdNAXAT

6EST11$ 0Z8°1+$ SVD VIO -NON [1 uerouyda ] Juyei] | €0 | 0188 LLEY
LdNAXA

LSTT01$ 669°8€$ €VO VIO -NON [ ueuyda ] Suiyesq | €0 | 0188 9LEY

8 S0T$ €TSSIIS 4310} A4INIOddV LdNTXA SSHOM O1[qnd 103021 | [0 | 0188 0S20

r11°681% €11°001$ 190 AINIOddV LdNAXH JuowaINo0Id 103 | 10 | 0188 S0

v11°681$ €11°001$ 19D A4INIOddV L1dNTXA Sutuoyz pue Sutuuelq 1010311(] | [0 | 0188 0v20

yI1°681$ €11°001$ 190 A4INIOddV LdNAXHT UOIJBAIOY pue syIed I1030211] | [0 | TO16 0€£20

vI1°681$ €11°001$ 19D A4INIOddV LIdNAXHT SHULIDJ pUB SaSUIIT ‘suonodadsuy 1010211q | 10 | 0188 $Z20

Asojouyoa]

v11°681$ €I1°001$ 19D A4INIOddV LdNAXH SUOHESIUNWIWIO)) 29 UONBULIOJU] “JOJOAII( | [0 | 0188 1¥20

PIT°681% €11°001$ 140 AAINIOddV LIdNTXd S90INO0SY UBWINY ‘IO | [0 | 0188 0090

Y11°681% €11°001% 190 JAINIOddV IdNAXA $301AI0S AJunwiwio)) 29 SuIsnoy 101021 | 10 | 0188 1896

9ZAd

NV'Td NOILVSNIdIWOI B NOLLVIIJISSVTO LNIWNYHAOD ALNNOD AYOIdVH




St

LdNIxXd

9¢L°1T1$ 176'vv$ ILd VAOW -NON [1 1steroads Juern | 60 | 0188 L1yl
LdNAXd

¥6S911$ 18€°¢h$ 9VD VADIN -NON ] Isteoadsg Juern | G0 | 0188 01v1
LdNIXA

L619E1$ S08°1S$ €1d VAIN -NON [1 UBOIUYISL SIO | €0 | 0188 LLTT
LdNIXA

9¢L 1718 176 vv$ 1Ld VADN -NON [ UBDIUYISY, SID | €0 | 0188 9L11

8L9°951$ €90°€9$ S1d aauavIvs LdNTXd Joyeurpi00) SIO | 20 | 0188 0L11
LdNAXA

6SV EV1S 80L°LSS$ v1d VADN -NON I13sABUY SIO | 20 | 0188 €L11
LdNAIXH

L61°9E1S S08°15$ €1d VDN -NON [15A[eUY SID | SO | 0188 ZLLT

8L9°9G1$ £90°€9$ S1d LD LdNIXA 103eue]N 19911 | 20 | 01¥6 0€zl

8ZE 1918 9LT°0LS IO JINDIN LdNEXd SIOMISN S[qe) pIoJIeY “1030a1I(] dAUNDeXY | 10 | 0116 0181
LdNIXH

¥6S°911$ 18€°¢v$ 9VD ANDSIV -NON isierdadg nredoy Juswdmby | L0 | LTT8 0106
LINIXA

¥6S911$ 18€°cy$ 9VO ANDSIV -NON Iotuag ‘101e10d() Wwowdmby | L0 | 905S 706
LdNAXHE

9vL°LOTS 09Z°0¥$ VO JNDSAV -NON saurel], 10jesedQ juswdmby | L0 | 90SS 006
L1dNTXT

6€SI11S 078°1¥$ SVO JNOSAV -NON Jorerad( wawdimbyg | L0 | 905S Y06

6EV TS 80L°LSS v1d INDIN LdNaXd [1 ISTWaYD) [BJUSWIUOIAUY | 20 | 08SL 89Z¥

€18°621% 086°LY$ ar LD LIdNAIXA [ ISTWAYD) [eudwuoNAUg | 7O | 08SL L9y
1dNAEXA

9¢L1TI$ 176 77$ 1Ld VIO -NON UBIOIUYDI |, SP102Yy Suuesuidug | €0 | 1098 23%%

6EVEVIS 80L°LSS y1d INDIN LdNIXH A dewossy Fuusauidug | 70 | 1098 %9747

L619€1$ S08°15$ €1d LNDOIN LdNAXd Al d1e1oossy Suusouiduy | 60 | 1098 (454
LdNAXA

C18°6T1$ 086°LV$ (AL VAOW -NON [11 ewossy Juusauiduy | 60 | 1098 88%%
LdNAIXT

¥6S°9L1$ 18€°cH$ 9VD VADN -NON I] Ae100ssy Suussuisuyg | 60 | 1098 oSty
1dNIXA

6ES°IIIS 078°1v$ SVO VADIN -NON - [ de100ssy Juusauiduyg | 60 | 1098 6ty

9CAd

NV1d NOLLVSNHdIWO0D B NOLLYIIAISSYT) LNIFWNYAAOD ALNNOD QY044 VH




91

6EVEVLS 80L°LSS v1d LINDIN LdNgXd JI0JeUIPIO0) UNOD) FnI(T JIUdATS | 70 | 01¥6 [LL]

65V EVIS 80L°LS$ v1d JINDIN LdNAXHE JOTuag ‘UeIoIUYOa], uoHBUSWNLSU] | G0 | 08SL SLE6
LdNAXA

L61°9E1$ S08°15$ €1d VAOIIN -NON [] UBIOTUYD ], uonBIUQWINYSU] | €0 | 08SL 7LE6
IdNAXH

€18°6Z1$ 086°LY$ [Aar! VAOW -NON [ UBIOTUYDQ |, uonjpjudwngsuy | €0 | 08SL $9¢6
IdNAXT

6EV°EVIS 80L°LSS v1d VAOW -NON Mdd - [I11owadsu] | 50 | 01¥6 LEIT
L1dNIXAT

8L9°9S1$ €90°¢9$ SILd VADIN -NON dTId - [T 300adsuf | 20 | 01v6 vL96
LdNIXd

€18°671$ 086°LY$ ld VIO -NON MdQ - I110309dsur | €0 | 0116 9¢1T
LdNAXHT

L61°9ETS S08°15$ €Ld VAIIN -NON dTIQ - [14owadsu] | 50 | 0116 €196
IdNAXA

v6S911$ 18€°EY$ 9VD VADIN -NON [Ioyadsul | €0 | 0146 SEIT

8/9°961$ £90°¢9% SlLd IO J1dNaGxd Jostaxadng 101 |20 | 0188 SL96

87€191$ 9LT°0L$ IO INDIN IdNAXHT I8eueN 101 | 20 | 0188 9/96

€18°621$ 086°LY$ [Ar: JArIVIvVS LIdNIXH Iotuag 9siferoadg saoumosay uewny | 7o | 0188 8Ll
LdNTXH

9€L°1Z1$ 176 vv$ ILd ATINOH -NON IS1[10adG S0IN0SY UBWNH | S0 | 0188 LYL1

8L9°961$ £90°¢9% SLd IO LdNTXd IaZeueA soomosay uewny | 70 | 0188 19L1
LdNAXH

YL LOTS 09Z°0v'$ 1A%0) ATINOH -NON S9[D so0Inosay uewny | 90 | 0188 8€0¢

6EV°EV1S 80L°LSS ¥1d JANVIVS LIdNTXA IoIueg “IoupIe ssauisng saoInosay uewny | 20 | 01v6 1856

L6T9ETS S08°15$ €1d AanIvIvs IdNTXH Iouired ssoulsngy saoInosay uewIny | 70 | 016 0856

8L9°9G1$ €90°¢9$ S1d IDIN L1dINTXd IageueA suoneley ueuny | Z0 | 0188 0Eh1

6EV°EV 1S 80L°LS$ v1d IO I1dNAXA [1 J0[3sUNO)) $DIAIG Juisnoy | Z0 | 0188 0896
LdNAXH

€18°6C1$ 086°LYS rar VAN -NON [ JO[asuno0)) SAIALS JUISNOH | 70 | 0188 0rzl1

6EVEVIS 80L°LSS v1d INDIN LdNGXA 10JeUIpIO0)) SAJIAISS SUISNOH | 70 | 0188 S74

L61°9E1$ S08°15$ €1d IO LdNAX4 Jojeurpioo) syuern) | z0 | 0188 0821

6EV°EV1S 80L°LSS v1d IINDIN IdNTXH JOJenSIUIWpPY Sjueln) | 70 | 0188 $87I1

9ZAd

NV'1d NOILVSNHdIWO0D B NOLLVYIIAISSVTO LNIWNYIAOD ALNNOD AYOAUVH




L1

LdNAXA

9€L°1Z1$ 176 vv$ 11d VIO -NON [] OTUBYOSJA] SOUBUSIUIBIN | L0 | S106 0259
LdNAXA

6€S°111$ 0Z8°1v$ SVO VIO -NON ] JIUBYDIJA SOUBUSIUIRIA | L0 | ST106 L1S9

L61°9E1$ S08°15$ €1d aanIvIvs LdNAXAE 101BUIPI00)) 318D WS -8u0T | Z0 | 01¥6 Z0L1
LdNTX3

LS1°201$ 669°8€$ £EVD VAOW -NON M}9[D BuisusdrT | 90 | 0188 SLIT

€18°621$ 18€°€h$ S1d AgdINIOddV LdWAXA 15A[euy [e897]/ 10 RI(] SALR[SISY] | 7O | 0188 LLOT
LdNAXE

€18°671$ 18€°¢H$ 9vVD A4LNIOddV -NON 1USPISAI [IOUNOD) Y} 0 3pIY SABE[SIZST | 90 | 0188 8596
LdNAXA

6£S° 1118 0Z8°1v$ SVD d41INIOddV -NON opry 2ANEISIZST | 90 | 0188 ¥0L0
LdNIXH

€18°6C1$ 086°LY$ Zld ATINOH -NON [111s1[e10adg (8397 | 0 | 0188 996
I1dNIXA

9¢L°1Z1$ 1v6vr$ 11d ATINOH -NON [1Is1eadg (897 | S0 | 0188 €996
LdNAXA

¥65911$ 18€°CH$ 9VD ATINOH -NON ] IsHeroadg 8897 | S0 | 0188 1996
LdNAXA

9¢L°1Z1$ 176 v7$ 11ld ATINOH -NON I1uesissy [8897 | 90 | 0188 7996
LdNIXHA

6£S° 1118 0Z8°1+$ SVO ATINOH -NON [ueisissy [8897 | 90 | 0188 10S1
LdNAXT (suoneradQ

v65911$ 18€°€h$ 9vVD VIO -NON 29 SONI[I08,]) IO JOUBUSIUIBIA PeT | L0 | S106 9259
LIJNTXH (suoreradQ

€18°6C1$ 086°LV$ ar VIOW -NON 29 SOUI[I08,]) OIUBYIIIA] SOUBUSIUIEIA PBOT | LO | S106 $TS9
LdNAXE

65V EV1S 80L°LSS v.1d LNOIN -NON lokoamg pue] | 20 | 0116 008¥
TdNIXH

989°76$ LSYTES zq1 FNDSAV -NON Jo1oqe | 80 | 90SS $506

L61°9€1$ S08°15$ ¢1d aaravIvs LdNIXE I01USG “UBIDIUYDS ], AI0JRIOQRT] | €0 | 08SL 69€6
LdNAXA

9¢€L°121% 176 v¥$ 11d VIO -NON uBIoIUYdd |, A10jeI0qe | €0 | 08SL L9€6
LdNAXd

6€S° 1118 078 1v$ SVD VAW -NON eISISSY AI01BIOqRT | €0 | 08SL 79¢€6

9¢Ad

NVTd NOLLVSNAIdIN0D B NOILVIIAISSYTD LNFWNYIAOD ALNNOD AY04UVH




81

JTdNAXHT

9€L°1Z1$ 176 v 11d VAOW -NON [11 uerotuyda ] Juuueld | S0 | 0188 0996
LdNTXH

76S911$ 18€°EH$ 9VD VAOW -NON [T ueIuyda] Sutuueld | €0 | 0188 1€0L
LdNAXH

6£S111$ 0Z8°1%$ SVD VAON -NON [ ueOIUydd ] Sutuueld | €0 | 0188 0£0L

79L°S91% 9€0°8L$ IO JINOIW LdNAXA Jo1yD uorsiA( Suiuoyz pue Sutuue(d | Z0 | 0188 110L

8ZE191$ 9LT0LS [DIN JINDIN IdNAXA Alouueld | 20 | 01¥6 €20L

6EV°EV1S 80L°LSS v1d INOW LdNGXd []uueld | Z0 | 01v6 0L

L61°9E1$ S08°1S$ €1d IO IdNTXH [[1ouueld | 20 | 016 120L
LdNAXA

9€L°1Z1% 176 1S [1d VAOW -NON [Iouueld | ZTO | 0IV6 020L

8L9°9G1$ £90°¢9$ S1d IADIN IdNTXH Josiazadng matAsy suwusd | 70 | 0188 0v0L

€18°6C1$ 086°Lt$ Z1d AandviIvs LdNTXd I0JBUIPIOOD) MIIAY SHULId] | 20 | 0188 1%0L
LdNAXH

LS1°201$ 669°8€$ £VO VAOIN -NON SIO[D spuLsd | 90 | 0188 0Z1T
LdNAXH

9€L°121$ 176 vv$ 11d VA0 -NON opawrered | 70 | SOLL $096

L61°9EIS S08°15$ €1d AdnvIvs L1dNaxXd JojeuIpIoo)) SulNIBIA | 20 | 0188 0096

8L9°9G1$ €90°¢9% SILd IO LdNTXA UOISIAL(] 19U JOTUAG “JageuBAl | 70 | 0188 SILI

6EV°EY 1S 80L°LS$ v1d IO LdNTXA usuel], pioyrey ‘98eue|N | 70 | 016 STLI

6E°EVLS 80L°LSS v1d JIINDIN LdNTXA [1 JuelSISSY Juswodeuein | 20 | 0116 Z191

L61°9ETS S08°1S$ €ld INDIN LdNTXd [ luelsIsSy JuswadeueN | 70 | 01v6 1191
LdNAXH

9vLLO1S 09Z°0v$ A%9) VAOW -NON (suonerad() 29 SAL[IOE]) ] JMIOA SOUBUSIUIBIA | 80 | 2016 7789
LdNAXA

9vLL01$ 09Z°0v$ A%0) ANOSAV -NON (uonearoay 29 sxIed) [ JONIOA SOUBUUIBIA | 80 | 2016 7759
LIdNAXA

920°66$ 6E1°LES Vo ANOSIV -NON (uoryearody 2 syied) | JOMIOA doueUdUIBIA | 80 | 2016 1259
LIdNAXH

970°66% 6E1°LES IA40) VADIN -NON (suonerad( 29 souI[10B) [ JSNIOA dduBUUIRIA | 80 | TO16 1259
, LdNAXH

6EYEYIS 80L°LSS v1d IANDIN -NON Josiazadng doueuduIRiA | SO | 0116 0£S6

9ZAd

NV1d NOILVSNIdWOD B NOILVIIAISSVIO LNAWNHYIAOD ALNNOD QY04 VH




61

79L°S91% 9€0°8LS O INDOIN LdNTXd JFeuey 109fo1d | Z0 | 0188 6596

L61°9E1$ S08°1S$ €1d AanvIvs L1dNAXA JoreuIpioo) 109foid | 0 | 0188 86€S

6ETEYIS 80L°LS$ v1d IO LdNTXd Iowag 9sAreuy Jowweidold | 0 | 0188 TL8S

L61°9EIS S08°1S$ €1d AaANVIvS L1dNTXd 18AJeUY Jowweidold | 70 | 0188 1L8S

€18°6Z1$ 086°LY$ Z1d AArIvIvS LdNTXd Iowweidoid | €0 | 0188 0.8S

L61°9CIS S08°1S$ €1d IO LdNAXA NOH “Iosiatadng uononpoid | 20 | 0146 9081

8.9°9G1% £€90°€9$ S1Ld JINDOIN LdNTXd NOH ‘198eueiq 1900p0Id | 20 | 0116 5081

6EVEVIS 80L°LSS v1d IANDIN JLdNTXd [11 a8y Wwawamo0ld | 20 | 01v6 YLLT
LdNAXA

L61°9€1$ S08°15% £1d VAOIN -NON [] 198y uowRInoold | 20 | 0116 €LLT
LdNAXH

9¢L°1TIS 17677$ I1d VAON -NON [ us8y WwaweIndold | S0 | 016 TLLY

8L9°9G1$ £90°€9$ S1d LD LdNaxd Iaourduy $s30014 | 20 1098 Y9TY
LdNAXA

£18°6C1$ 086°LY$ Z1d VAON -NON Jopadsuy Jusugesndid | €0 | 08SL ¥9€6

8TE191$ 9.Z°0LS DN IO LdNIXH Iomag % IoTep) uspudjuiddng jueld | 10 | 08SL 71€6
LdNAXA

6ES°111$ 0Z8°1v$ SVO VAOIN -NON (191BM3ISB AN 10 I9TBAN) ]| SouIRl] JojerddO wueld | L0 | 08SL L8€6
LdNAXHE

LS1T01$ 669°8€$ €VO VADIIN -NON (1o1BMAISBA 10 J91BA) | Sdurel], JojesadQ wueld | L0 | 08SL 98€6
LdNAXA

€18°621$ 086°LY$ AR VAOW -NON I0o1Uag “(191BMaISBAN 10 1918\ ) JojeradQ Jueld | LO | 08SL 5956
LdNAXH

¥65911% 18€°CY$ 9VD VAOIN -NON (1o1BMBISBAN 10 1912 ) JotRdO JuRld | L0 | 08SL S9t6
LdNTXA

6EVEVIS 80L°LSS v1d IADIN -NON Josiaradng yryg suonerddQ ueld | SO | 08SL 0LY6

8.9°9S1$ £90°¢9% SLd IADIN LdNAXH IaZeuey suoneradQ ueld | 20 | 08SL LY6
LdNAXH

8L9°9G1$ £90°¢9% S1d VAIIN -NON JIOIUAS “IOMAIAY SUB[d | SO | OIV6 691¢C
LdNAXH

65V EVIS 80L°LSS y1d VAIIN -NON [1Jomaaay sueld | €0 | 01¥6 L91T
LdNAXA

€18°621$ 086°LY$ [Ar: VAIIN -NON [JomaIAay sueld | €0 | 01¥6 99127

9ZA4

NV1d NOILVSNIdINOD B NOLLVIIAISSVTD LNIWNYHAOD ALNNOD AY0J4UVH




0z

6EVEVIS 80L°LSS v1d IANDIN IdNAXH Al 181[B103dS uonearddy | Zo | 2016 €919
LdNIX3

L61°9€1$ S08°15$ €1d VIO -NON [11 3si[eroadg uonearndy | z0 | 2016 7919
LdNTXA

9¢L1Z1$ Y6 v7$ ILd VADIN -NON 11 3s1je100dS uoneaIdYy | S0 | 2016 1919
JJNTXH

6£S°T11S 0T8°11$ SVO VADN -NON [ Is1eroadg uoneardsy | 60 | 2016 0919

6EP°EVIS 80L°LSS v1d IO LIdNAXH [I1ud8y Aupdorg [eay | 20 | 0188 0296
L1dNGX3

L61°9€1S S08°16$ €1d VADIN -NON [[1ua8y Auadosg [y | 20 | 0188 S196
LIdNTXA

9€L1TZ1$ 176 77$ 11d VADIN -NON [ 108y Apadoid [e9Y | SO | 0188 0196
LdNAXA

6EV°EPIS 80L°LSS v1d IADIN -NON Jostazadng ‘doyg orpey | S0 | 016 38¢8

L61°9€1S S08°15$ €1d IO IdNTXA [11 3s1reroadg poddng Ayegeg oriqnd | 20 | 0146 8.96
LdNTXA

€18°6T1$ 086°LVS Ar:| ATINOH -NON [1 3s1e10adg poddng A1oyeg o1qnd | S0 | 0146 LL96
IdNAaxd

9€L1TIS 176 v7$ ILd ATINOH -NON [ 1s1[e10adg poddng Aoeg o1qngd | S0 | 016 6L96
IdNTX3

€18°6T1$ 086°LY$ ld IANDIN -NON yueuonal Alyes d1qngd | 20 | 016 18¢8
JLdNGXH

6EV°EYIS 80L°LSS v1d IO -NON JowyD vorreneg Adgesaqnd | 0 | 0146 €8¢8
LIdNTXH

9vL°LOTS 09Z°0v$ A%8) VADIN -NON Qaurel ] suonyedrunwwo)) Adusgiowy Apjes orqnd | +0 | 0188 1056
LdNIXA [11 3stjeroadg

9¢L°1T1$ 176 vv$ 11d VIO -NON suopedtUnUIWIo)) Aduddrowy Ajojes oqnd | #0 | 0188 08¢8
LdNIXAT 11 3stjeroads

v6S911$ 18€°cY$ 9VD VADIN -NON suonedIunWwo)) Adusgrowy AjRyes dqnd | #0 | 0188 LLES
LdNTXA ] Is1eroads

6€SI11S 0Z8°1t$ VD VADIN -NON suonedIUnwwo)) Adusdowy Ajoyes dqnd | #0 | 0188 8.€8
LdNTXT Ioe]

6€ST11S 0Z8°11$ SVO VADIN -NON [[eD suonedIUnWWo) Aduddiswy A1djes oqng | 40 | 0188 0056

8TE 1918 9LT0LS DN IO LdNTXA JowD uoIsIAL( A10JeS o1qnd | 70 | 016 78¢8
LdNTXA

L61°9€C1$ S08°15$ ¢1d IO -NON urerde) Logeg onqng | 50 | 016 096

9¢Ad

NV1d NOILVSNIdWOI B NOLLYIIAISSVIO LNHWNHYIAOD ALNNOD AHO4dVH




12

IdNAXA

659119 18€°€H$ 9VD ANDSAV -NON I13%H0M AN | L0 | 90SS S116
LdNGXd

6ES11IS 0Z8°1v$ VO FNDSAV -NON [IoIOM AN | LO | 90SS v1L6

YI1°681$ €11°001$ 190 A4dINIOddV LdNEIXA Iomseai] | [0 | 0188 0080
LdNGXA

¥6S911$ 18E°€H$ 9VD ANDSAV -NON I1] O1UBYOSN uSig ouger] | L0 | 90SS L1€6
LdNAXA

9L LOLS 09Z°0v$ 1A% AWDSAV -NON [1 o1UBYOSIA USIS OLgRIY, | L0 | 90SS 91¢6
LdNAXA

970°66$ 6E1°LES (A"%0) HANDSIV -NON [ OIUBYISJA USIS d1eL], | L0 | 90SS S1€6
LdNIXA

65V EV1S 80L°LSS v1d IANDIN -NON Josiazadng suonesodQ ougell, | S0 | 909S S9TH
LdNAXA

9rLLOLS 097°0v$ 1249) ANODSIV -NON IasoqeY/sopes], | L0 | 90SS 1906

8ZE191$ 9LT0LS DN LD LdNAXA soni[Ioe] SPM uspuduLadng | [0 | 0146 16V6

8L9°9S1$ €90°€9% S1d LD LdNTXA uo1eaIdY 29 SYIed udpuduLRdng | 70 | 2016 7519

8TEI91$ 9LZ°0LS 89} IINDIN LdNAXA soLI0lRIOqR ] Quapuduuadng | 10 | 08SL 09¢€6

8TE191$ 9LT0LS DN IO LdNEXA sAemySiy quspusiuuadng | [0 | 0116 S8v6

8TE191$ 9LZ°0LS DN INDIN LdNTXH suonetadQ pue sanifoe,] ‘Juspuuuedng | 70 | S106 910Z
LdNAXA

9VL'LOLS 09Z°0t$ 14 %40) HANDSAV -NON Iodoayai101S | 90 | 01¥6 7806
LdNAIXA

€18°621$ 086°LY$ AR VAIIN -NON 1811R103dg 19Jua) J01UdS | S0 | 0116 81L1

L61°9ETS S08°1S$ €1d LADIN LdNGXH 120130 9ouerdwo) A195eS | 20 | 016 ¥€S8
LdNGXd

9¢L°1TZ1$ I¥6'7r$ 11d ANDSAV -NON [11 101e10d () Juswdmby unjrey peoy | L0 | 90SS 8L06
LdNIXH

v6S911S 18€°ch$ 9VD ANOSAV -NON 11 101e19d() wowdinby SunpeN peoy | L0 | 90SS LLO6
LdNAXA

6ESI11S 078°1¥$ VO ANISIV -NON [ JojeradQ Juswdinby Supeiy peoy | L0 | 90SS 9L06

8L9°9G1$ £90°€9$ S1d JINOIN LdNGXHT 1s1je10adg JuswaBeueN Ys1Y | 0 | 0146 €658

Z9LS91$ 9€0°8L$ 49) )\ LADIN LdNAaxd IoFeuBA STy | 20 | O1V6 433

8.9°9S1$ £90°€9% S1d LNDIN LdNAXA A Is1[eIoadg uoneardsy | 70 | 2016 ¥919

9ZAd

NV1d NOLLVSNAdIW0D B NOLLVIIAISSYT) LNFAWNYIAOD ALNNOD AYO0JdVH




44

LdNIXA

6ES°LL1S 0Z8°17$ VDO VIO “NON ourel], OIUBYOIN AN[108] 10JBMIISEA /I01E A | L() 086SL 60v6
LdNHXH

v6S9LLS 18E°EYS$ 9vDO VAON “NON OIUBYISIN AN[108,] JOJeMISBA /1) | L0 08SL 01v6
LdNEXH

9€L°1T1$ 176 v$ 11d VA0 “NON Al IIom Alji) 10MaS/I81E M | L0 085L t016
LdWAXH

V65911 18E°EVS$ 9vO VHON "NON (peyy11a)) III IDHOA AN1I[) 1OMIS/ISIBM | L0 085L 016
LdNIXH

6€S111$ 0Z8°1¥$ 248 VAON "NON (Pay110)-uoN) [IJ 2HOM ANIIN Jomag/INeM | L0 086L Y016
LdNTXH

9YL°LOLS 09Z°07$ YvVDO VADIN "NON I1 10 A Jomag/ionem | L0 085L 1016
LdNTXH

LSTIT01$ 669°8€$ £VO VAON "NON [ 10310 A1) J9MAG/I0Ne A | L0 085L 0016
LdNIXH

6EV° EV1S 80L°LSS v1ld VAON “NON [11 uerotuyoa ], AJIIi[) 10MaS/IalB M | €0 08SL yovy
LdNAXA

L619ELS S08°ISS £1ld VADIN “NON I] ueOIUYoa [, A1) JoMaS/I01B A | €0 085. 13044
LdNIXH

9€L°1T1$ 176 v7$ 1Ld VAON “NON ] UBIOIUYOS ], L[] JOMAS/IB1EAN | €0 085L (42144
LdNIXH

£18°6T1$ 086°LY$ ¢ld VAIN “NON I] UBIOIUYOQ], I919JN IoJBEM | €0 08SL £606
LdNIXH

v6S911S 18€°€V$ 9vVO VAON “NON [ UBIDIUYID ], JOION I8 M | €0 08SL 606
LdNIXH

920°66$ 6€1°LES [44¢) VAON "NON S9urel], SIUBLOISIN J9I9IN 191 M | 80 08SL 6806
LdNIXH

6ESTILS 0T8°1v$ SVO VAOW “NON 1] SIUBYISIN 1919 191 M | LO 085L 1606
LdNHXH

LST°T01$ 669°8£$ £VO VAON -NON [ JIUBYIIN 18IS 191E M | L0 086L 0606
LdNIXH

€18°6C1$ 086°LYS$ [AK: JINDIN “NON JoryD mar) AU 1omas 3 1M | SO 08SL S016
LdWEXH

L61°9E1S S08°ISS ¢Lld LIINDIW “NON 1s1[e109dg OUBUSIUIBIA SANI[198,] JOMAS %9 I19JeM | 90 08SL SLS6
LdNIXH

v65911$ 18€°EVS 9vO VADN “NON losiatadng ‘osnoyaresy | 80 01v6 LS96

9CZAd

NV'1d NOLLVSNAdIWOD B NOLLVOIIAISSVTO LNHFWNUHAOD ALNNOD 4044 VH




4

LdNIXA

6ES°ILLS 0T8°1v$ SVO VAIN “NON UBIIUYOR ] SUIUOZ | €0 0lv6 £€90L
LdNIXH

9€L°1T1$ 176 77$ 11d VADIN “NON 1] 20302dsuf Sutuoz | €0 0116 80L
LdNTXH

v6S9L1S$ 18€°Er$ 9V VAOIN “NON ] J0p0adsuf SutuoZ | €0 0116 180L

8L9°9S1$ £90°€9$ §1d LINDIN LdNIXH JOJEUIPIO0)) JuswedIofuy FulUoZ | 70 0188 090L

8L9°9S1$ £90°€9$ SLd JINDOIN LdNHXH [1] 3s1[eroadg [2JUSUIUOIIAUY UONRIOISIY PAYsINeM | 20 1098 £90¢

L6L9ELS S08°1SS tLd JINDIN LdNHXH ] Isijeroadg [EJUOWIUOIIAUY UONRIOISIY PIYsINEM | 70 1098 90¢
LdNHXH

€18°6C1$ 086°L¥$ ¢ld VIO “NON 1 1s1eroadg [JUOUILOIIAUY UONRIOISIY PAYSINEM | 70 1098 190¢
LdNIXA

€18'6C1$ 086°LV$ tld VAON “NON I01uag ‘OIUBYIRA AJN[I08] I191BMIISE M 118 M | LO 08SL [1v6

9ZAd

NV'1d NOLLVSNAdINOD B NOLLVIIAISSVT) LNIFWNUIAOD ALNNOD 4044 VH













CIVIL LEAVE SIDE AGREEMENT BETWEEN HARFORD COUNTY,

MARYLAND
AND
AFSCME MARYLAND COUNCIL 3

WHEREAS, Harford County, Maryland, hereinafter referred to as the “County,” and the
American Federation of State, County and Municipal Employees Association Maryland
Council 3, hereinafter referred to as “AFSCME,” have concluded negotiations for Fiscal

Year 2026; and

WHEREAS, the parties desire to provide an additional benefit for a period of one year to
classifications within the AFSCME bargaining unit and therefore, have entered into this
Side Agreement and agree as follows:

(1)

)

€)

“4)

Section 14.17(c) will remain as written in the Memorandum of
Agreement; however the following language shall be applied to
AFSCME classifications for the time period stated in Subsection 4
of this Agreement: “An employee who is an active member of a
Harford County Volunteer Fire and Ambulance Company or an
active member of a volunteer fire and ambulance company for a
county which has a current mutual aid agreement with Harford
County (“mutual aid county”) may use civil leave when responding
to incidents within Harford County, or to incidents occurring within
that mutual aid county. If an employee reaches 8 hours of civil
leave responding to incidents within a mutual aid county, the
employee will no longer be granted civil leave for incidents in a
mutual aid county for the remainder of the fiscal year. A Director
may, at his/her discretion, grant additional civil leave for incidents
within mutual aid counties.

This Side Agreement does not modify or otherwise alleviate
employees from following established procedures for notification of
supervisors ~ or  requests for use of civil leave.

This Side Agreement shall be contingent upon ratification and full
execution of a Memorandum of Agreement between AFSCME and
the County for the period of July 1, 2025 through June 30, 2026. If
for any reason the Memorandum of Agreement is not fully executed,
this Side Agreement shall be deemed null and void, even if the Side
Agreement itself is fully executed.

This Side Agreement shall be effective as 12:01 a.m. on July 1,
2025, and expire on 11:59 p.m. on June 30, 2026, unless extended
by mutual written agreement of  both parties.
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IN WITNESS WHEREOF the parties have caused their names to be subscribed
i horized representatives this 18" day of June 2025.

hereto by t ly

' {_Robert ( G.’Cassiﬁf

Harford County Executive

Lk W

Robert S. McCotd
Director of Administration

Vice President, Council 3

/&ﬁés Engelbrectw-
Recording Secretary, Counci

Eric Dowell
Treasurer, Counci .

Dan Williams &~ —————

Field Representative, Council 3

L |
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ACTIVE EMPLOYEE HEALTH CARE, RHS AND SALARY INCREASE SIDE
AGREEMENT BY AND BETWEEN HARFORD COUNTY, MARYLAND

AND

AFSCME Maryland Council 3

Harford County, Maryland, hereinafter referred to as the “County,” and the American
Federation of State, County and Municipal Employees Maryland Council 3, hereinafter
referred to as “AFSCME, have entered into this Side Agreement for Active Employee

Health Care, RHS and Merit Increase and both parties agree to the following:

(1) Harford County Government will offer two choices for health care service
providers; CareFirst BlueCross BlueShield and Kaiser Permanente.

(2) Employees hired prior to July 1, 2010, will contribute toward their
healthcare costs as follows:

EMPLOYEES HIRED BEFORE 7/1/10 -- BLUECHOICE OPT OUT PLUS

LEVEL OF COVERAGE FY25 DEDUCTION FY26 DEDUCTION DIFFERENCE
EMPLOYEE ONLY $11.16 $11.75 $0.59
EMPLOYEE/ONE CHILD $22.38 $23.56 $1.18
EMPLOYEE/SPOUSE $25.35 $26.69 $1.34
FAMILY $34.67 $36.50 $1.83
EMPLOYEES HIRED BEFORE 7/1/10 -- TRIPLE OPTION (Outside Maryland Only)

LEVEL OF COVERAGE FY25 DEDUCTION FY26 DEDUCTION DIFFERENCE
EMPLOYEE ONLY $50.04 $52.68 $2.64
EMPLOYEE/ONE CHILD ‘$97.23 $102.36 $5.13
EMPLOYEE/SPOUSE $122.80 $129.28 $6.48
FAMILY $151.03 $159.00 $7.97
EMPLOYEES HIRED BEFORE 7/1/10 -- KAISER PERMANENTE
LEVEL OF COVERAGE FY25 DEDUCTION FY26 DEDUCTION DIFFERENCE
EMPLOYEE ONLY $9.63 $10.11 S0.48
EMPLOYEE/ONE CHILD $19.19 $20.15 $0.96
EMPLOYEE/SPOUSE $21.72 $22.81 $1.09
FAMILY $29.67 $31.15 $1.48
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(3) Employees hired after July 1, 2010, or became eligible after July 1, 2010,
or enrolled in Triple Option from BlueChoice on July 1, 2023, or elected to
enroll in Kaiser Permanente on July 1, 2023, will contribute toward their
healthcare costs as follows:

EMPLOYEES HIRED AFTER 7/1/10 -- BLUECHOICE OPT OUT PLUS

LEVEL OF COVERAGE FY25 DEDUCTION FY26 DEDUCTION DIFFERENCE
EMPLOYEE ONLY $22.31 $23.49 $1.18
EMPLOYEE/ONE CHILD $44.76 $47.12 $2.36
EMPLOYEE/SPOUSE $50.70 $53.37 $2.67
FAMILY $69.34 $72.99 $3.65
EMPLOYEES HIRED AFTER 7/1/10 -- TRIPLE OPTION (Outside Maryland Only)

LEVEL OF COVERAGE FY25 DEDUCTION FY26 DEDUCTION DIFFERENCE
EMPLOYEE ONLY $100.19 $105.36 $5.27
EMPLOYEE/ONE CHILD $194.46 $204.72 $10.26
EMPLOYEE/SPOUSE $245.61 $258.56 $12.95
FAMILY $302.07 $318.00 $15.93
EMPLOYEES HIRED AFTER 7/1/10 -- KAISER PERMANENTE

LEVEL OF COVERAGE FY25 DEDUCTION FY26 DEDUCTION DIFFERENCE
EMPLOYEE ONLY $19.25 $20.21 $0.96
EMPLOYEE/ONE CHILD $38.39 $40.31 $1.92
EMPLOYEE/SPOUSE $43.45 $45.62 $2.17
FAMILY $59.33 $62.30 $2.97

4. Salary increase. The County will grant a 3% cost of living increase and $1,000
merit increase for all eligible county employees.

5. The County will contribute 12% to the RHS Program on July 1, 2025, for
those employees in the plan as of October 1, 2024. This amounts to $7,800
per eligible employee.

6. This Active Employee Health Care, RHS and Merit Increase Side Agreement
shall become effective as of July 1, 2025, at 12:01 a.m. and shall remain in
effect until midnight June 30, 2026. Either party may give the other written

Active Employee Health Care, RHS and Salary Increase Side Agreement
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notice of the intention to terminate or modify this Side Agreement no later
than November st of the last year of the then current Memorandum of
Understanding between the applicable union and the County unless such date
is changed by enactment of new provisions under Chapter 38 of the Harford
County Code.

IN WITNESS WHEREOF the parties have caused their names to be subscribed
hereto by their duly authorized representatives this 18" day of June 2025.

/7// 7 e

Robert G. Cas‘”’l/y Date
Harford County Executive
/ /4 “ﬁ///o/ i G| §los

Robert S. McCofd 7 Date
Director of Administration

©\\&\2%5
Date
L &\2%
Daniel Griffith Date
President, Council 3
/A cadll o)
Krfs Anéggs Date
Vice President, Council 3
(a5 3%
Date
&\ 25
Date

| : L |\F\ X
Dan Williams =~ Date
Field Representative, Council 3
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OVERTIME ROSTER SIDE AGREEMENT BETWEEN HARFORD COUNTY,
MARYLAND
AND
AFSCME MARYLAND COUNCIL 3

WHEREAS, Harford County, Maryland, hereinafter referred to as the “County,”
and the American Federation of State, County and Municipal Employees
Association Maryland Council 3, hereinafter referred to as “AFSCME,” have
concluded negotiations for Fiscal Year 2026; and

WHEREAS, the parties desire to provide an additional benefit for a period of one
year to classifications within the AFSCME bargaining unit and therefore, have
entered into this Side Agreement and agree as follows:

The following language shall be applied to AFSCME
classifications for the time period stated in Subsection 3 of this
Agreement with regard to Section 3.6(a): “A roster for overtime
will be established to ensure that overtime is administered
fairly. Overtime will be made available on an equal basis to all
qualified employees. An employee’s refusal of overtime, as
well as his being on a leave status when the overtime would
be offered, counts the same as if the employee had worked
overtime for the purpose of recordkeeping. (1) The overtime
roster shall allow bargaining unit members to voluntarily enroll
in either the primary or secondary roster. If the employee
chooses to be on the secondary roster list, then the employee
will only be called in for overtime if additional resources are
needed to resolve the overtime situation. The County may
reopen this provision in the event that this process fails to
relieve the timeliness of assembling a work crew. (2) All
Employees must report for overtime related to snow removal,
weather related events or an emergency as declared by the
Governor or the County Executive and as such none of the
enhanced provisions of this agreement shall apply to
Emergency Stand-by, Partial or Full Call-Out.

On call rosters will only be used when there is a demonstrable
need to ensure adequate coverage for essential services and
demand response to the failure of any critical system or
service.
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Where feasible, all limited capacity call-in shall always seek to
draw from the primary roster first. In cases where the primary
tier roster of staff is insufficient to provide essential out of
hours support and where insufficient numbers of staff have
selected the primary call-in option, the secondary tier roster
will be activated.

Employees may choose to be on the primary or secondary
roster each quarter. Each quarter the hours will be set to zero
hours.

Employees who choose to be on the secondary list will receive
appropriate training and promotions per county code and
policy.

Employees on the secondary list will not be eligible to work out
of classification as Crew Chief but are not restricted from
working out of classification in other classifications, if needed.

In order for the Division of Highways to assess trainees,
trainees will not be eligible for this program until they have
completed probation, they will be automatically placed on the
primary list during their probationary period.

(1) Administrative  logistics relating to the successful
implementation and management of this side agreement will
be the responsibility of the Chief of Highways or his designee.

(2) This Side Agreement shall be effective as 12:01 a.m. on
July 1, 2025 and expire on 11:59 p.m. on June 30, 2026 unless
extended by mutual written agreement of both parties.
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IN WITNESS WHEREOF the parties have caused their names to be
subscribed hereto by their duly authorized representatives this 18t day of June

G

RobertG. Cassilly— Date
Harford County Executive
2 )
7 A9 S _ o
( 74%/’%2/ O\&\2S
Robert S. McCérd Date
Director of Admini torm—
&“ L\\$\ oS
i Date
©\\§ | o5
aniel Griffith Date
President, Coyncil
o
o ot L \\8\ 2
Kris Andoos Date
Vice President, Council 3
L \\&\ oS
Date
L\ \8\os™
Eric Dowell Date
Treasurer, Counci
N G\\&\H
)
an Williams Date
Field Representative, Council 3
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